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fit tprin if fitwT TO itTO ^ inift I finiir Pf *t? uto tlsnw % to ^ 

TOT in ir% 

Separate Pa^ng is given to this Part in order that it may be flifd as a 
separate compilation 


Hm n—TO» 3—TOTOt (ii) 
PART II—Section 3—Sub-Section (ii) 


iTTOTt « TOwnff (tot i<nwT It) irrt arr^ fin? nt? wffirfnn stt^it afftrarror? 

Statutory Orders and Notificatfons Issued by flie Ministries of the GoTemment of India 
(OAer than the Ministry of Defence) 


firf 

(n^ 

37r^5T 

frffeft 4 ftirrgR, 2000 

^HTRT 

^.3fT. 2812;—WntiT ?CTPT arfsTfeTJ?, 1899 
( 1899 ^ 2 ) STRT 9^1 (l)%lj^ 

(w) 33Tr 51^ 5 Pt>t ^ ft?, 

#■. anf .ifV.3Trf .ift srif. 

ar^rift 5r3T^ ^ afn- 

irf^ 5r?T?r I, ;5ft gnxT anff fin? 

^ 1 % Tfig- iff TNiir iTt^, qt^ 

% irniT % firt^ % !F^=rT% 504501 


snt.lT't.aTTf.lff anf. ar^feiT (arqg^ 

2000 qff w(\) qi: leirqiriip % qnT^tnrrql 1 

[if. 5 4/20oo-i3:Fq qq.if. 33 / 75 / 2000 -f^.qt.] 
arn. ’OT^, am 

MINISTRY OF FINANCE 
(Department of Revenue) 

ORDER 

New Delhi, the 4th December, 2000 
STAMPS 

S.O. 2812.—In exercise of the powers conferred 
by clause'(b) of sub-section (1) of section 9 of the 
Indian Stamp Act, 1899 (2 of 1899), the Ctentral 
Government hereby permits M|s. ICICI Limited, 
Mumbai to pay consolidated stamp duty of rupees 
one crore eighty nine lakh eighteen thousand seven 
hundred eighty eiglit only chargeable on account of 
the stamp duty on 504501 ICiCl Unsecured Redeem¬ 
able Bonds (October, 2000 issue) in the nature of 


3414 GP20 
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8336 THE GAZETTE OF INDIA : DECEMBER 30. 200n/PAUSA 9, 1922 [Part II—Sec. 3(ij)l 


Debentures aggrcgathig to rupees two hundred Ir'ly 
two crore twenty rive lakh five thousand only, to be 
issued by the said company. 

[No. .54|200C-STAMPSjF. No. 33|75i2000-ST] 
R. G. CHHABRA. Under Secy. 

Tffem, 6 2 000 

^T.SfT. 2813.—'flTy-Tr--i' 189 9 

( 1 8 9 9 TT 2) STGT 9 T'r TiH-Ti-T ( 1) % (^) Tp-f 

IRTT 7ri%Tlf TT FTTiT fT, tT^tT 

glTT, 3ftrT?TT^ ct'g. 

ferrtFS APT FTT Tt TfifTI ^^TPT W'T' 

ATT tV A'TFrd TTH | AT ATT Art TiTt 

Atfr fTF ATT TTA TiAFTt Tf[ fewrerS tTIa TTrciT- 
ART apt tit % TFTf APT % ’ At^ TFT 
% ATRrAfr fttt % taft ftR n. g s FfrATA jl.rrr. 
f.'Al. (ff.FT.TA. TTt) fiT^TAF 'TTT< AATAT-’^JAAT 
1/2000 TT ePA 5TAP % TGAFAiTt I 

[a. 5 5/2 0 00-TAi 5A Ti a. 3 3/7 6/20 00--Ett] 
Alt: At TsiATr ATT aTaA 
ORDER 

New Delhi, the 6th December, 2000 
STAMPS 

S.O. 2813.—In exercise of the powers conferred 
by clause (b) of sub-section (1) of section 9 of the 
Indian Stamp Ac<, lS99 (2 of 1899), the Central 
Government hereby permits The Tamil Nadu Elec¬ 
tricity Board, Chennai to pay consolidated stamp 
duty of rupees one cvoie sixty six lakh forty one 
thousand only chargeable on account of the stamp 
duty on 11.65 per cent TNEC Millenium Power 
Betnds—Series 112000 in the' nature of promjssbry 
notes of rupees one lakh each aggregating to rupees 
one hundred sixty six crore forty one lakh only, to 
he issued by the said Board. 

[NO. 53;2B00-STAMPSjF. No. 33|76|2000-ST1 
R. G. CHHABRA, Under Secy. 

A5A ATTFA TT TTA?AA '%Afi a FT ^rtAT ATA 
TAAAT, 10 ATFAT, 2000 

A" 1/2000 

TA.^TT. 281 4 .—aTaAAAT A. 3 3/94-ArAr A-A 
(FA.At.) fTATA 01-7-94 FTA AA ATA aTtA AT TATA 
|r{ t F-^- ARTAT, aTaT A^A 

ST^, AAAAT, FTA^TAT. ATat ATA TTfstfAAA 19G2 
'( IS 62 AT 52 ) ^ AT A 9 % A^T aIa-FTAATT ATAT-TTA- 
Wk ^FTA-TAAT, ApTA-AlA^A'?', fiTAT-AT^AT: A 

Sp=3T?fiA AASAA ftAt A AAA 5^ a'T AtaatAA J'TAA 
AiPfhR %AfT f I 

_[aT..A„_V,MI ( 40 ) l/ArA/ifT Rt rr/T ATT-l/2fl0'0/A[f-l] 

F- A. TAT, F^'A ATAAA 


Ol'MCP of' IHE CHIEF COMMISSION Fit TIf 
CENTRAL EXCISE & CUSTOM 

Calcutta, the 10th October, 2000 
No. 1/2000 

S O. 2814.—In c.wicisr of the power conferred upon me 
vide Notification No. 33/94-CUS.(N.T.) dated 01-07-94, 1, 
A. K. Singh, Chief Commissioner of Customs, Bast Zone, 
Calcutta, hereby declare the entire area of the Inland 
Container Depot, at Mouza-Bamnada, P.S. Balasoie Sadar, 
Block-Remuna, Tahsil-Balasore, Dist.-Balasore as a ware¬ 
house station under Section 9 of Custagig^ Act, 1962 (52 ol 
1962). 

[C. No. Vlll(40)]/Cus./BBSR-I/2000/Pt I] 
A. K. SINGH, Chief Commissioner 

A?AIA a pa STAfAT AT AIARtaT 
AA^, 7 fAATAT, 2 000 
A. 9 / 2000 -TftAT A7A (FA.^.) 

AT.3)T. 2815.—?frAT ^ arfdfAAA, 19 62 APT 9 
At ATTA ATAR fArT ATTAA, TPArA fAAfA, At feAl 
% atHTAFAT A. 33/94-AtAT AeA (Fn-AT.) fAAtA 
1-7-94 % aft A5A, ATTTATT AfATAt AT AARi AAA 
|F F^FA AfAAATA ADA % fA“r, 

AAAfA aGTAif % AR” At ATAT SRA 

arfsrfAA'A, 1962 ( 1962 AT 52) A AAiA AA TrAAA 
fAA%>Fa' AAAA AAifAA ARA ATTTAR ATf fA 
ARTT ? I 

[AITA : Tff, A 1 V/16/124/2000-At. 2] 
FA. RuARA, aiTAAf 

OFFICF OF THE COMMISSIONER OF 

CENTRAL EXCISE 

M-'ulurai, the 7!h Decemb.^r, 2000 

NO. 9;2000-CUSTOMS (N.T.) 

S.O. 2815.—In exercise of the powers conferred 
On me under Section 9 of the Customs Act, 1962 
(52 of 1962) read with Notification No. 33194- 
Cu'toms (N.T.) dated 1-7-1994 of the ‘Government 
of India. Miii's'ry iT Finance, Department of 
Revenue. New Delhi, I hereby declare “V. Pudu- 
kottai 'Village”, Vedasandiir Taluk, Dindigul Disfiic^ 
in the State of Tainilnndu to be a warehousing sta- 
ii('n under the Customs Act. 1962 (52 of 1962) for 
the purpose of setting up of 100 per cent Export 
Oriented Lhidertakings. 

[File C. No. IV!l6il24|2000-T.2] 
N. SASIDHARAN, Commissioner 
(sTTfAA AFA TaA.a) 

(tfAA A At a) 

AtfARfV, 4 fFAfAT, 2000 
' AT.AT. 2 816—ATTA ALAR, fnA AAfAT, A)fAA 
ATA fATmf (AfAh’ AAf-f) A PaAI'A 2 2 AT 20 0 0 A1 
arfcT^Al A o 11/2 y/^AtF- 2000 (A) AT aRtAAR 
APR |F, ^TAR) f'CfiTAAA aRtRaa, 1 9 49 (l949 
AT 10 ) At RTLT 5 3 sTR AAR rFaTA'I AT AaRt 
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fo; %^'izT fe'wRsr 

q'T, ^T^^gTTT mcT’iTT | f'f^ ?rtafnq'q' 

yRT 13 %• ^4'rcT ?rfsr^-^ qfr cnfi^ ^'tH 

^ qft ?Rrf'y % 

['W. ^ 1 l/ 27 /ifr.?fT p;.-2ooo(^)j 

%. fr. 72?r. ’Tr«rT, fH^-n-iT 

iDeparlment of Economic Affairs) 

(Banking Division) 

New Delhi, the 4lh December, 2000 

S.O. 28IG.—In supersession of Government of 
India, Ministry of Ehiancc, Department of Economic 
Affairs (Banking Division) Notification No. 11|271 
BOA-2000-(a) dated 22nd June, 2000, in exercise 
of the powers conferred by Section 53 of the Bank¬ 
ing Regulation Act, 1949 (10 of 1949), the Central 
Government, on the recommendations of the Reserve 
Bank of India, hereby declares that the provisions 
of Section 13 of the said Act shall not apply 
for a period of five years from the date of this noti¬ 
fication to the Andhra Bank. 

[F. No. 11/27/BOA-2000(a)]: 

K. B. L. MATHUK, Director 

fff 4 2000 

444 (tf%4 4414) % (44141 22' ^4, 2000 

qff ?rp44r44T it. 11 / 27 / 4141^-2000 ( 4 ) 44 iifti- 
414111 477-4 f4, #4741^1 f4f44T4 ?rf4f444, 1949 

( 1949 44 10 ) -qif tlTtr 5 3 5T4T 4441 3Tf444T 

44 5r4'ir4 444 ftf, %'=414 44144, ^144(4 f44# 

#41 4ff fffWfKST 44, 4454 m . 4? mq-qr 41441 t 
fl7 73'44 TlfsTRifPrilT 3441 1 3 % 4444444/4 44 4f41T 

10 4. lifim JE4 % isq^flf ff44€l % fflff 

qfmn T14 % fhnrsTffm 447440144414141 

[ 4 . 11 / 27 / 41141 . 4.-2000 (>4)] 

%. 4T, 44. 4144, f444Tl 

‘ 'S ' 

New Delhi, the 4th December, 2000 

S.O. 2817.—In supersession of Government of 
India, Ministry ef Fiimnce, Department of Economic 
Affairs (Banking Division) Notification No. il|27; 
BOA-2000-(b) dated 22nd June, 2000, in e.xercise 
of the powers conf.nred by Section 53 of the Bank¬ 
ing Regulation Act. 1949 (10 of 1949), the Central 
Government, on the recommendations of the Reserve 
Bank of India, hereby declares that the provisions 
of Section 13 of the said Act shall not apply to the 
Andhra Bank for the public issue of 15 crores equity 
shares of face vahv.' of R'-. 10 each at par. 

[F. No. ll/27/BOA-2000(b)]- 

K. B; L. MATKUR, Director 


45 1444 r, 1 3 (44^44, 2 0 0 0 

44 41 2 8 18.—Tl'|f4,?4 Is (44 4 ff4 .aTflJT 4q'44 ) 
4T7r4, 1970T7g4 8 47 44 ^44 ( 1) 3il4 4i4 8 % 44- 
( 1) % 414 4(54 44747R1 47'44T (4444i'T 47T 444 1(4 
4444) 4fgf?r4fr, 1 970 4141 9-iff 443141 3 ^ 

^4(4;) 4141 444 4144-11 471 44M 4744 , |0, %7?l4 . 

4/4^14,4144)-4 (4314447444144 4744 % 4^14,1(44- 
Sm m 1(4 q'i 4,4544 414, 41 ?4 444 ^(4114 447 
4 4^144347 ^'l ^5447 ¥l44l4 4^4 474^ ^l 4144-^ 

4 4('4 q-J 447 hTt 44(3 % fH'/ ^1444 tdi’ % S/q 
471(447 fnl5T47 (471-441447 (44447 % ^rf if 

47 44 if (-4444 47141 I I 

(4) I o it . 9/3 3/ 2 0 0 0-4'f .311. I] 
144 4?4, 4ql 4(44 

New Delhi, the 13th December, 2000 

S.O. 2818.—In exereiso of the powcis conferre.ti by clause 
(a) of sub-scciioo (3) of Section 9 pt the Bankini: Cornpanii;s 
(Acquisition and Transfer of Undertaki'.ig.s-) Act, 1970, read 
with sub-clause (1) of clause 3 a/td sub-clause (1) of clause 8 
of the Nationalised Banks (Management and Misee))anco.us 
Provisions) Scheme, 1970, the Central Goverament, after 
consultation with the Reserve Rank of,In()ia, hereby aPRoiftfs 
Shri M. B. Nageswara Rao, jpresently Gener.il Ma.naehi. 
Indian Bank as a whole time director (fjesigrtated as the 
Executive Director) of Indian Bank for a period of .five 
years from the date of his taking charge, 

[F. No. 9/33/2000-B.O. I] 
RAMESH CHAND, Under Sccy. 

ntf^ml, 15 ( 547 = 41 , 2 000, 

471. 41.2819.—ll'4l4|74 447 (qaidfi;! ST45iq 4443) 
ITIR, 1 97 0 47 H'T 3 % 44-115 ( l) mi 7J4- 

^■5(1)% 414,4(2: 1 447 47F1 45441 (4i4>-r 1 44 5144 
p4 m-iq) Ti(4iTr£r4, 1 9 70 4(1 a,-If 9^i-aiii 3 
% (47) Si'j' 444 5114441 47( 44M 4711 |1(, 

%7314 5414711, q|-<4l4 fml 4 47 1 q-ffliq 47 <1 % 
45^14 ^-l1 4l. mai, 41 f,-44 4^(^44447 

4-145 ^(441 ^1 |, =p 1 rf.ffT -4714411 R^q 

47l1 -4(1 4151^4 4(4144 4 pp 1 =44(4 ll , fq-fr mp1 
447 % 4q45i-(qT7 (nTCT (47f44fq47 fllm-p % ^.4 4 

4441(44) % m 4(4-441 47141 I I 

[44. 4, 9)40/2000-4141 1] 
14-q 47^, =441 4(44 

New Delhi, the 15th December, 2000 

S.O. 2819.—In exercise of the poweis cenfencd by clause 
(a) of sub section (3) of Seciion 9 of the Banh.\g Companies 
(Acquisition and Transfer of Undertakings) Act, 1970, read 
with sub-clause (1) of clause 3 and sub-clause ll),pf, clause, 8 
of the Nationalised Banks (Management and .MisqeUaneous 
Provisions) Scheme. 1970, the Central Government, after 
consultation with the Reserve Bank of .India, hereby appoints 
Shri V. Sridhar, prese^ltly General Manager, Union R^pk of 
fndia as a whole ,time .director (designated as the .^ecufive 
Director) of UCO Bank for .a peiiocl of five yeai's from 
the dale ut his t.iking charge 

[F. No. 9A10/2000-B.0.11 
RAMESH CHAND, Under Secy. 
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Rf f??#, 2000 ' 

RrT.?n'.282 0.—(siRsr qgi otrsj) 
1970%^? 3% (1) afk 8% 

(l) % RT«T 'TfeR't'^>5pRt R}!?^ ^FT 

^isf ai^RTir) ?Tfgf^ijTT, 19 70 # am 9 # ^am 3 % 
(rt) gm agfT 5rf^f rr aqtR %?^Pt 

?r<w<', ^ trcm % 't?rt<t 

^?r55m «ft Rm^amV, afRRn 

aRr ?1TT5 ^fsrqr ^ ir^aa^ |, rTt 

ctrI^ ^ 'TRT Rff 

tR> %'RiRrrfqrRT 

Jr 'KRTf^cr) % ^q- Jr fR^^R' qmfr | 1 

[liT, H. 9/43/20 0 0-Rr.31> . I] 
RRW =R^, ?rRR: ffpRa 

New Delhi, the 15th December, 2000 

S.O. 2820.—In exercise of the powers conferred by clause 
(a) of Sub-section (3) of Section 9 of the Banking Companies 
(Acquisition and Transfer of Undertakings) Act, 1970, read 
with sub-clause (1) of clause-3 and sub-clause (1) of clause 8 
of the Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1970, the Central Government, after 
consultation with the Reserve Bank of India, hereby appoints 
Shri T. S. Narayanasami, presently General Manager, Union 
Bank of India as a whole time director (designated as the 
Executive Director) of Punjab National Bank for a period 
of five years from the date of his taking charge. 

[F. No. 9/43/2000-B.O. I] 
RAMESII CHAND, Under Secy. 

Rf 15 fRRTRr, 2000 

sFT.5nrT. 2821.—fRf^tmR ?TfafRiPT, 1949 

(i949Rrr 10 ) # srm 53 srt rrxt 
J tRpr |q, RTR7R, RKRIr RRt ^ 

ftrufftw qr, q^Rsm rIr’jit RRft t fq? ^ ?rfafRRR' 
gm 10 ^ tEirgm ( 1 ) ( 1 ) 

% RR? stir; ifSRT RT ORT 

RRi qf^ qfJrfqiRi -Orr % rII Jr 

RR? ?nRi % ?rsir«T qR rrsi faRRiR? «fV 

Rit fRRf^ ^ ^TRar I, R^1r i 

[ITRRT qq5-20/l/95-R't3?Vl] 

TR?r =R?R, ?rRT RfRR 

New Delhi, the 15th December,2000 

S.O. 2821.—^In exercise of the powers conferred by Section 
53 of the Banking Regulation Act, 1949 (10 of 1949), the 
Central Government on the recommendations of the Reserve 
Bank of India, hereby declares that the provisions of sub¬ 
clauses (i) of clause (c) of sub-section (1) of Section 10 of 
the said Act shall not apply to Central Bank of India in so 
far as it relates to the appointment of Shri Dalbir Singh. 
Chairman and Managing Director, Central Bank of India as 
a director on the Board of Mastercard International Asia 
Pacific Region. i 

[F. No. 20/I/95-B.O. I] 
RAMESH CHAND, Under Secy, 


RR’ 

RtfR^, 15 2000 

SFT.STT. 2 82 2.—% TMRRr % ^ITR-II 3 (ii) 
JtR^RIR lOR’RTRT, 2 000^?lfOTRRTR. 7/54/99- 
Rl?it qJrfRTRfRfg-RR?ftgrRfRtirrRTRr| :— 



%■ f^q 

qf 

qf% (IV) 

frqJTR^IR BfRtR 

^f^^rRRnr 


RTRi ^sRr fir. 

SRTt (fflRT) 
fR. 


[q>r. R. 7 / 54 / 99 -^ ?r>q] 

Rt. RiRfI, 3TRT BfRR 


CORRIGENDUM 

New Delhi, the I5th December, 2000 

S.0.2822.—In the notification F.No.7/54/99-BOA 
dated 10th November 2000 published! in Part II 
Section 3(ii) of the Gazette of India, following modi¬ 
fication is made: 


Reference 

For 

Read 

Line (v) 

Credit Information 

Credit Information 


Services of India 

Bureau (India) 


Ltd. 

Limited 


[F.N 0 . 7 / 54 / 99 -BOA] 
D. CHOUDHURY, Under Secy. 


Rt 20 fRRt=3R, 2000 

RtT.iRT. 2823.—sf^RjtfRR? RRRR'I (^R RRRST) 
?TfefRRR, 1985 ( 1986 Rtf 1) am 6 RRRm 
{ 2) % RFI qf5R Eim 5 ^ RRUm ( l) sm RRff ?lf^RT 
RtT sTRtR RiR^ |q, %?^Ir qRRfm «ft qR.qn. 

RRTR Rtf 3lWifn^ 3 t1t fR^'lR 'TRfR'TR RRIrIr RTfRRmT 
R!> RRiq RT ?PRRT, ^ RTRiK % affdR 

frufjT RR: 1 qiTRft, 2001 ^ 31^ R^'t^ # RRfST % 

f^q 3 iWrr: aiYc fR#R qR TroW HlfRRtTR % 

BR?R % ^q Jr qRfR^RR R^TifPr 11 

[r. 7/5/9 8-Rl3tt-l] 
CB^T R-R, RRf RiRR 

New Delhi, the 20th December, 2000 

S.O. 2823_In pursuance of the power's conferred by sub¬ 

section (1) of Section 5 read with sub-section (2) of Section 
6 of the Sick Industrial Companies (Special Provisions) Act, 
1985 (1 of 1986), the (Central Government hereby re-appoints 
Shri M. S. Dayal as a Member, Appellate Authority for 
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Industrial and Financial Reconstruction (AAIFR), for a 
further period of six months with effect from 1st February, 
2001 , subject to the final decision of the Oovemment 
on the retention or otherwise of AAIFR, whichever event 
occurs earlier. 

[F. No. 7/5./98-B.0.1] 
RAMESH CHAND, Under Secy. 

Rtf I HIT 

Jft f'fvviT, 1 4 2 0 0 0 

^■?rr. 2 82 4.—5r spiiTvrr rr 

^rfdfdtTJT, 1973 (l973^26)5f?r URT 1 7 

% ^-STRT ( 1) g-RT Rgrl TTf^fFTT sfiT S^tif ^7^ 
|tT, ^ gt.%. 3^7171, grtJTTd gft grfsR 

?if%rfH3TR % ?mlFr trr % g-pTr 5511 ^ 1 ^ 

S 3 s 5 

^ gfFif % Pfri??! % ^tTcTR ?rnj,g^ 


% ^rfd-fRcT ^TTR SUffg % 51^1% mt^ff fl^, 

fegcf fg.JTT 3rrfTT I I 

[?ro 12 / 10/9 7-iToTTgro3fro] 

31^7 

MINISTRY of COAL 
New Delhi, the 14th December, 2000 

S.O. 2824.—In exercise of the powers conferred by sub¬ 
section (i) of section 17 of the Coal Mines (Nationalisation) 
Act, 1973 (26 of 1973) the Central Government has appointed 
Shri V. K. Thakral Coal Controller to look after the additional 
charge of Commissioner of payments for the purpose of 
performing the functions assigned to the Commissioner of 
Payments by or under the said Act, with immediate effect 
until further orders. 

INd. 12/10/97-ASO] 
PARKASH CHAND Under Secy. 


fevft, 18 2000 

ffir.SiT. 282 5.—%?g1rq' RRPR ftffl I fffi ^31^ iJTRra R ^jfRffecI qf7^^ ^fir R 

Siff:, STR, %Jg1rir RT^R ffftRRT aflRn ^ (3t% ?Tkf^m) slftjfRRR, 1957 (1957 ffiT 20) ^ 

?R% 'RRffl RRR SfftrrRRR RT^T RRT | ) srr7T 4 R?t RROT71 ( 1) ffRT ^Tf^RT RiT RRTR Ri7^ RR ^ R 

RitRR RR RROT RiT^ % sfRR SfRTR Rit ^ 

^ 3fftjg;RRT % 31?RRR Rl^ RTR % ^tftRl R. (Rt Rt ft)/siT^TcnR/0 0/1 5 

RR'tlR 26 3TRR, 200 0 RT fRTtSTR R^ R^mSTR (#ft TTUR eft), RfTRgt RtRRt?^ fR. RFlfR fR^R, fliRT 
RRstR y : —768018 (^'tRl) % RTRIrR R Rf RiRR37 ?ft7 f^T RfR?|3 RRR RftRT % RRRfRR R Rl RftRRT fRR^, 
1, RiRfRR ^RiR RiRRirTT % ^fRlRR R fRiRT RT RR^T t I 

^ arfsrgRRT % SiRfRR iUR RTvft RfR R, %rR5 RRt strfRR RRR SffRfRRR R^ RTO 13 ^ RffRITT (7) R 
fRfRBJ RRT RRRff, RTTf 3i*?R RFRi^'f Rlt ^ 3?far^[RRT % 7rRRR R RRifTlR Rtf rffTT^ % R^ Irr % RtR7 
RRTTt SffSTRRTt 7^7 fRTnRTiRST (7M?R/RtRRT, RflRgt RTlRpRefR fR ., RIRTR, t^T7, fTRl RRRR7-7 6 80 i8 (RTtRl) 
RftR^ I 


RTRIRIR ®R 1 R> 

RTRR7 RitvTFt?^ 
f^T-RRR (RRtRl) 

3rfRRR7 

(^Ri R. ; tTRlfti^|(TR(rtTif^|;fft3f1f(^(^cfttFiRRl)/R7^TR/00/l5, RlRttsl 2 6 3TRR, 2000) 

Ri.R. .RTR RfRR RTRl 5fr7 R. R^R/RRIRR fRRr/7T^R m R) fjcqfRRf 


1 2 3 

1. IRTRIR RTR^/8 9 

2. RR-%7/lG0 


4 

5 

6 

7 

RrR%7 

RRR/RftRT ■ 

380.00 

RTR 



170.50 

RTR 
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3. 

JTpTT^m^^ 

fTMTT/ 9 4 

221.42 

c\ 

4. 


TFl ft/ 1 1 4 

621.02 


5. 

^r^pswK 

TTTTFT/ 11 0 

51.06 

FTF 

6. 


TITr%T/l89 

21.25 

TTF 

7. 

^r?r 

TTTTFt/ 1 2 3 

689.38 

FIF 

8. 

srPTTl^ FT 

rrTTr%T/l2 5 

120.00 

FrF 

9. 

FTTFPlTJT 

TTF%:/l24 

170.26 

FIT 

10. 


TTTTFT/ 1 2 1 

214.19 

FTE 

1 1. 

aiT^ITMM 

^TIFFt/ 1 1 5 

403.51 

■ FTF 

c\ 

12. 

TTTRr^T 

TTTTFT/ 9 1 

538.87 

FTF 

13. 


ftttft/ss 

164.55 

FTF 

CN 

14. 


^ITTFT/ 8 5 

93.17 

Fq'F 

es 

15. 

TFRferi 

TTTrFT/90 

22- 59 

FTF 

Cs 

16. 


^TTrFT/92 

161.23 

FFF 

17. 

fWnPFF^T 

TTTrtT/l22 

27.45 

C\ 

18. 

friSFTT 

tifft/ 

590.00 

FTF 






fT 4579.95 (5T»T¥nT) 

TT 

1853. 480 

Wt f5F^ “t” ^ i HTtT ?fk TTTlTJ^ fTTlOT ft---? t I 

frr Tf ¥riT ^ ^0 ?fE: Pt?? "»t” tt Tfrt |, "ifr Pt^ t Ero' 

’i>TRFT4^, ?rk swr? ^ gptrr % ?rrT-’TTT tI ?frK Pt?? “e” tt 

I ? 

4TfjrT 3flTp«Tcr T-T % ftT |T ^rf^TT Tt iTK | ?fE: P^r-| "Tf-i” fR aiRpST^T 

Tt ^sTift ?ftirr tP ?w t i 5tt ^tstr arrdPFT tP TfiTift jfrc ^itt, 






[»nJT TT—^ 3 (ii)l 




30,2000/7^ 9,192 2 

’jw f?rp'riTs?r, '^'f'yra' ariTfiTcT ^r^r, ^t?TR' cT4t srMTTH'a'ir? ^ ?fTffT % ?n^-KP-T ?fk ^rirr 
cr?m^r ir frr fq^ ‘V’ q-?; ^rrqt t 1 

“'q” % ^ qm TP=rR-l'qT % ^>FT qpT^q q?t ^fTT iiTFft t 1 qft n q? 

qjq qT^ipMqT, JT^fTffrfn^T sf'R qTTsrpT ^rif ^ 5fn f5i'?5 “=^” o'F | 1 

pR IT5 qw qTOR'-'-r-Tit^, qwr?r- sirgrrra-, 

3{TgTT[^-f^'fi=i^, ^iTTHT^fS^-q^pp-iT^qT^', qff 

^rfiirl^cr % ^f^r-^pr ^ 3 ^ ferr q ft?? “^” 0 ?^ ^sntt I 1 


qi 


t’a'T ?T?r w?t^ qftqqf ^r % gT«r-gTsr ■Jrrrf?^ # stpf ???ft | tk ft?? 

'%” qq; ft^tf 1 1 


[#. 43 01 5 / 8 / 200 o-qf3r[T3nfi???J 
i??T. ^ ?rft? 


New Delhi, the 18th December, 2000 

S.O. 2825.—^Whereas it appears to the Central Government that coal is likely to be obtained from the 
lands in the locality mentioned in the Schedule here to annexed; 

NovV, ;h;refore, i.i exercise of iht pow ;rs co.iferred by sub-section (I) of section 4 of the Coal Bearing 
Areas (Acquisition and Development) Act, 1957 (20 of 1957) (herein-after referred to as the said Act), the Central 
Government hereby gives notice of its intention to prospect for coal therein: 

The plan Nn.MCL/SAMB/CGM(CP&P)/Arkhapal/00/I5, dated the 26th April, 2000 of the area covered 
by this notification can be inspected at the office of the Chief General Manager (Coal Project & Planning) Maha- 
nadi Coalfields Limited, Jagriti Vihar, Burla, SambaIpur-768018 (Orissa) or at the office of the Cplleptpr pnd 
District Magistrate. Angul, Orissa or a' the office of the Coal Controller, I, Council House Street, Calcutta. 

All persons interested in the land covered by this notification shall deliver all maps, charts and other docu¬ 
ments referred to in sub-section (7) of section 13 of the said Act to the officer-in-charge and Head of the Depart¬ 
ment (Revenue/Estatel, Mahanadi Coalfields Limited, Jagriti Vihar, Buiia, Sambalpur-7680] 8 (Orissa) within 
ninety days from the date of the publication of this notification in the Official Gazette. 


schedule 

Arkhapal Block 
Talcher Coalfield 
District Angul (Orissa) 


All rights 

(Plan bearing No.MCL/SAMB/CGM(CP&P)/Arkhapal/00/15 dated the 26th April, 2000) 


SI. Village 

Police Station 

Tahsfi/Snb Div. District/State 

Area in Acres 

Remarks 

No. 

and No. 




1 2 

3 

4 5 

6 

7 

1. Ekdal 

TaIcher/89 

Talcher Angul/Orissa 

380.00 

Part 

2. Hariharpur 

Talcher/160 

Talcher Angul/Orissa 

170.50 

Part 
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3. 

Gcpaballavpur 

Talcher/94 

Talcher 

Angul/Orissa 

221.42 

Full 

4. 

Brajanathpur 

Talcher/114 

Talcher 

Angul/Orissa 

621.02 

Full 

5. 

Kalandiprasad 

Talcher/lIO 

Talcher 

Angul/Orissa 

51.06 

Full 

6 . 

Sihanbhuin 

Talcher/109 

Talcher 

Angul/Orissa 

21.25 

Full 

7. 

Kandhal 

Talcher/123 

Talcher 

Angul/Orissa 

609.38 

Part 

8. 

Balunga Khamar 

Talcher/125 

Talcher 

Angul/Orissa 

120.00 

Part 

9. 

Madanmohanpur 

Talcher/124 

Talcher 

Angul/Orissa 

170.26 

Part 

10. 

Jadunathpur 

TaIcher/121 

Talcher 

Angul/Orissa 

214.19 

Full 

11. 

Arkhapal 

Talcher/115 

Talcher 

Angul/Orissa 

403.51 

Full 

12. 

Raghunathpur 

Talcher/91 

Talcher 

Angul/Orissa 

538.87 

FuU 

13. 

Biraramachandra- 

pur 

Taleher/88 

Talcher 

Angul/Orissa 

164.55 

Full 

14. 

Mahadevpur 

Talcher/85 

Talcher 

Angul/Orissa 

93.17 

Full 

15. 

Rangaraatia 

Talcher/90 

Talcher 

Angul/Orissa 

22.59 

Full 

16. 

Kanteikolia 

Talcher/92 

Talcher 

Angul/Orissa 

161.23 

FuU 

17. 

Trilochanpur 

Talcher/122 

Talcher 

Angul/Orissa 

27.45 

Full 

18. 

Kandhal Reserve 
Forest 

Talcher/ 

Talcher 

Angul/Orissa 

590.00 

Part 


Total 4579.95 

(Approximately) 

or 

1853.480 

Hatarcs 

(Approximately) 


Boundary Description 

A..B.C -.—The line starts from point ‘A’, which is the trijunction point of villages Ekdal, Hariharpur and 
Raghunathpur. Then it proceeds towards east through village Hariharpur upto point ‘B’, which is again the 
trinjuntion point of villages Hariharpur Gcpaballavpur and Dumduma. From here, it moves towards east 
along the northern boundary of villages Gcpaballavpur, Brajanathpur and Kalandiprasad upto point ‘C’. 

C-Cl-D:_^The line moves towards south through Kandhal Re.seive Forest and touches the southern 

boundary of this Reserve Forest a! point'd". Then it moves along the southern and eastern boundary of Kan¬ 
dhal Reserve Forest, eastern boundary of village Sihanbhuin, Kandhal Reserve Forest, Kandhal and Bahigan 
khamar and through villge Balugankhamar upto point ‘D’. 
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D-E-F-G;—From point 'D' the line moves towards west through village Balugankhamar npto poin, ‘E", 
From here it moves towards north through village Balugankhamar, Madamnoharpur and Kandhal upto point 
‘F’. Then it moves towards north-west along the common boundary of villages Kandhal-Anadipur, Kandhal- 
Naraharipur, Jadnnathapur-Naraharipur, Arkhapal-Naraharipur, Arkhapal-Jilinda, Biraramachandrapur- 
Khandualbahal, Biraramachandrapur-Hensmula and Ekdal-Hensmula upto point ‘G'. 

G-A:—The line proceeds towards north along the western boundary of village Ekdal and meets at the starting 
point ‘A’. 


[No. 43015/8/2000-PRlW] 
S. KRISHNAN, Dy. Secy. 


>TFIT 

Tf 01 3000 

^.314.2 82 6.—1937 % 
3^ % (i) % it'lRT'JT ?ftT iTTTcT 

% HlU 1 f^RFFT qfV ?rf^- 

^.^.311. 3209, 17 4rfR^, 1982 %t^ 

^nrft % ftrarirr ftr, %R?rfErwn' 

^ T# t%tTT TltR tUT frT% ^ tT>T f^trr w t, 

1 500 f%.trr. % % 

?rn; ^ wtotr %V ^ % Piq'*? 

38% (^) Sfk II % ?l?|iiTPrr n, ^ 

©ra' ^ 't*i| ^4% % f%Tr Stlfy^n 

+ <^1 ^ I 

['Ttr. IT. %f. 1 101 2/22/98-1^] 
%)■. ^. Fmr, 

MINISTRY OF CIVIL AVIATION 
New Delhi, the 1st December, 2000 

S.O. 2826.—^In pursuance of sub-rUle (1) of 
rule 3A of the Aircraft Rules, 1937. and in superses¬ 
sion of notification of the Government of India in the 
then Ministry of Tourism and Civil Aviation, No. 
S.O. 3209 dated the 17th August, 1982, except as 
respects things done cr omitted to be done before 
such supersession, the Central Govermnent hereby 
authorises tlie Chief Flying InstructorjPilot Instructor- 
in-Charge of the Flying Clubs|SchooLs|Institutionsj 
Training Colleges/ Gliding Clubs/Gliding Wings/Glid¬ 
ing Centre to grant or renew Student Pilot’s Licence 
3414 Gr/ 2000-.2 


referred to in clause (a) of rule 38 and section B, C, 
and D if Schedule II to the said rules in respect of 
aircraft having all-iip-wciglu not exccediiig 1500 Kg. 

[F. No. AV. i 1012 22/98-A] 
V. J. MENON, Under Secy. 


(%tI 3 rtl) 

n't 2 8 2 oon 

^r.3TT.282 7.—TTJTRm fiftTiT 197 6 (?m%9rPT- 

wfhr jpffspft % fiprrr tnftrr) % k, % 

(2) (4) % ir ^ 

^'ri) iffT n4f ^3pjr R«!r 

5Fm%iTT %t 31^1, 8 0 TfnTRT % ^lT=^TfT%T 

% 4rr ^ sffg-. 

4lTcrr I ; 

1 %r5-, aTflq'Ffl 

2. %??, qrsfrJTs 

3. %,-5, 

4 . Fqr4«i|- %;g-, 

5. %fg-_ 

fi %f5-, ^rrafpfr, 

7 . forfeit 515 ^ 

8 %-? 5 r, 

9 . %fS, iftSTT 
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o ^ 

11 tfTRKTT 

^fSTUT iTfir 

12. *TqrH f^r fTffJTT Tr^-^gTr^r, fciTgrt^' I 

[5T, 2 0 oo/Tr 1 / 12 / 3 ] 

■fr. fi. fi?qT£r, 

MINISTRY OF RAILWAYS 
(Railway Board) 

New Delhi, the 28th November, 2(100 

SO 2827.—In pursuance of Sub-Rule (2) and (4) of Rule 
10 of the Official Language Rules, 1976 (Use ror official 
purposes of the Union) the Ministry of Railways (Railway 
Board) hereby, notify the following offices of Northern 
Railway and South Central Railway where 80 per cent of 
the staff have acquiied the working knowledge of Hindi. 

Northern Railway (Moradabad Division) 

1. Health Unit. Jharipani 

2. Health Unit, Balamau 

3. Health Unit, Roja 

4. Health Unit, Shahjahanpur 

5. Health Unit. Harthala 

6 . Health Unit, South Colony, Moradabad 

7. Health Unit. Hapur 

8 . Health Unit, Laksar 

9. Health Unit, Haridwar 

fO. Senior Chief Health fnspectoi, Moiadabad 

11. Health Inspector (Station), Moradabad 
South Central Railway 

12. Carriage Repair Workshop, Tirupati. 

[No. Hindi-2000‘fOL-l.'12/3] 
D. P. TRIPATHL Secy. 

,S 2 0 0 0 

4ir.?rr.28 28:—UTUTfTl 

% ^ Rjfrfi) fdTR, 197 6 (iTTT H^fTfarfr,. 1 987) T 

10% ■3RfTiriT ( 4 ) % ^r^PUTJfir 

srwmrPff^l^TTrt'rTa^'Fn 


1%tFT f5PT% 8 0 % frftlTt qTT- 

■sfp'Vr-? d TT TrrffiTLJT sriff fTrrt 

%T sffsr^Fur f 1 

[T- f. 1 1-.)1 1 /l/9 5-Ld%T] 

MINISTRY OF STEEL 
New Dellii, the 5tk December, 2000 

S.O. 2828.—In pursuance of -,Lib-riile (4) of 
Rule 10 of the Official Language (Use fo)- official 
purpose of the Union) Rules. 1976 (as untended 
1987), the Central Government hereby notifies ihe 
Ferro Scrap Nigam Limited, Bokaro under the ad¬ 
ministrative control of Ministry of Steel, where more 
dtan 80 per cent statf have acquired working know¬ 
ledge of Hindi. 

[No. E. 1 !0I tM/95-HINL'I] 
HARI MOHAN, Director 


?T>7: itT 

42' lb 2 0 00 

^.TTT. 2829 —vr qit 'ferfLT 12 5rRtT, 

1991 %r R tP'li. 15-2/89-'4T.#. Tf. 

^ fr(, (qt ?nfT RT"4T, Plf^,- ^TrTTffrr 

RrPTTUT %! ?fT. ft. nrfsm, 
fjftnr (jIr), ■RrKtfrJT -tsf RTfar-fFr'tT % pfitR ucffTT 
■RRcfi'TR, 1989 Tf ?TFrt^ Rpm'd % W^T- 

% tsq if TTPr-T Pfim srTTT t I 

[Pr pf. 1 .b-2/89-Rr.O'. Tt (qrf)] 

ttTffic ar<TT~, trqT nfT'q 

o ' 

MINISTRY OF YOUTH AFFAIRS & SPORTS 
New Delhi, the 15th December, 2000 

S.O. 2829.—In supersession of this Ministry's Notification 
No. F. 15-2/89-SAl dated 12th April, 1991, Sbri Amrit 
Mathui, Secretary, Sports Authoiity of India is nominated 
as Member-Secretaiy of Special Organising Committee of 
National Bharatiyam 1989 in place of Shri O. P. Bhatia, 
Executive Director fTEAMS), Sports Authoiity of India. 

[F. No. 15.-2/89-(Desk) SAIi 

' • ASHOK KUMAR, Under Secy. 
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W ^ wra : 30, 20O0HW 9, 1922 

<aitu aftr■^n^'srf^ra;f^cRur 

( <ii|'Ml<Wl HIM^ ) 

20 2000 

■gjl. 3TT. 2830.—f«rf?<1 Vlf^^tild ?W5R^1t^'9T Wlfl< ■’n?'?OT«lpnfC>rar% nfi''i<W 

1976 (1976^60) 3?tTW(mS#aT3%=T) 
1%JR, 1987 % % 3?k w TO ^ ■^TTOPH % (rT'IlclR TPitn 3T«ff^' ■£[ 'STO TO^rl "^TTOhll TOU sfti; 

^<11 *^><.<11 ^^‘[1 ; 

TO; TO?T 3TftrfT*m TOI 36 TOTOI ( 7 ) ( 8 )'5RT TO?t'5^,'TO^frTO 

IdPiT^is, ■?i. 10, ^fhro^F)^. ■shi'^, % ^'ic?ii-560058 ^ ■*i«n«hn(’?i«n«}cn 

1) "'^ 1 ^* 3 " ^oc^ll % (listen iiM- y't)i<) % *i('Scrl hsc'iki^ 

‘'HI«cl”TOTTOT't) sftrfswIJ'TO'^TO ”t, 3fkf^3?gi?t?rTf^^3n^l?=T'^/09/00/66 aTJ^l^lITOm 

TOilfro 'tu.cTl %; 

MlSd (^?1 m *)>4i4oi I) ^ dfcci iiH TOiTC ^ 13[^ nlcn'i ■3H'f)<.“i %, srfTOKPT 

81TOT 1.5 ■fe# TO afrt ■=’JT?rR 1 TO f I TOimTOTOTOTTO (^)10fTOftTO%l TO?H T^TOi'?;^ TO9h (1^?l ^ 

■^) y=hK % I ■3H=m,''( 220 41^ 3 i\t 50 @<^'J1 yomqal VRT Pi^cl TOI’^ '93 'til4 ‘titcii ; 



3ftT, '303)13'TOT 3Tf<dTO9'9?t TOT 36 ■^it'TOTO (12) Stir'S!^ 3 iPm41 '9)1 h'hI'I '9)3^'^ '9^ •hI' 1')|1 'txal'!' 'f^ Hisd 
% f3T 3T59ITO 'JfTOTO ^ JH'fl'ld, '333^ Sj3acil ■%'^9), '9*3I*hn 3^ 'oRT^MTTO '93^ "STOI^r 9t '^f't, Ru'I'T)! srfTOJTO TO3n 50 
f^. 3TT, '319)slk 1^1=61 fqPiHtni Si3l -i^il Rl^id, fe'^ii^d 3ft3 3«1 ^mviI Pt)'ii '^tmi 33^[*frf?3T'93291'99'fsrfroW 

ftv^T M9l % 31^ TT^nro'919919 3393191 (971) ^ 33f99)3I9 y<SMi 50,000 33f99)'91^31^'93193% (1(9 > 50,000) 991 'f9T319)1 

“-^”■919 1x10%, 2x10% 3^^3 5x10% t, -fwf % TO399191 93TO393-'Jtirfcp-qi-^ % 3313599 11 

[99. 31. TO.-21(147)/99] 

%. 1^. t«J|*irrf, f9^TO), 1%TO '919 f%119 


,14]4GI/2000~1 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 20th December. 2000 

S. O. 2830. —Whereas the Central GovemmenL after considering the report submitted to it by the prescribed authority, 
is satisfied that the model described in the said report (see figure), is in conformity with the provisions of the Standards of 
Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 
and the said model is likely to maintain accuracy over penods of sustained use and to render accurate service under varied 
conditions: 

' -S’' 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government herdjy publishes the certificate of approval of model of non-automatic, weighing instrument (table top 
type) with digital indication (hereinafter referred to as the model), of “GM’ series belunging to special accuracy class 
(accuracy class 1) and with brand name “SARTORIUS” manufactured by M/s. Sartorius India Pvt. Ltd., No. 10, 3rd Phase, 
Peenya. 6th Main, KIADB Industrial Area, Banglore-560 058 and which is assigned the approval mark IND/09/00/66; 

The model is a non-automatic weighing instrument of table top type with digital indication of maximum capacify 1.5 
kg. minimum capacity 1 g. and belonging to special accuracy class (accuracy class 1), The value of verification scale interval 
(e) is lOmg. The display unit is of Liquid Crystal Display (LCD) t\pe. The instrument operates on 220 volts, 50 hertz, alternate 
current power supply; 



Further, in exercise of the power conferred by siib-scction (12) of section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the model shall also cover the weighing instruments of similar make, 
accuracy and picrformance of same scries ivith maximum capacity up to 50 kg and maximum number of verification scale 
interval (n) more than or equal to 50.000 (n > 50,000) and with ‘e’ value to l^io*- 2xl0'‘ and 5xl0‘' k being a jxisitive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials which, the approved model has been manufactured. 

[F. No. W.M.-21(147)/99] 
P. A KRISHNAMOORTHY, Director, Legal Metrology 






[Minll—^3(ii)] 
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W ^ TFsm 30, 2000/^ 9, 1922 

^ ferft, 20 2000 

■gCT. SIT. 2831.—f^^'snpir^ SRI 

■^'’iP’k ^-37^ ■Rrar srfvfwT, 1976 (1976 ^ 60) TO sfrr ■*?mi (hts^7 ^ 

^5H> ! ;4 ) 1%TO, 1987 %'3T^tlr%3T^;^t 3ih'TTiTO'^'?r'HiTOt%wiimT'5niW^3iqfipif'^' 'fts^TO^'qsii^TOiTTi^ 
3lk ■'iftfWNf ■^’ SM5<77I ^ ofRcIT ; 

3Rr; SR, S^a7f¥WT'^TOr36^'5nTORr(7) 3ftT(8)5m1^ir^■?lf^tT^’■^■5RWTO^■f^,■^^R^ 

u 10 , ■'t)rt, 'SBT ■^, % 311^11^ ■^'5 sf^TOirfRi, Wn6fti:-560058 fqprfifei R«ii*fin ^ 

(R«?I«bl^ I) “■sft'^’’ sfsw% 3R5t^Tllltl 8Mch'7U| (tTOOTTITO:) %'Rrs^TO (f^W^''5T1% 

totw t) TO'^ TO "TOsrftTO ” t, ■f^ srgqtiR '^/ 09 /oo /67 ^ t, srgjit<rf 

■STTOTR 'SRilfTO 'til.ol ■!■; 

■^1^ TO^ ■pT^ "^ITOhll (■*1STr*hn I) ■spT airoi 7JTO Tifel tro'TO "SITO 1T^ ■?ffTO TOTOn aif^RTO 

TO1IT4.1 rm 3^ '^4clH TOcfT 1 UH 11 'TOm'TOTO aTTOIcT C'^) 'TO 10 fH^lTTO t TTTO11R RpWd ITTVh (TTcT 
■^) TOiTT 't I 'STOC'JI 220 '^TTO 3^7 SO ■5r?TOtfi TOl Pl^cl 'JITO ’IT 'TOf TO?n; 



3fk, TTRiK37p#TOTO 36 ^’STORT (12) 'SRtn'P;’I?' toP t %"TO^ 

% ITT 31^*i)<;'l 'SITOTO % 31.tl'In, 'STTt sj^TTT % TRlt ■^«tI«tfTT 3f|T TOfTOfT ’3TOT’4 ’it STf^lTOH ?,W?rT 50 

f^. TTT. d=6 3^ [^H'=t)l f^PorW 3^1 pTpl’TfiTr SKl 3TTt flTJIRT, Is'Jtl^'l sftl 3^1 HHill ^ f^i’TT "SIRTT ^ 'f%TT^ Srptfel HIScrl ^ 

PiPlHf’JI f^'TO'l 3^ iTO% "TITTO^ TOTO3TTrn?T ('05) SlftRTO TTTRT 50,000 ^ 3lfTO-qT’311%'enRI t (TJ/I > 50,000) 
11«II f^TTOT “•^" iTR 1x10 %, 2x10 ■% stk 5x10 % f,'fTO^'% TOcTO"qT'^TOTO’J^lfe'^TT ^ % TO^?^ 1 1 


[’HI. IT. 'Sspj, 1Ttt.-2l(l47)/99] 
■%. 11. ■Pl^TOI, f%TO TO ■f^lTO 
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New Delhi, the 20th December. 2000 

S. O. 2831,— Whereas the Central Government after considering the report submitted to it by the prescribed authoriN. 
IS satisfied that the model described in the said report (see figure) is in conformity with the provisions of the Standards of 
Weights and Measures Act 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of models) Rules, 1987 
and the said model is likely to maintain its accuracy over penods of sustained use and to render accurate service under vaned 
conditions: 

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of model of non-automatic, weighing instrument 
(table top type) with digital indication (hereinafter referred to as the model), of "GP” series belonging to special accuracy 
class (accuracy class I) and with brand name “SARTORIUS” manufactured by M/s. Sartorius India Pvt. Ltd., No. 10, 3rd 
Phase, Peenya, 6th Main, KIADB Industrial Area, Banglore-560 058 and which is assigned the approval mark IND/09/00/67; 

The model is a non-automatic weighing instrument of table top type with digital indication of maximum capacity 4 1 
kg, minimum capacity 1 g. and belonging to special accuracy class (accurecy class I). The value of verification scale interval 
(e) IS lOmg. The display unit is of Liquid Crystal Display (LCD) type. The instrument operates on 220 volts, 50 hertz, alternate 
current power supply; 



Further, in exercise of the power conferred by sub-section (12) of section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 50 kg and maximum number of verification scale 
interval (n) more than or equal to 50,000 (n > 50,000) and with ‘e’ value to lxlo'‘ 2x10'“, and 5x10^ k being a positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials which, the approved model has been manufacatured. 

[F. No. WM -21(147)/99] 
P. A. KRISHNAM(X)RTHY, Director, Legal Metrology 
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■=1^ ■fe#, 20 fer^, 2000 

OT. 2832. — yiP^I'^ild 'SRI RmVrT lRRRRR^%RTR11I,'R?''RRTRH'^’’TRT'tf^'3RS'RRf^ 
^■Rf^RT^(#^l^tR^3Rfrf^'^‘)Rl^#i:RnRPiSf?3TfRfRqR, 1976 (1976 RH 60) sfk3^ii:RTRRTRR? ( HlSdl’ R^ ) 

fRRR, 1987 % RRR^' % t sfR W RTR Rt) RRTRRT t RFTTRR RRRT R?f STcffRqf ■^' Rt RRR RT5RT R*TT«hlT RRTR TiIrt sftT 

Rf7ft*TfRRf ■4’ ■^MgRd ^ RRPT RRRT T^RT ; 

3RT: 31R, %R(k'RTRnT, RRR3lfRfRRRR7l'RRI36RltRRRRI(7) 3^R (8) RiTRRlfRR^ RRRR^'P)RRHtf^ 
tfeRT RT^ fdfilis, R. 10, TftRR ■^, Rt^, W ■^, % STT^ R ^ Rt RftRT, RRclh:-560058 ^ ftPlWd RRRfm r4 

(RRTskrR^ II) RI^ “Rftp” sfiRRn % 3iRj)R 7JRR Rfel 3RRR#IcT RRTR RRRRR (^RRT RN RRIR ) ^RTSRTRR, 
■?R%'R?RIR‘‘'RrSRr’’Ri:?TRRTt) sfR fRR% RTS-RR RIR “RRRtftRR” t, RIpflRR fRp 3TI^ RR ^/09/00/68 fRRT t, 3Tpt^ 
RRTRRR RRilftlR RR?ft t; 

RFRT^RRRRRRJrTR^ (RRT®tRTRRf II) RR STRJRITJRRRf^R ^RRT'^RRIRRR rIrIR RRRRR f, P^RRil srfRRRRT 
^RTRT 310 RTR sfk '^(IR ^RRT 200 rRdl'JIR 11 RcRm RTWR RRRIRI (■^) lOftRftRRft I 3IR#I p5R? RR RR^fR (RcR # 

^) RRRT RR f ( 3RRRR 220 -sik 50 RcRmf RRI fRp RRIR R7 RRk RRRT t ; 



3117, %iRrtR RTRiR, RRR SifRfRRR RIR 36 RtI RRRRT (12 ) 'SRI RRR RlfRRRt ■jjkrrr p rIrrT RRfft % Hisci % 
3TplRR RRFRRR % 3TRRfR, RTTI ^73RT % 37ll il4i, RRT*^ 3% RR^RIRR Rl^ RIRR RRRRR Rl '^, fRR^ 3lfRRRIR ^IRRI 50 fe RT. 
RRl ^3^R fRpTRR f^rfR^WRTT)fRfRR^RT'SroRktkl^IRT,'feRIfR 3117 RTllTlIRRlk fRIRIRnRI^ f^TIT) *iisciRR f^RIRRT 

t3lk fRlR% TRRNR RTWR % 37^71^1 (RR) Rit TRfRRRTR TRW 100,000 k RTR7#R7IR7 t (RR < 100,000) RRT fRTlRiF “i” RH 
1 X 10^ 2 X10* siks XI o^^t, kmk %RRI7RR?RT ^u||^ct^tj4qrRI'^%7R1^r4 tl 

[77. ^5SR^p.-2l(l47)/99] 
RI. R. IR^^IR), IqfqR' HIH ■fR^PT 
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New Delhi, the 20th December. 2000 

S. O. 2832.— Whereas the Central Government, after considering die report submitted to it by the prescribed authonty, 
IS satisfied that the model described in the said report (see figure), is in conformity with the provisions of the Standards of 
Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 
and the said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of model of non-automatic weighing instrument (table top 
type) with digital indication (hereinafter referred to as the model), of “GM” series belonging to high accuracy class (accuracy 
class 11) and with brand name “Sartorius ’ manufactured by M/s Sartorius India Pvt. Ltd., No. 10, 3rd Phase, Peenya, 6th 
Mam. KIADB Industrial Area. Banglore-560 058 and which is assigned the approval mark IND/09/00/68; 

The model is a non-automatic w'eighing instrument of table top type with digitalindication of maximum capacity 310 
g. minimum capacity of 200 mg. and belonging to high accuracy class (accurac>’ class 11). The value of verification scale 
interval (e) is lOmg The display unit is of Liquid Crystal Display (LCD) type. The instrument operates on 220, V, 50 Hertz, 
alternate current power supply. 



Further, in e.xercise of the pow er conferred by sub-section (12) of section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 50 kg and maximum number of verification scale 
mtcival (n) less than or equal to 100.000 (n < 100.000) and with 'c' \alue to IxlO*^. 2xl(P and 5x10'-. k being a positive or 
negative w hole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials which, the approved model has been manufactured 

[No. WM.-21(147)799] 
P A KRISHNAMOORTHY. Director, Legal Metrology 





[WII—-^3(10] 
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Mm wra ; 30 , 2000/4m 9 , 1922 


fe#, 20 2000 

'^. 311. 2833.—^'<1^ ^<<^>11 m, Iqf^ci >iirM=hi<1 ^RI ft'Mw‘imii'^TpiT'1' ■am Rnli 
qp'ld HISCI 3 HI<J)Ri ) «(|ti *HI'1=b StImPIMM, 1976 ( 1976 m 60) 31^! <^13 3^ HIH Hl'1'=b (‘nscil m 3l^*i)>^'l) 

Pimm, 1987 % ‘3’IM*^ % 3i^<eNH't' 3it7 ^ MIM Mit 'MMiq-ll't' d'lmll MMPT mP 3TmPi^’ Mt "sm HlSd MMTSprr MMTT^ «^‘ll 3ip( 
ftf^ MpftMpIMf ■^' 8>1^=W ^ mn Mmi ; 

3111: 31M, ^ STpilPlMM^ MTM 36 Mit3^1171 (7) sfir (8) STOm MK.iiR'MM 

fdfHis, 'M. 10, 7ftM71%^, mNi, 'SHT ■^, % 311^ Ti TTpMT, 4'T#'{-560058 ?T1T PlPlMd MS7M MMI«PtT 

(7T8TT«PnM4 III) Mipr “MlMt” % 31^ -Hfm aTPIMlfen ifmi m, ( 

4?MI?^“M75eT” WMMI t) PsIM^i MTSMUMIM "Mm" t, 311^1^^/09/00/69 PiMT t, 3TgMp1M MMFTMM 

M'tilR'lO %; 

mMI^M^MMMMIspTIMTf (MMIsPriMi III) m Psi m TT^ cffm ^M+iui t (3iM=hl 

slfMmTM mm 30 %. TTiM. 3Tp: -^HdH mm 100 MTM11 mm'psi is Im. TnM/30lm. ip. % %tt imm mtmmpt 3iMTTim ii) mpt s 
in./icmi.t 1 m#TTj3mpTMpTMmP^3f^#i (^TTm^) MMiR't immim 220Mtm3ih: so'^^mmmf 
mmt t; 



3fri:, %MrPT'MTmK, mM stPiPimm ml mki 36 mmmi ( 12 ) m mM?iPw4l' mi mPrmr^ ■p;m mim uii Mmtt fmMTsm 
%m sT^Mimi MMFiMM % 3TmfcT, mP ^isieii %, 3# Mm, MMTMm 3pi; mmim mmim ^ #)’, fmm) 3TfMm?rM mm so 
fm. m. cm t 3 %ImPimW mp ftPiMim momr Pi^mi, femm 3fR mt MiHtP Pf fMmrmrmt f^nPl 3i jn i Rici M T gc^ .mi 
PfpTMWfmmMMlt sfR fm%HmMMMTMMTM%3TMT7Tm (m) Mp iTpmcTM ^Msm 10,000 ^ 3lfMmMTm%MmTt (m5 10,000) 
cTMI fmMmi MPT 1 X lO'^, 2 xlO* 3fR 5 xl 0^ ■?■, p3TMp % MMIcMm MI MiMTcMm "'JMfm Ml '^IJM % MMcJ^eM ^ I 


[7T. m--2l(l47)/99] 

m). m;. fmpifP, PiPmm, 14 Pm mim fMWM 
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New Delhi, the 20th December. 2000 

S. O. 2833.— Whereas the Central GovemmenL after considering the report submitted to it by the prescribed authority, 
is satisfied that the model described in the said report (see figure) is in conformity with the provisions of the Standards of 
Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 
and the said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now; therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of model of non-automatic weighing instrument (Table Top 
Type) with digital indication (hereinafter referred to as the model), of "PV” series belonging to Medium accuracy class 
(Accuracy class III) and with brand name “MACCA” manufactured by M/s. Sartorius India Pvt. Ltd., No. 10, 3rd Phase, 
Peenya. 6th Main. KIADB Industrial Area, Banglore-560 058 and which is assigned the approval mark IND/09/00/69; 

The model is a non-automatic weighing instalment of dual range table top type with digital indication of maximum 
capacity 30 kg, and minimum capacity of 100 g and belonging to medium accuracy class (accuracy class III). The value of 
\erification scale interval (e) is 5 g./lO g. for the capacity rangcl5 kg/30 kg. The display unit is of Vacuum Florescent Display 
(VFD) t\pe. The instrument operates on 220. V, 50 Hertz, alternate cuaent power supply ; 



Further, in exercise of the power conferred b> sub-sccdon (12) of section 36 of the said Act. the Central Government 
hereby declares that this certificate of approval of the model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacih' up to 50 kg and maximum number of verification scale 
interval (n) less than or equal to 10.000 (n < 10.000) and with "c” value to I^IOL 2^ lO*- and 5>^ lO*-. k being a positive or 
negata e hole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design 
and with the same matenals which, the approved model has been manufactured 

[F. No. W.M.-21(147)/991 
P. A. KRISHNAMOORTHY. Director. Legal Metrology 





[WTll—m 3(11)] ^ WT=3 ■ V, 9 , 1922 8253 

' ^ 20 f^rJT^3, 2000 

■^.3ir. 2834. —WIrfT STJT 'TRpi frqR TT 

sTRTntfTTP^^ 3Tf!#rqTq, i976 ' 1970 4;t60) str w srhTTR'RH^ (tn^ ^ 

■prsm, 1987 % % 3T3?7i f att -jr -Erm ■r-hprh i ERnnrr ittri rr >iRf»RTf if ■R5!TT«ki erttit, r^tti str 

fRpRR RftferRTRf ’4’ 51 ^ RRTn T?RT ; 

SRI: 3RT, R34 i R , STTrIwT ER RRI 36 ER) ^tlRT (71 RR { 8 ) ^ RiRR '^TfsRRf RR RRRi :R7q4 RKdR-M'R 

tfelT U 10, cftTTO ■^■3T, ■?53T % 331^ R^ E(] tjItrt, •4n7%^560058 OT RWRT W'-im 

(RS'Tr5’icTT erT ni) ■^1^ " ^ ■^ ” ?jl§Rn % sf^itR Tt%R arcTRlf^ RRRR TWRR ( ’TRRRRR I % RfecR RR, ( 'feR fRRt' '573% 

M)s<n "TRI %) sik fRR3% RRS RR RTR ‘' •HKdiR-M'H ’ ’ %, 1 rR 3 SR^RKR SRR'I 3335 RR ’^^09/00/70 f^Rl 'R, Si^hIR'I RRrRRR 

RRcft t; 

ERT R l g Rl RIJRR Rqjgf -rt] (RSRsiRT'SRi III) R3 SIRRF TfRR'Rtf^ RH iR-'FR RW R3IRR3 cffRRI 33R-RJlt, f5R3RR 33fRRRR3 SIRTR 
ISO fe TnR. #3 ^RRR 1 fe. 331. t I R<5'3[T3 RIMRU STRITO (5 j RRI 50 3R. 11 RRFRi'fRRfR Ht.J.l'ii (i^ TKR^) 

RRTR RiT % I RRRtRII 220 qlr<i sfri 50 yRIlRdl RIR fR?JcT 'A<\M RT RRcR ? ; 



3fR, RRCRiR, ^ StTrI^ Rfr Rm 36 Rit WRR (R 2 j ^ RlfRRR] RR 3 rW RR^ fR W ■’^rw W] t R^ 

%53T 3T3RtRR5R3TRm% 33RRfR, ^ ^WT ^ -^Rl, W»3R1 33)3 RTR^RIRH RT^RRRRRI r) STfRRTRT HRRR b 

RRRRit sfkfRRIRR PiPiRIui <s<h 1 WRHhn ^ ISTTf f332RRT, feR^ -gTR Tninft ^ f^RIRTTRlf f^TRI^ RT^ RR fRfRRW 

i^RRlt sfR 1^33% 333RTRRW3TR%-3RR3IRT(TrR)R7t33fRRKR3RT§RT 10,000 RRRTRI-333^ R3TR3t (RR< 10 , 000 ) RRI fRR3RR 

^ ^3RT 1 xIO^, 2X10* sflr 5X10*'^, f'JlRH %7 RHIrnRi 371 RjniRRRI ‘'RTfRi' RT RRR % TIR^RR I 

[RR. 33. iR3.-2l(l47)/99} 

R;. fR^RTRI, fRfRRi TiTR fRgpi 


3414GI/2000 ~4 
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New Delhi, the 20th December, 2000 

S. O. 2834. —Whereas the Central Government after considering the report submitted to it by the prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules, 1987 and the said model is likely to maintain its accuracv' over periods of sustained use and to render accurate service 
’ '•'•’Hitions; 

— -/inferred by Sub-sections (7) and <8) of Section 36 of the said Act, the 
''rtinn-automatic, weighing instrument (Platform 
■ *0 Medium accuiacj’ class 




[»inn—-^sfesoi)] 
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MTOT ^ WR : 30, 2000/^ 9, 1922 

M 20 f<W«R, 2000 

<♦>1. 3ff. 2835.—Piftci ski (<Hli '’IT Ri''^K «*ii*)i'i ^ ‘i*4i % ft> RmI^ 

^ 'iWa *iisci ( aI^< sl) ^13 '»il<. *iih *iM*t) StPtPi^PT, 1976 (1976 ^60) T1*MI «(ii o?l< *iim •iiA't> (•iTsciT ^ '*15*1')'in) 
1987 % % 'Ji)< '5TT «(IA 'f^ ct'maiT ^b) 3T^ftpif '^' 'ft o<to *ii® 6 i *<«<i'4ai ^<s)mi sftr 

RiPhh >iRR^Ri 4)’ "ft ■375 *rt "ai^ Tft^r; 

3T1T: tK'AK, ^s'Kl STRiPi^FT ^ORT 36 ^®[ft TT’I'IRI (7 ) sftr ( 8 ) glTI >I9’1 ^ipRPft ^ xhI'I 'met gn, wk^R***! 

^fs^i yi5^d RiRiis, Tt. 10, ifRiTTfti^, ■’fP’n, ^ar'ft’T, %^ 5sR^^d i^R^i, ^<rfli.-560058 wftPiRffl ^ 

(■RSITsftn^III) ^ ?j13r^%3T^Tj;q'B'Tlf|lT31TZT^Tf^ ift^ daeti R U I %'»TrggT^, 

“ Hi'Seri” ■^F)^■’Fn't) ^ftr'5rr5 ^■’ttf “‘H'mh” ft, ^ftr ■f^ srjjft^ 3 ti^ ■5)/09/oo/ 71 'fft^nft, arj’fti^ si*ii“ih5( 
H'tiiRiA 'txdl ft; 

hTsci '*t*»4*i ^?®nsf “I'l ('I'l in) ^ ^fftn <iTh u^nr ^ Tft^rr ft, Pro^ ^mhai 

15 Pb. um. sftr ■’’jjFnr arnim 100 tift ft 1 TiFimFmFf 3 f?rm (■^) 'rh s utr ft 1 TunrfRi^^FBpFrfft ■argR”! (^i^Ri'ftt) 

iJ=BH ft I •34*t)<'J| 220 qlr<d sftr 50 R<^6 Hqn 'RT Rilft «ti<Al ft ; 



■aftr, %RftR TITSBR, SlPlpFTR Rft 'BTI 36 'Rft '3’TORI (12) 'SRI '51^ 'TlfRBRf 'R>r h 4|‘I RRft 'R?''RpTRI «6<<fl ft 'Pb rT56( 
■%■ ■ 5 TT arjRlRR 'aRFRR ^ 3TRfPt, 'BTft ■%, ‘Sift 'ftRi, 'RRFpn sftr cm4hicia ■RI^ ■ftft r) 'ftfft, 'pRRft SlpFBRR SilRBI 50 

fRi. RT. AAi ft sftr f'AA'M 'PiPtrPt <541 fsPlRpIT fiki TTfft Ri.&I'A, fs'JlI^A '41< 341 TtlRlft ■ft P*)<HI '3]iqi ft pAtl4 3T5*ftP?R *1IS<A RiT 
■PiPtrW fRvRT ■RRT ft aftr ■prift) TFRNR 'RTRRTR ■% •SRITM (TJ/T) ^ ■3TpIRFTR 4oHI 10,000 'ft 'RR'RI ^3TpB"RnRT ft (''^R 5 10,000) 
RRT PlRcBI “'^’’ 'RTR 1 x 10 ^ 2 xiO ^ aftc 5 xi 0 ^ ft, -pRlft % RR I RRi 'RT Rtu lI RR ; ’fRpB -RT % ' flHa^R ft I 

[Ril. ft. ^53?^ 1^R.-2l(l47)/99] 

ft. '^. PftriR), PrfRR) 'RN Pt^ 
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New Delhi, the 20th December, 2000 

S. O. 2835.— Whereas the Central Government after considering the report submitted to it by the prescribed authonty, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render accurate service 
under vaned conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby publishes tlie certificate of approval of model of non-automatic, weighing instrument (Table Top 
T>pe) with digital indication (hereinafter referred to as the model), of “VE’‘ series belonging to Medium accuracy class 
(Accuracy class III) and with brand name “MACCA” manufactured by M/s. Sartonus India Pvt. Ltd., No. 10, 3rd Phase, 
Peenya, 6th Main. KIADB Industrial Area, Bangalore-560 058 and which is assigned the approval mark IND/09/00/71; 

The model is a non-automatic weighing instrument of Table top with digital indication of maximum capacity 15 kg 
and minimum capacity of 100 g. and belonging to medium accuracy class (Accurac>' class HI). The value of verification scale 
interval (e) is 5 g. The display unit is of Vacuum Florescent Display (VFD) tj'pe. The instrument operates on 220 volts 50 
hertz, alternate current power supply ; 



Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capaciW up to 50 kg and maximum number of verification scale 
inten'al'(n) less than or equal to 10,000 (n < 10,000) and with 'e' value to lxl0^ 2x10' and 5^10', k being a positive or 
negative v\ hole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials which, the approved model has been manufactured. 

[F, No. WM.-21(147)/99] 
P A. KRISHNAMOORTHY. Director, Legal Metrology 
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[ nm 11—73^ 3(ii)] w TTsm; 30 , 2000 /#? 9,1922 

■=T^ 20 2000 

33r. 2836.—'STF^fritS^T TTiTT^FT'^wt 1%^3^ftiti 

■iT'^3f%'qT^ 31T^-^') ^3fk'm3'fTHW3Tft#iqq, 1976 (1976 ^60) sftr -Sfl^ alk im ^cTFT^T ( m'Seili' ^ ) 

■pm, 1987 % % STJ^ t aftr TPf ^ TTHT^ t % v^mdlC ^ ST^fMf ■^' '# '333 ^«TT«fm «nnT Tli^T aff7 

f¥^ 'TfrW^' '^' 5Ty3n ■^T(Tr #7T; 

313: 313, 7113iR, 333 3lf3p193 3fl' 313 36 3<13RI ( 7 ) ^3ITC^ Sflf^^it 33 y'll3 3)7^ '§17. 1^33 fl173371 

311^ f^Pnis, 5 ■^’13, 140, TTH ite, ^733, 31^ (3fT33) -^-400056 f^PdP^d f3^ 3318f31 3^ (3S7I«f3T 33 I) 3m 

“3frTT31l'’ jj!g3rr%31^ •g^7lf^733: 75331 , 317331#m 3t3I3 533.13 ( 3331) % 3^3133, (f3^'■'T?3T?5 

“3m3T”31^33Tt) sffl f^lll^l 3fe 33 313 "TTO5-3333t PdPHi^, 33313” t, 31^31^ f3^ 33^ 173 1^/09/2000/168 f?131 337 
t', 31^377^3 3r3n’r'13 «=hlR'in 3)1al %; 


3?- 31531 ( 31Iflf3 ) 3lf333T3 ?133I 2100 313 afk -^43 ^1331 200 ft.xn. t 33 cltcT3 3333311 313T33 3133FT 313333 
(i) 3H 10l3#!mt I W^1T31311^3^33■gf^tf^1333W5rf^ ■533^(31331 3lflt1 aiT»>3'p13337311 3307^ 51'li3il1'^, Pi733l7 
165 X 165 f3# ■^. 11 f33f(T yfjiui 'SRIT^T cffc33 3flU||H 33':;R!ld 3331 ?■ I 33333 230 3lc3 a^ll 50 ■5713133? 3RT ^[3^ 

■57313 31 3ipf 3337 ; 



3TR, ^-lOl 313)11, ^333 31^333 ■3)? 373 36 31? 33373 ( 12) ?J3 5133 33 3f3?3 33^ ■gl^ ■35 3l4'7|l ■333? ■§■ ?% 3l5cl 

% ■^H 3151333 5731333 ^ 313T^43, 33? »jl5[c17 %, ^ ■^, 331«?37 afri 317337373 37^ ■^;^ 333337 ^ ■^, ■?3133?? 3lf33133 ^7337 
50 fern. 33lt sfri rJi33)l f^PHnlui • 33 ? f3i33?37 ^ 33? ■flllSTm, ?53753 3171 33?^373T7?^^ ■f313731I3Tt f3r3^ 31537 33 

■f3f3R?3^f^^337t 31?1 f^R^I 331733 373313 % 3331R3 (it 3) 31? 3lf33133 liisqi 50,000 ^ 3lf33137 33% ■33311 (33 < 50,000) 
337 f33317 “■^” ^373 1 x 10^, 2 x 10^ 3%C 5 x 1 0* t, f%34' ■% 3373131 ^37 3?377331 ■53f31-37 ■^pi ■% 33533 11 

[317. 3. 5^ 113.-21(151 )/99] 

3?. 11. fimij^, ■[ 3 ^ 331 , ?%^ ■RH f%T73 
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THE GAZETT E OF INDIA DECEMBER .30. 20()(VRAIJSA 9. 1922 
Nev\' Delhi, the 2()th December. 2000 

S. O. 2836.—Whereas the Central Government, after considering the report submitted to it by the presenbed authonty, 
IS satisfied that the model described in the said report (see the figure gn en below) is in eonformitj' with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules. 1987 and the sard model is likely to maintain its accuracy over periods of sustained use and to render accurate seivdce 
under varied conditions; 

No\i. therefore, in e.xercise of the powers conferred b>' sub-section (7) of section 36 of the said Act. the Central 
Gov ernment hereby publishes the certificate of approval of the model of the self indicating non-automatic, (Table Top Type) 
weighing instrument with digital indication of "GX” series of special accuracy (Accuracy class I) and with brand name 
"AND COMPANY LTD. JAPAN” (hereinafter referred to as the model), manufactured by M/s. Avon Weghing Systems 
Private Limited. 5E Vaibhav, 140 S. V Road, Irla, Vile Parele (W) Mumbai-400 056 and which is assigned the approval mark 
IND/09/2000/168; 

The said model (see figure) is a weighing instrument with a ma.Nimum capacity of 2100g. and minimum capacity of 
200 mg The verification scale interval (e) is 10 mg. It has a tare device with a 100 per cent subtractive retained tare effect. The 
load receptor is of square side section of 165 x 165 millimeter. The vacuum fluorescent display indicates the weighing result. 
The instrument operates on 230 volts and 50 hertz, alternate current power supply ; 



Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity' up to 50 kg. with number of verification scale internal (n) 
more than or equal to 50,000 (n < 50.000) and with 'e’ value 1 x lOL 2 x 10’' and 5 x 10*^, k being the positive or negative whole 
number or equal to zero manufactured by the same manufacturer with the same principle, design and with the same materials 
with which, the approved model have been manufactured 


[F. No. W.M.-21(151)/99] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 




[^FT II—: Mm<30, 2000,%! 9, 1922 8259 

fe#, 20 feFsn:, 2000 

3ir. 2837.—ftfer3nf^=hid ski 

(##^'n^3?Tf#'^') W3ih’TR''Tm^3Tf«ifwT, 1976 (1976^60) afkaik ^ tTH^ ( HI5ci)' ^ ai jii)<;H ) 
1987 % ■!■ 3^ f?r 'TO ^ 'H'TIRqi d'lldli. M^l'l ^ 3TRp1^ ■^' ^ "3^ Hlsd R*IT*f?lT sflq 

'^RI 'Wq =Mai 

31cT: 31^, W°6K, ^3Tfilf^^tTO36^'5qqRT(7)^5f^ V i rd<Fi1' Rq5PjIn^flI,'^^TT^^ Rffa< ra 

fFfqis, s i i40, tjh ^ tr, - 57 ^, (■qf^) ^^-400056 ^ W^^hr ^^ (qsiTsfm^ ii) 

“^irqq” % 3fq?|q TJEPT TlfFII TRcf: ajW^lPdd iftm .iqq>I')| ( Adtld qq^T) %fTI^qq, (1%^ ^7T% q?^ 

“ni-sd”qi^rqqr't) sftr qts'qiTqrq “qT'^qqq^ Rifnis, '4 Nm” f, iqjqtsiq3 ti^■ii7T'^/09/2000/i 69 iTiqTqqT 

-■-.J1rt^ yni'Jiq^ ■y'+iPvid wtt; 

"■‘Jrii A100 urq afU •’jqqq stoti io hi. 't' qq iflcFT'sqqqF % i TnqiqqqTqqiq ^i-tn.id (^) 
—'^==TTiTrTr^ qrftq qqrq 11 qurir^ qqtq5K t, f^raqfi 

- ’iw so ydli^df qni 
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New Delhi, the 20th December. 2000 

S. O. 2837. —Whereas the Central Government after considering the report submitted to it by the prescribed authority. 
IS satisfied that the model described in the said report (see the figure given below) is in confonmty with the provisions of the 
Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules. 1987 and the said model is likely to maintain its accuracy' over periods of sustained use and to render accurate service 
under varied conditions; 

Now. therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the model of the self indicating non-automatic, (Table Top Type) 
w eighing instrument with digital indication of “GX” series of high accuracy (Accuracy class II) and with brand name “AND 
COMPANY’ LTD. JAPAN” (hereinafter referred to as the model), manufactured by M/s. Avon Weghing Systems Private 
Limited. 5E Vaibhav, 140 S.V Road. Irla, Vile Parele (W) Mumbai-400 056 and which is assigned the approval mark IND/09/ 
2000/169. 

The said model (see figure) is a weighing instrument with a maximum capacity of 6100g and minimum capacity of 
10 g. The verification scale interval (e) is 100 mg. It has a tare dci icc with a 100 per cent subtractive retained tare effect. The 
load receptor is of square side section of 165 x 165 millimeter. The vacuum fluorescent display indicates the weighing result. 
The instrument operates on 230 volts and 50 hertz, alternate current power supply ; 



Further, in e.xercisc of the powers conferred by sub-section (12) of section 36 of the said Act. the Central Govermnent 
hereby declares that this certificate of approval of the model shall also co\er the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 50 kg with number of verification scale internal (n) 
more than or equal to 1.00.000 (n < 1.00.000) and with 'e' ^■alue 1 x 10''. 2 x UF and 5 x io\ k being a positive or negative 
whole number or equal to zero manufactured by the same manufacturer with the same principle, design and w'ith the same 
materials with which, the approved model have been manufactured. 


[F. No. W.M.-21(151)/991 
P. A KRISHNAMOORTHY, Director. Legal Metrology 
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[ HF7II—3(11) ] ^ Wra : feTRIT 30, 2000m 9, 1922 

20 2000 

31T. 2838.—^ W^ITTfPTI % 

-tf ^f*nn-cTTSc^ (#%'^-T^<frTf7f^-^') ^ 3fr(-irm-Hprsp i976 (1976'^60) aftr afri: -qn ( H i ^dl' ^ 

aTjqt^) Pi'4h, 1987 %% arg^% aflrfqTi'Hiq'iife d'lifiK qqt’Tqit aiqlqq) ^'3q?T Hisd■q^im si'iin mi 

ai^ (^Ph-i vRR^iftpff dHM'w wq =tiWi T^qi; 

arc!: arsf, ^m{Im 717^117, arfqPiMH qit wti 36 ^ ’sq^TRi (7) sm ififcwq) qn mmIm '^iT^ ■gri, it^ Ihhihh 
-m^ 5-^tqq, 140, 1777 ^^^, 57 ^,qi^ (ift-yq).- 5 ^^- 400056 'gra ftriWci-qwm-qsTisftn M (wsfm^III)-^ 
“w^'sft'” »j7q^% arW’ciifdM TfToTqaqqqqr (q^qTT'^) %qT5(q^ (f^l7T4'i77%q7^“qT5c4”wqqTt) 3^)7f^T77% 
■ 575 - qq qiq qnqrq” t, 3fl7 ar^q^q f^t^vaiT^ qq ^/09/oo/i70 qqi ■^, argi^iqq qqrqqq wftra 

qqqlt; 

qFqrsqr (aqfffq'^') arfV-iqqq wit 30000 f^. qrq arq =!jqqq ^rqrn icofe qr. t qq cfrqiq aM^hi'ii 11 HiHqiq 
ai-tiiM ii) qiq 5 faeilTnqt 1 nqi aq ^q^dq t fqqq.i ijmqfqiqq'sqqqqqqrqqqr qrfor ar^Vqpiq qqrqf 1 qKu i gl aiiqdiqiu 
t, ^iqqT l 12 x 3 qt. 11 fqqfq qi-'f7q qq?f qtqrq hR'iiih qqqi 11 w^nn 230 qtqq afrr so qrqmf qro 

qqiq q7 qq4 qqqi t; 





afn, %q;k 777qq7, qqq arfqf^qft qro 36 qit qqqro (12) w 3tqq vi%iqi qq qqtqqq^ qrqqi t feqrsiq 

%iq argqrqq i^q i 'i i qa % Trqniq, Jt^qqq %, q^ w, qqi''.TqT str qn-qqrqq rfi qqqqqi qi #1, fin-*) arfqqqrq wn s 
qqcrqit afRfqrqqqfqfqqfqqTft fqfqqiq igrqq^ fqy« r=q, fewfq afq qqtqrqqrq fqqTrqnqrt f^mq ar^qlf^qrqqiqqf¥qqW 
f^qqit 3717 fqq%qrqiqq himhh % q-<17177 (iiq) qft sTfqqqq trstti 10,000 qqiqqrqTT^qTmt (7377 < io,ooo) qq7fqT77qq 
“■^’’qHi xio"^, 2 xio^ afks xio'^t, qF7 % qqrq =<’q7 qqrncqqi qqfqi qi Tpi %77qgqqq 1 

[qq. 77. 1^57^, irq. 21 (151 )799] 

TT, q. fqjTjTjpf, Mqqi qiq 1qqiq 


7414 GI 2000 -5 
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Nevy Delhi, the 20tli December. 2000 

S. O. 2838. —Whereas the Central Govermnent. after considering the report submitted to it by the prescribed authorih'. 
is satisfied that the model described in the said report (see the figure given below) is in conformity nith the provisions of tlie 
Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules. 1987 and the said model is likely to maintain accuracy over periods of sustained use and lo render accurate service 
under varied conditions; 

Now. therefore, in e.xercise of the powers conferred by- sub-section .(7) of Section 36 of the said Act. the Central 
Gor ernment hereby publishes the certificate of approval of model of the non-automatic, weighing instrument (Multi load 
cell) hpe weigh bridge of “WB" series of medium accuracy' class (Accuracy class III) and with brand name “Avon Weighing 
Systems Pst Ltd," (hereinafter referred to as the model), manufactured by M/s As on Weighing Systems Private Limited. SE- 
Vaibhav. 140 S.V Road. Irla, Vile Parle (W), Mumbai-400 056 and svliich is assigned the appioval mark rND/09/2000/170. 

The model (see figure) is a neighing instrument ma\imum svith a capacity of 30000 kg, and minimum capacity of 
I (K) kg. The serification scale inters-al value (e) is 5 kg. It has a tare device svith a 100 per cent subtractis'e retained tare effect 
The load receptor is of rectangular dimension of 12 metre. The s actium fiorcsccnt display indicates tlie n cighing result The 
instrument operates on 230 volts and 50 hertz, alternate current posver supply . 



And further in exercise of the (Xisvers conferred by sub-section 112) ol Section 36 of the said Act. the Central Government 
hcrebv declares that this certificate of appros al of the model slvill also cos er ihc sveighing inslmmcnl of similar make, acenr. cs 

'V..I. nmm.umcap.nch n™.. ;lK,n 5 ,on„c „,,h .u.mbc, of vonfc.l.ousc* m.onai («) Ics 
than or equal to 10 000 (n < 10 000) and svith 'c' value I 10'. 2" I0‘ and 5 ■ Kf. k being the. positive or nega isc ss 
number o?equal to zero manufactured by the same manufacturer u.lh the same principle, design and ssith the same material 
w nil ss hich the approved model has been manufactured. 

IF No, W.M -21(151)/991 
P A KRISHNAMOORTHY, Director. Legal Metrology 
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wr ^ wra • 30. 2000/^ 9, 1922 

^ fe#, 20 2000 

■^tT. 31T. 2839. —^^'RTW^fsrfFn'5nf«T5^ W t fHri 

3Tffrf^^’) W ?frTTTn'RT^3Tfsrf^^, 1976 (1976 ^60) 3ftT^3fr!;'9Fr'tT?T^(HISc^‘^31j^Hl';Hj 
1987 % ^ It 3iK 1^1 ^ ^ f fr ^'IldK 3PTR '^m 3Tor^pfl' ■^‘ ^31^ ^STT«f?n «3=mi a^R 

3q-‘^'+i 31^ ^R7n T^; 

373T- 33R W=tiR, ^3^ ^ TO 36 ^ TO1RI ( 7 ) TO 31^ '^Tfw'ff ^ 3PTm TOt ^ #333^ ? ^ '=6I3I<1I6H 

3fTI%^ fi. 28/11, 311^ TO, ■^>1^ TO, TOKR TO, 3TO, TO TO, TOT^, '3^-411014 TO ^ IV '^TTOt^TT 

■RI’ITOI "RSHTOI TOPI nlf-a STTORTi^fT cnfTriT 3?n (, cT2^ 'TOR) % MlS"1 RvT (Iw^ f31% 'TOT TO1 %) 3tR 

fTO%^R1[TO “iRPl" -S, 7TO STTOt^f^ITO TO ^/09/00/178 fro TOlt, ar^tflt^JT WTOf TOTfw TOftt; 

RFRITOI TOIF’^TOTORII SRq^^#m^TtfTOTOr=ft'3c^ ^ cTTOITOftRtl srfTOTO TOm 100 fe. 

RT. TO TOWR TOR 5 %, TO T I TOTRR TORH TOTTOT (i) TO 500 TR. 11 ■R%TO TOIeT (flTO rItTO TOlftk TOR 11 



•sfR, 'TOffR ■?TOR, '3RR 3 Tf* 4 fRRTf qRf 3 ^, ^ toTOI (, 12 ) ^TR TOR Vlf4R4) TO h41m TO^ 3 ^ TO "RITOR TORt ■!■ ftl hi« 6 i 
% ^ airotro ilR I' J I I^ % TOrIr, RPft %, RTO TO, toTOT sfR =6|4 mHH RT^ RTOTO »3t ■^, HjIH'+I arfqTORT TOR 500 
fe TR TOR %■ strr froiTO iRfrorfR tor fRfroiiTO ski tor fTRSPR, fronro ^tr tost! ^huI froR tort froR^ 3i^*illsR rttot to 
WWr fro TO t 3flT fTO%TOTlTOTOTO TOTOT (RR) aifTORR-RTO 1,000 ^ TOT TO TOT% TOITO t (RR< 1,000) RTO 

Itotto “■^” TOR 1 X 10 2 X 10 sfli: 5 X 10 * t, fror^' % tototo to toritoto ^rIto to rjto % tot^tot 11 


[TO. TO TOSR 3 . T^*T.-2l(l56)/99] 
4. R. f'>u|‘iRf, fR^^ITO, f^TO TOR fTOR 
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New Delhi, the 20th December. 2000 

S. O. 2839 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 

authorin', is satisfied that the Model described in the said report (see the figure given below) is in conformin' with the 
proT'isions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approx al of Models) Rules. 1987 and the said Model is likch to maintain its accuracy over periods of sustained use and to 
render accurate sen ice under varied conditions. 

Now. therefore, in c.vercise of the powers conferred by sub-section (7) of Section 36 of the said Act. the Central 
Government hereby publishes the certificate of approval of Model of the non-aiitomatic, weighing instrument of class IV 
acenraev (Ordinarv' accuracy ) Spring balance (hanging type) with analog display (hereinafter referred to as the model), with 
brand name EAGLE' manufactured by M/s. E.G. Kantawalla Pvt Ltd.. No. 28/1 Old Nagar Mundhwa Road. Damodar 
Nagar. Off Nagar Road. Kharadi. Punc-411014 and w hich is assigned the approval mark lND/09/00/178'. 

The model is a non-automatic mechanical Spring balance (hanging type) weighing machine (dial type) of an 
ordinary accuracy. Its ma.vimum capacity is 1(X) kg. and minimum capacity is 5 kg. The venfication scale interval is .“iOO g 
The dial with a pointer indicates the weighing result 



Further, in e.vercise of the power conferred by siib-scction (12) of Section 36 of the said Act. the Central Government 
hereby declares that this certificate of approval of the model sliall also cover the weighing instruments of similar niake. 
accuracy and performance of same senes w ith ma.\imum capacity upto 500 kg and with maximum number of verification 
scale interval (n) less than or equal to 1.000 (n < 1000) and with c' value to lx U)*-. 2x10'- and 5x10'-, k being a positive or 
ncgativ e w hole number or equal to zero iqanufactured by the same manufacturer in accordance vv ith the same principle, design 
and w ith the same materials with the approv ed model has been manufactured 

[F No. W.M.-21(156)/99] 
P A KRISHNAMOORTFIY. Director. Legal Metrology 
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■=1^ Revfl, 21 2000 

31T. 2840.— 

Tt''#^'ErT5^('#^^'n^311^-^')-^3ftTWq'4T^aif»lPm, 1976 (1976^60) ^ aihKR -RTOI ( *HfS<jlT 31^HT<r'5) 

fwi, 1987 3T^«rif^‘ Hf^^'q^'^«Ti4fn'aRiTTTiiTT3fh: fqf^ 

'^f ^>i'5'<w im ■5r<^ ^irm Ttni; 

317T' <H,9)K, '3^ ^ VTTI 36 '3'TtlRI (7 ) SKI ^iT^WhI ^ y4l*1 =61rl '^l^i ‘IS'I’mI yl^^c; 

, ■?fr-64, 3TRgwtsft?^ijjw, ^f^^-110020 ^iiwwqsiTKmT^ (.w4in^ ni)'i^“'if^fTt^” ^ig^% 

31'^'+) ■^^'1 'Hf^cl tildl •SH'ti<u| 't)'iq4i ^1 % Hl'^d '^, 9(Is 4H *' hIciH" 'I' (f^T^ 

171% ■qr^lT^'^TS^ ■Sfm t) %K ar^<ri ^ IT^I %t/09/98/204 7T5=!^f%11 1%^ nm t, 31^%^ WTO WlftlH 

Wft 11 

■qiwci ( 3 n^'^') f% 7 i%\ 3 ifqciw wn 40 s^r -^^ 4 ^ wn 100 f%. iii.'sfiiiitiFi“ toot1 1 wrotimpi 

IH-tlOd ('t) 2 f%. W. 11 171^’ TTSfj aiT'trq-^OT t fWfil J^lduRlVId TORTOIcW *4Tf7c1 31TO 11 wf '3771^' Sl4l5 

wf mR''I 1H ^^7%%7T WTT11 220 sfrl 50 wwf W TfW '97 91^1 Wn 11 



3117, ■%=??% 7T74iR, '3^ 3lft|P|49'%!' tflTI 36 3 h*1K1 (12) SRI HItI ^lf%i4l WSTRRt'^ iT^ Rl 'hI'I'jIi oh<^f{) % f% *iTSci 

% in 315%S9 'WTO % SWfs, ■ 37 ft %, 37 ft %R?, W%n 3fr7 R11%1TO 3W7ni #)', p43%l SlfesfiTR WR 5 

'39 3iR1c} 7ir aiR RjI'I' 61 'f%9Rf’’1 371) RiPirIoI ski 37 ft 'fnSRT, sftl 37lt TlIHli) RtiMI '4|4I % Rsi^TI 3TJtrrf%T Kl-sci '9il 

WrrW %RT W t 3flT t%9% 7179199 RTHHH 31317171 ('1(9) '%) 7R©n 10,000 ^-WRT 371% 97197 (1171 < 10,000) 991 f%7199 

“^’’ RT9 1 X 10 2 XIO^ 3ft7 5 xl 0 ^ t, 1%71^'% 99f7W 91 9tnT799r ■'J%97 9T'^pi % 719^ 11 


[99. 71. ^5^ ■Q71.-21(29)/97] 
■%. 9;. 'f9®RjM, f9%^T9;, -fqf^ -RTR -fWR 
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New Delhi, the 2Isl December. 2000 

S. O. 2840.— Whereas the Central Government, after considenng the report submitted to it by the prescribed authorit\. 
IS satisfied that the Model described in the said report (see the figure gi\ en below) is in conformity with the provisions of the 
Standards of Weights and Measures Act. 1976 (60 of 1976) and ’thc Standards of Weights and Measures (Appro\'al of Models) 
Rules. 1987 and the said model is likely to maintain accuracy o\ cr periods of sustained use and to render accurate service 
under varied conditions; 

Now. therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act. the Central 
Go\ ernment hereby publishes the certificate of approval of the Model of the self-mdicating. non-automatic, (conversion kit 
for weigh bridge) w eighing instrument with digital indication of medium accuracy (Accurac\' class III) and w ith brand name 
"Ashbee Molen” (hereinafter referred to as the model) niamifactiired b\ M/s. Ashbce Systems Private Ltd. C-64. Okhla 
Industrial Area. New Delhi 110 020 and which is assigned the approval mark IND/09/98/204. 

The said model (see figure) is a weighing instrument with a maximum capacifi' is 40 tonnes and minimum capaciN 
of 100 kg The \ erification scale interval (e) IS 5 kg Ithastarede\ icewitha 100 percent substraclive retained tare effect The 
Light Emitting Diode displas indicates weighing result The instrument operates on 230 volts 50 Hertz, alternate current 
jxiwer supph-. 



And further, in e.xercise of the powers conferred by sub-section (12) of section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of same 
series with maximum capacity more than 5 tonne w ith number of \ erification scale interval (n) less than or equal to 10.000 (n 
< 10.000) and with ‘e’ value to IxlOL 2x10'' and 5xUf. k being a positive or negative whole number or equal to zero 
manufactured by the same manufacturer with the same principle, design and with the same materials with which, the approved 
model has been manufactured. 

[F. No WM.-2J(29)/97] 
P A KRISHNAMOORTHY, Director. Legal Metrologt 
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’W ^ wra ; 30, 2000/^ 9, 1922 

ferft, 21 2000 

■^iT. OT. 2841.—TTT^iK■^, fqf^d !Jirt<<^)iO y^d Rnlti 

^ sfR tTTT •RPTSfT 1976 (1976 ^60) alR ^ afR tttt-rh^ (tTT^S#'^ 

3Tj,H)d=l) Rm, 1987 %'3i1^^'%3r5?^t 3fk'?H’smT'^7i'»in^tfecI’lldli'5rifRT'5f7f3T^fN^'R' '4t^^'qT:5^‘q«1T«Rn «RITi;7#TT 
afn: iRRjMRpil’ -R' 3 m^cw trpt ^ncm Tt^n. 

3rcT- 3T^f arfuRm^ 36 wtrt ( 7) -gro ^ trRt ^ fij;, -^TT^f tt^ %«m 

R=T., 7fr“64, 'ifRa^ iTfw, -=1^ fe#-110020 Enn WtRRt ■R'kIH ■^ISITsRtT (^«1T«fctT III) ^ 

3i<^'c(iRia 3i'^=t) ^Ro cilcii -iHofil'-il (><^<;'rii4 W=hK) % *i(-sci'^, ” t' 5^^ h^^k^^isci 

^ t) afR 3TT^ TRI ^/09/98/207 f^FRU -0^ t, 3Tj,Hl(;d Wcm wf^ '^RtR 11 

Hl-sri (,■3 hi<J)Ri ) nJi'H=hl arftjtf.oH ^RTTT 3 sfR ^Hal 20 Rf>. UT. olciH % I tlwiM'l *119411 

STtlOd {i) 1 TIRT. 11 ■^TtR’ T^sfl 3TT«Rr^^ ■g^t t Rr 1411 WSrflTTra mftcl 31T1^^?^5T=T 11 TfW ■3cy4+ 

5141-S "SriTTf 4 IpiH mR>'||h dM^RIti '^<(11 % I ■J'T^RTT 220 4lf'cl 3^^; 50 yo'Hi'^dl ^IKT fq^d yc;iq '97 qxal % I 



■afR, 39?T 3 tR#T 99 9it qro 36 ^9RI (12) !lI9 9^7rf9^91T3r4V9 9R^'fiT9^RtW9R7Rt fe975^ 

% ■?71 3Tg9t!t9 W^m % 3Rrf?I, ^ f?3cil %, ^ ^91, 9811'4nT aik kR ^599709 9t ■^■, Rdd^)! arfkWT ^RtlT 5 

■39 9R1 f sfR [^I'lctil Iqpinl'Jl ^39t RlRlHldl OT'StR Rls^l-fl, afR ^ 9 ) RIH'JI k f9)9T91KTr% Rl+lR ai j^H)(^d 9'l5cd 99 RlRdHiui 

f9T9T99T ■!■ afR fk9% 7119199 9199T9 3T9T1Tc1 (99) 97 ) Rfeqi 10,000 k 979 91 971^ -MINI (971 < 10,000) 991 fkTI^jT “'^" 919 
1 X10* 2 XIO* afR 5 XI 0 * ■!■, RjRiR % 9911997 91 9799997 91 %“ 99J99 f' I 

[99. 9. 971.-2l(69)/97] 

9). 17 , fTTORjfS, f9^?I97, fRftlRT 919 f99T9 
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New Delhi, the 21sl December. 2000 

S. O. 2841.—Whereas the Central Government after considering the report submitted to it by the prescribed autliontv. 
IS satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules. 1987 and the said model is likely to maintain accurac>' o\'cr periods of sustained use and to render accurate serv'ice 
under varied conditions. 

Now. therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Go\ crnnicnl hereby publishes the certificate of approval of Model of the self-indicating, non-automatic. (Platform type) 
wcigliing instrument w ith digital indicaUon of medium accuracy (Accuracy class III) and with brand name “Ashbee” (hereinafter 
referred to as the model) ofashbcc series manufactured by M/s Ashbee Systems Private Ltd, C-64, Okhla Industrial Area. 
New Delhi 110 020 and which is assigned the approi al mark lND/09/98/207, 

The said model (see figure) is a weighing mslniincnt w ith a maximum capacity of 3 tonnes and minimum capacity 
of 20 kg The \ cnfication scale intcn al (e) is 1 kg It has tare dc\ ice w ith a 100 percent substractive retained tare effect The 
Light Eniitling Diode display indicates weighing result The instrument operates on 230 volts 50 Hertz, alternate current 
power supply , 


And further, in exercise of the power conferred by sub-section (12) of section 36 of the said Act. the Central Gosemment 
hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of same series with 
maximum capacity' 5 tonne with number of venfication scale inteiwal (n) less than or equal to 10.000 (n < 10.000) and w ith e" 
\ aluc to 1 ■ 10^ 2-! 10*- and 5xl0L k being a positive or negati\c whole number or equal to zero, manufactured by the same 
manufacturer with the same principle, design and with the same materials with which, the approved model has been 
manufactured 



[F. No. WM-21(69)/97] 
P, A KRISHNAM(X)RTHY, Director. Legal Metrology 
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[ 'HFl I f—73^ <(11) i '‘TR?r ^ WiT? 30. 2000/i?H '^. 1922 

( mwiil 4<rarc| ^gnJT ) 

12 frJT^i:, 2030 

giT. 3^T. 2842.—H ‘STT^ '■'-i'^l 1(47^41 'i1l4rcri4 ‘W^FT 3iix 31TtTfwi, 1958 ( 1958 451 24 ) 4ft ^IKl 4 4ft 

^4H1 (1) 4fr ST^aiTJiTR MTOT 14^1^1 (illT?ft4 ’’H, 3Tf, 949, Hlfna 25 3T^, 2000 

414 2, isfe 3, 8WS (11), TTlfm 6 ift. 20004 -srafw 444? ?it, <341^ W4 HH ■^' -gT^ ^WUC'* 

451 TT^ IT??^ 4514lf%m 45T4 % 3144 '41414 451 41 'HTPl 5^ 4t 3m 4^ 3lf mj441 45t 114; 4f?T 444 1114114i % 11414 444 f?4 

■W114 41 Wll m TI^ Mt; 
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DEPARTMENT OF CULTURE 

(ARCHAEOLOGICAL SERVEY OF INDIA) 

New Delhi, the 12th December. 2000 

S. O. 2842. —Whereas by a notification of the Government of India in the Department of Culture (Archaeological 
Survey of India) number S O 940 dated the 25th April, 2000 published m Part-ll. Section .3, Sub-section (ii) of the Gazette of 
India, dated the 6th May. 2000. the Central Government gave two month's notice of Us intention to declare the ancient 
monuments specified in the Schedule appended thereto to be of national importance and a copy of the said notification was 
atfixed in a conspicuous place near the said ancient monuments as required b\ sub-section (1) of section 4 of the Ancient 
Monuments and Acrhaeological Sites and Remains Act, 1958 (24 of 1958). 

And whereas the said Gazette was made available to the public on the 2nd June, 2000. 

And whereas no objections har e been received bv' the Central Government. 

Now. therefore, in exercise of the powers conferred by sub-section (3) of section 4 of Ihc Ancient Monuincnls and 
Archaeological Sites and Remains Act. 1958. the Cential Go\ crnmcnt hereby declares the Ancient silc sixicificd in the schedule 
annexe^ hereto, to be of National importance 

SCHEDULE 


Senal 

State District 

Tehsil 

Locality 

Name of the 

Numbers to be 

Number 




Monument/ 

included under 





Sire 

protection as per 
site plan enclosed 

1 

2. .3. 

4 

5 

6, 

7. 

1 

Delhi Central 

Datya 

Chinnord 

Mazur of 

Part of Khasra 



Ganj 

Basil. 

Shaikh 

number 52 




(kadam 

Muhammad 





Sharif). 

Nabi Karim. 

Paharganj. 

Delhi 

Ibrahim Zauq 


Area in 

AREA in 


Ow nership 

Boundaries 

Remarks 

Sq. Yards/ 

Bigha Biswa Biswasi 




Sq, Mitrs 






8 

9 


10. 

11. 

12 

269 097 

00 05 

07 

Government 

North 

The possession 

Sq Yards 



of India 

Part Khasra 

of plot of land 

or 




number 52 

measuring 

225 00 




Gali. Houses 

269.097 Sq. Yards 

Sq Mtrs 




and Shops 

(225 00 Sq. Mtrs) 





etc. 

was taken over 
on 1-4-1998 bv 





South 

Archaeological 





Pan Khasra 

Survev of India 





number 

from DDA in order 





52 Houses and 

to implement the 





Gall etc. 

order of Hon'ble 





East 

Supreme Court 





Part Khasra 

of India in the 





number 52 

matter of writ 





Houses 

Petition (Civil) 





West 

Part Khasra 
number 52 

Gali. Houses 
and Shops etc 

476 of 1996. 


[F. No 2/19/98/M] 
R S BISHT. Director (Administration) 
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MINISTRY OF LABOUR 

New Delhi, the 30th November, 2000 

S.O. 2843.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Govemiricnt 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal/Labour Court,'Calcutta as shown in the 
Annexure in the Industrial Dispute between (he employers in 
relation to the management of Dena Bank and their work¬ 
man, which was received by the Central Government on 

29-11-2,000. 

iNo. L-l?012|322|96-rR(B-lI)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AJ CA^UTTA 

Reference No. 32 of 1997 

PARTIES : 

Employers in relation to the management of Dena Bank 
AND 

Their Worl^men. 

PRESENT : 

)S4r. Ihstjqe B. P. Shanna, Presiding OfBcer. 
APPEARANCE: 

On behalf of Management.—Shri S. K. Ghosh, Managei 
(Personnel) of the Rank. 

On behalf of Wodemen.-pShri S. Chakrabortv. Gene¬ 
ral Scretary of the Union. 

STATE : West Bengal. INDUSTRY : Banking. 

AWARD 

By Order No. L-12012|322|96|IR(B-1I) dated 
11112-8-1997 the Central Goveniment in exercise of its 
powers under section 10(l)(d) and f2.A) of the Industrial 
Disputes Act, 1947 referred the following dispute to this Tri¬ 
bunal for adjudication ; 

“Whether the action of the man.ageoient of Dena Bank, 
Calcutta in superannuating Shri Bapish Dutt Singh, 
Armed Guard from the service of the Bank on and 
from 29-2-96 is legal and justified ? If not, to what 
relief the said workman is entitled?" 

2, According to the statement of clam filed on behalf of 
the union representing the case of the affected v/orkman, Shri 
Bagish Dutt Singh, tie workman had j<Hned the seivicc of 
the Dena Bank as an Armed Guard on 1st August, 1970. At 
the time of joining the Bank he had filed an application ini 
Hindi praying for Ms appoi-Ument and thereafter he had 
filed a form filled up in English. According to him he did not 

3414 6Ii®000—7 


know English and always signed in Hindi. In the said form 
Wii„.a Wds nucu-up at me ume of fus appomtment and which 
was si^ea Oy nun lu Hmui, ms aate of biriii was nbied‘ as 
Et of iviafcn, 19^6. Subsequemly, he' ciime to know that his 
date of Outh'was arbfiramy recorded as 1st of March, 1936 
and he filed an application with a school leaving certificate 
snowing his date DI birtn as 19-7-1942 and he prayed that 
his age" be corrected accordmgly. It was done bn 15-3-1987. 
But, on 6-7-1987 a letter was sent to him siau'ug mat the date 
of birth once recorded cannot be altered and the management 
refused to accept his school leavmg certificate. SUosequentiy, 
a notice was served to him and he was retired trom service on 
29-2-1996. Accordmg to the workman as fus date of Birth 
was in 1942, he was not supposed to retire m 1996 and should 
have retire^ in the year 2002. In this connection it was 
stated bn His behalf that at the time of his appointment bis 
age was 35 years as per the date of birth recorded and since 
he wa.s net an ex-army man, he was not fit to be appointed 
at the age of 35 years, which shows that his date of birth was 
incorrectly rwrded in arbitrary' mannef and accordingly 
he was retired from service. So, his retirement'was hot legal 
and justified and accordingly the union has prayed thaf the 
workman’s seryice should have been deemed to conUmie till 
2002 and prayer has been made to pass order at^rdihgl^.'* 

3 . The management of the Dena Bank pas lileh 

a wrilLen statemcni giving out details. It has tbu 

Uie sain wuiKuian, 'i>agii>n uutt bin£fi> W,as jippuaiica and 
t^en m regmar service ot the BaoK ,wtfh etteci'irt^ Isf 
01 August, '1970. It IS stated tnat he was earlier' workmg 
as a Baaii'man and tbereatier on his prayer fhe fsauk appoiut- 
^ him on regular basis. It is denieu that the workman'was 
not converseilt with English because he had written 'seyerm 
fetters and signed on several documents .written in Ehglisti. JU 
Has bera stated that at the time ot hts .ippointmeni he .whs 
asked to fill-ih a fonn and the' form was accprdmgly fiifed-up, 
which he had signed' and it was mentioned in the form that 
hiS Bate of Tiirth was 4-3-36. Accordingly, it .)yas 

and jecotdeh in the records of the Bank.' It has been .Mated 
Ihat the workman has claimed that he has read uipto Clau-lV 
only and' therefore he has no knowle^e English, but from 
the school leaving certificate produced it appears that he tad 
read upto Class-VIII when he left the school. Therefore, his 
statement does pot appear to be the correct that he -bad np 
concern with English. It is stated that as per the rule of the 
Ba^^ 'once date of birth is recorded, it cannot -be chang^ 
and since the workman himself had given his date of brth as 
t'-3-l93fi m the form which was accepted, it cannot be changed 
'nqw. It has' been further stated that actually it is an after- 
fhough and the 'School leaving xef tificalc has been manfi- 
factfifetf to get advantage ot further service after his due 
date of retirement. It is stated that 'hough he was appointed 
in T970 for the first time ho came forward wih this ^plea in 
the year -1987 by producing a school leaving/certificlte that 
his date of birth,was in July, 4942. Sy doij^ so, he ,^as likely 
to get advantage of snore than 4 yeaxs of service. It has 
therefore been stated that it « n cajse of manipulatioh and 
bogus plea has been taken by the .workman and that such 
plM eannot be accepted and h's retirement was frilly justified 
and that cannot >be changed. It has further been staled in this 
regard thst since the workman concerned was neither a person 
working In the Bank, nor was a retrench^ or dismissed or 
discharged workman, he is .not covered within the definition 
of a workman under sectiiMi 2fs) of the Industrial Disputes 
Act. 1947. As such, it has been claimed that this Is not 
an Indtistrial dispute and the reference is .fit to be dismissed. 

4. Both the parties adduced evidence, oral as well as 
documentary. 'The workman concerned, Bagish Dutt Ringh 
examined himself as -WW-l and stated , that after he got his 
appointment in 4970 hedeamt for the first time in 1980 .that 
his date of birth was recorded as 1-3-1936 and th,ireafter he 
produced his school leaving certificate in 1987 and prayed 
that his date of birth should be conected -as 19th of July, 
1942. According to him, he could no: have retired -'n Feb- 
niarv. 1996 and shou’d have continued till July. 2002 H** has, 
however, stated in his cross-examination that the sai,d form, 
marked Fxt. M-2, was .properlv fified-un excepting for .column 
No. 10 relatinv to .his date of b’rth and he .has staled that the 
form was fiHed-in bv one Mr Chakrabortv .->f the Bank. He 
has a’so stated that be has re’d iin'o Cta'S-VTTT no doubt, 
but had failed and therefore he had rlaim'd in the written 
statement that h“ h’d rea<l nno Clasr-TV nnlv He has. bow- 
ever admitted that -Fnelish was introduced in the curriculum 
of school at ^laisaVI stage. 
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5. The inanEgement examined one Shri Dilip Kntnar Chak- 
raborty an ex-emplbyee of the. Bank." He was employed in 
Dena Bank from 19dl to 1963 ^arid ifetired as an Accountant. 
According to him, he was po.ste’d at .Brabroune Road Branch 
bsfcre his promotion as Accountant and that Brabroune Road 
Bianeh. was' the branch where the Regional Ofhee was situat¬ 
ed .He has al o stated that he got h.s promotion on Ist of 
July,. 1970 . So, prior to .the end of'August, 1970 when he 
joined 3'. s promotional post in the Regymal Ofhee, he was 
in the ‘Brabroune Road Branch and- he did not know any 
Chakreborty then po-ted in the Regional Office. By saying 
po, he. has tried to talsify the statement of the workman as 
\^^-l that the form Ext M-2 was filled in by some Mr. 
Chakraborty of the Regional Office. The witness lias also prov¬ 
ed.some papAs written or fl’led-un in English and signed by 
the workman concerned. These documents are mnrked Exts. 
M-8 to M-13 Ele has also pointed out that the scbo-ol leaving 
certificate produc''d bv the workman do“s pot happen to be 
the tpismal one and it is iust a cony of th" original as indi¬ 
cated at the top of the document. Ext. M-19. 

6. It is obvious that the workman concerned Ba'gish Dutt 
Singh was workmg as Badli watchman in the ‘regional office 
of the Dena Bank at Brabroune Road prior to his appoint- 
mem on-regular post as a watchman. From the petition filed 
by the workman for this purpose. Ext. W-1, it appears.that 
he had prayed to the Bank that as he was working as a 
badli workman-- from before and since a pwt was created 
in ths'Bank, he-may . kindly be absorbed against that post. It 
appears that the Regional Manager of the Bank was pleased 
to accept his prayer and appomted him. But, at the time of his 
appointment a form. Ext. Mt 2, was filled-up on his behalf 
by soineone and he signed the form in. Hindi. As it has-been 
pointed out. earlier that several other documents have "been 
produced by the workman showing that he used to' file 
pet'kJons from time to time which were written in English, 
thonA signed by- him in Hindi. He has stated that the date 
6f birth as .merttioned in this document Ext. M-2 in Column 
•No. -10 W'as- not on his statement, rather it was without his 
knowlfedge, though he has admitted that the. other columns of 
the form were fiUed-up properly. It does not appeal to 
common- sence that if a person who does not know English 
asks somebedv else fill up some form of write some cetitibns 
dh his behalf and he fills up other columns properly.accord- 
iiig td information derrvtd from the person concerned, there 
is ho reason on earth for his not consulting the person concerned 
to fill-up such a column of importance as his date of birth. 
Tbb workman has also failed to prove ihat the person who had 

. fllled'Up the form had any reason to mention his date of 
birth incorteTctly without his knowledge." 

7. It has been pointed out on behalf of the management 
that even if if vyas so that, the date of birth of the workman 
was incorrecily recorded in the records of the Bank, it is 
clear from his admission that he Came to know of the same 
in,the year ,1980 itself. In such a case, in ordinary course, 

■ a person of ordinary prudence, should have taken immediaie 
step to get th^,mistake corrected. But, the conduct of this 
worknian is that he remained sfient till for the first time in 
19.87 , he produced, a school leaving certificate Ext. M-19 and 
Started claiming that his date of birth was 19-7-1942 and not 
,1-3-1936 as recorded ifi ffte Bank. Therefore, the action taken 

. by the-workmaii Was much belated'and there does trot appear 
to be any.plauspble explafiiition for it. Further, when the 
workman made a prayer to the Bank to correct his date of 

■ birth by .producing dOcumenf and filing petition again in 1993, 
through.Exk M-9, the Bank prbinptly replied through tlic 
let'ei: Ext MIO that h'S request‘was not tit to be allowed and 
it was turned down.’The Bank' also duly intimated him through 

. the letter da’ed 3(1-9-1995,= Ext. M^14 that his due date -of 
rothement was 29-2-1996 and he was to retire on that date. 
-Thfr'’after hU.re'ea'e ordeV was al'o issued on 29-9-1996, 
.R-r* .’''r-15.The Workman d’d not take anv s'ep at any stage 
b“R5TP h's retirement took place and started initiation of the 
p-p"-pr1‘-i<T in 1997. 

8 .Therefore there7s hp doubt that apart from he' fact that 
,hi'=-action was be'"teJl, his conduct also does not appear to 
be -rree from susp.'C'on, Anv person who has signed a decla- 
retfon rn'ist fje deemed to be bound bv that declaration snd 
Fas na rich* to cFalleece it noless there is reasdh to believe 
.jfb.ef tFo declaration w^s fllled-iip bv somebody against h's 

ocyainct for ' re^^on, 

n.F'rU n-c nr,t F»on done in hie'case'The feErerfflenf oF the 
wo km"n. therefore, is accomplished fact and the manner in 


which the claim is pursued by the workman, does not appear 
to be in good faith. The pica of the workman as sponsored 
by the union, in this vietv of the matter, is not fit to be 
allowed. Accordingly, the plea of the workman is rejected. 
There does not appear to be any reason t-o hold that the 
workman should be allowed to continue in service any further 
aTer ins retirement from the Bank. It is also clear that as the 
workman has been pursuing h’s claim afrer his retirement 
from the Bank which was not legal and proper The work¬ 
man concerned is not favoured bv the definition of v/orkman 
under section 2fs1 of the Industrial Disputes Act, 1947 The 
reference therefore, has to he rejected on this point also. 

9 Tn the result, therefore, the action of the management 
of Dena Bank, Calcntf.r in superannuating Shri Paefsh Dutt 
Singh. Armed Guard from service cif the Benic on and from 
29-2-1996 is he’d to he legal and iustifled and the workman is 
accordingly not entitled to any relief whatsoever. 

B. P. SHARMA, Presiding Officer 

Dated. Calcutta, 

The 21st November, 2000. 

rI 30 RWrWT, 2000 
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New Delhi, the 30th November, 20(X) 

S.O. 2844—In ptirsuance of Sect'on 17 of the Tndus'tial 
Dirpute Act. 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Jaipur 
as showri in the Ann»xnre in the Tnduslri'l Dispute between 
the employers in relation to the management nf Bank of 
Baroda and their workman, which was received by the Central 
Government on 29-11-2000. 

fNo. L-I20I2/299/94;IR"B-’I)l 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

INWSTRIAL TRIBUNAL, JAIPUR 
Presiding Officer ; M. C Tayler, R H.J S. 

Case No. CIT 19/95 
Vijay Kumar Ehatiiagar, 

S/o Badri Narayan Bhatnagar. 

Versus 

Regional Manager, 

Bank of Baroda, 

Jaipur. 

Reference by Central Govt. C /0 10(i)(d) Indn^trLd Di.rute 
Act. 

Date of Award : 20-01-2000 

PRESENT : 

'■ ' (iljS.h. M. F. Bag; Legal Representative for. workipan. 
(ii) Sh. Tej Prafcaffi : Legal Representatiyejfon-th“. B.ank. 



5^.3 (iij] 


3j),_ 2pop/ff-r 9 , 1922 


J.^L 


AWARD 

I he lei'ci ence lj£is been fi^ed by the Central Government and 
the term 01 the reference are as under ; 

“Whether the action of management of Bank of Baroda 
IS justined m teimmatmg the services or Snri Vijay 
Kumar Bhatnagar, casual sub-staff w.e.f. 29 05-1993. 
If not what rehef the workman is entitled ? ’ 

I support of the refeience the workman as riled his claim 
alleging that he was appointed us fourth clu^s on 3-7-91 
auu lUcieaf.er he conauued to Wiirk with sinceniy and 
honesty at Powei House, Branch of the Bank iri.m 3-7-91 
to 17-9-91. Thereafter to create discontinuation in service 
he was given breaks at different time he was poSiCd M.l. Road 
Branch of Bank where he worked from 7-4-92 to 13-6-92. 
Thereafter giving break he was posted of Nahru Palace 
Branch of the Bank where he worked 17-8-92 lO 9-1-93. 
Again after giving break he wa’ again posted Tripoliu Branch 
of the Bank where he worked from 4-3-93 to 28-.5-93. There¬ 
after on 29-5-93 his services were terminated without any 
reason. The termination was illegal, unjustifiable and agumst 
principle of natural justice, no seniority list was prepared 
not it was published. Thus the provisions of Rule 17 Indus rial 
Dispute Rules 1958 and section 25(G) which are mandatory 
have be'>n violated. It has been further alleged that the 
workman Lai Chand Meena was lunior to him. Therefore, 
before terminating his services his services ought to have 
been terminated .first but the non-petitioner has ignored this 
fact. It has also been alleged that petitioner has completive 
services for more than 240 days. New anpointment were 
m<'d“ blit he was not given any priority. Thus provisions of 
25TI'' I D Art has been Violated. As per Shasfri Award the 
non-petitioner were obliged to maintain retrenchment re.aister 
and was aho obliged to notice of 24 days before termination 
but tb" pon-P''f'tioner did not do so and thus has flouied 
P'-ovisional of Sbastri Award. Lastly it has been prayed that 
the award be posted for taking him in service with continuities 
of services. 

Tlie non-petitioner has contested the claim and in its reply 
it has denied that the petitioner was appointed as forth class 
rather he was a casual worker appointed for a specific period 
On leave vacancy. It has also denied that gaps in the services 
wei-e g’vn in ovd“r in crea'e break in die seiwice. He was 
employed as a casual labour when there was work in various 
brfuich»s mention in nan 6, of the claim and as the work 
ceased exist in the branches his services automaticallv came 
to an end. He was employee against leave vacancy only. It 
has also been pleaded that after 28-5-93 his services were 

not needed for want nf work uo hrs '■’rvtces automat'cellv 
came to an end on 29-5-93. The Petitioner was a casual 
worker and was not .giv-^i any appointment in regular basis 
agamst reoidar vacancy so question termination beinr illegal 
and uniustifiable does not arfse. Since his services were not 
t''rrn-*n'’t“d SO ouestion v’ointlon of Ride V7 and 
25fG) Tn Act does not arise. Tt has also been pleaded tbm 
the petitioner has not completed services for more fban 240 
dav.? mo^dcfons pf 75(Fl T D. Aof do eo^ annb'. T^e R.ank 
has a ‘■et nmc'rVn'' of recru’fment and aonnintm"nfs are 
"•von nf'"!- 4f)iinw.’o(T this procedure. Since the petitioner w.a.s 
not appointed on anv snec-'Oc nas* nor apppiptm‘’nt was given 
after regeint of his pam* through emnlovmopt exchange -so 
ouest.on of eh.'ng rir'orltv does not arise nor psoTocions of 
Rule 77 and S“etion 25tTn and (FI have been flont. The 
cla'tn does not h-y' anv for".? so deserve' to be relented. 

Fo’lnwir.fr are th-' 's'ues for determination:— -• ■>-, 

, (-• 

fi) W^eth'T the action of the management of. Bank of' 
Baroda - is iustified in terminating the services of 
the wfokmsn. 

(ii': If to‘ what relief the workman is entit’ed. ' 

Tn support of the claim the workman has. examined him¬ 
self on oath. .. ... - — , 

Tn rebutted* the non-petitiorter ■ has examined Prakash 
Ghand, .lOhief Manager on oath and" has relied jipon written 
argyi^nts. - ' ' 


Both the sides were heard. The issues shall be decided in 
the orucr gives aoove;— " ' <’ ' 

issue No.-l 

in tfiis regaid the learucd lepicseniauve lor ihe workman 
argued urdi. luc woiKmuii in Uis siurcineui on oam anq m 
Uro piceuiiigs ne lias grven details ot ilie various days for 
wUreu ine woiKi-U lU me variOUa urauen^s or u.e nou p^uuo- 
iier oui tile uOn iieiiuOiitr lU luen ivuunai ua^ nui piuuucea 
any cv.uciice uy way or ui.euuanCe legiorCi, vou.n^.s. oo rU 
rile auowrlvC sii Lll.Sw UOr-UlnwllLS Ulvrw ur.ega..Uila O^' Oral 
ev.ur.n..e waimjr oe g.vcu auy vveigur over i..e ..v.ucn.e ol 
rlj^ WO.iviaail on Oa.ll. Irl ^UjanOrr UiS ail^umeiu llw iClr-U 
upOir AOl.OWiiig lUiillg. :- 

Ol n.u. bmgh v [s K.rS.I. i-ii.N. Oo 1905 , r. i 0 j 7 

(J.J oopai iviisiina iveuKaf Vjs rvi.m. nam. a^d Orders 
Air i9b8, B. 1413 

(nil Shymi CoUage Industry vis L.U.iVi.U.fX.lN. oi 
iVoO, B. 419. 

(ivi .Slate or Ray. V'ls B.Vv.D. Employees umon, Rx,R(ii 
' 1998, B. z09 - . 

Wiih rerertnee lo neciSions in the above runngs the lear¬ 
ned reprcseinatrve ror me womman argued mat me Apex, 
court in^iuoing Kajaslliaii r-ngli nouii Uus Uciu (nat it me 
workman comes wun pita or nav.ng worned .or Z4t) oays 
or tor a speciiied number of days and it iiic management. 
does not produce any xccoras then adverse imereiice snould 
be -Drawn aga.nst me management. In me pieseni case too 
the management has not pioduccd a.ny register, vouchers' 
etc. so adverse inlerence rhou.d be drawn and the oral evi¬ 
dence of the workman should be -feJied upon for drawing 
necessaries inferences. 

The learned represcntaihe foi uhe workman also aigued 
that the workman has specifically stated on oaih that Lai 
Chand was Junior to him but h.s services were not termina¬ 
ted. This testimony has not been challenged by the manage¬ 
ment as neither worker’s testimony in this regard has been 
chaliengod nor the witness of the management has denied 
the correc.ness of the testimony raiher he- has pleaded 
igr.Oiance about it. He ha; also or aigued that the manage¬ 
ment has not proved as to in whose place the workman was 
kept during leave vacancy. Lastly he argued mat these 
Breach of 25(Fj, 25(G) and 25(H) is well proved and the 
termination of workman proves to be illegal and unjusti¬ 
fiable. 

On the othei hand the learned representative - for the 
management argued that the wontman has worked for 62 
days m power house branch, tor 65 day. at Ivl.I. Road 
Branch, and for 6 days at Tripoliya Bianch. Even if all 
these days are added up then it is not pioved that the 
claimant has worked for 240 dSys in. a calendar ye.r. So 
the Bank has not v elated 25(F) and 25(G). He has also 
argued that the workman has not given date of appoint¬ 
ment of any Juniors workmen so mere p.ace or evidence 
that luniors cannot be given any we ght. Nor from it any 
violation of 25(H) can be inferred He also argued that the 
workman had purely a temporary assigrimeiit on un-san;tio- 
ned post so he dd.not.hgve any right to the post or right 
to regularization. In Support of his arguement he has relied 
upon AIR 1994 SC 1638 and 1997 SSC P.4. He lastly 
argued that the appointment was. for a fixed period and 
against leave vacancy so his service' automtically stood 
terminated after specific period.- Thus his termination cannot 
be said to be illegal or unjustifiable. 

* 

I bestowed my attention 'on the argume.nt of both the 
sides. .The workman Vijay Bhatnagar has. specifically- come 
to testified that La] Chand Meena wa- Junior to h.ra but he 
has been retain by the Bank. The Bank has exrmoed Sh. 
Godha as a witness. He in his cross or test'mony has not 
denied this fact rather he plead’ total igonrance about it. 
In these circumstance' testimony of claimant cannot be 
doubted. If it is so there then from h*s evidence it is 
proved tjiat_La| Chand was. lunior'to, him'and-hv retaining 
him over the workman the, AojEpelitjofleiuhas flouted'pro¬ 
visions of Sec. 2.5(G). Thus ojr this cau^ alone the termination 
of the services ^become illegal 4Bd UDjasti^abl?. Pssides it 
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is also proved that the workman was ${ditted appointment 
in order to give break in his services so that he may not 
get protection of other provisions- of I.D. Act. This amounts 
lo unfair labour practice and on this account also termina¬ 
tion becomes illegal and' uniustiiiable. Besides it the clai¬ 
mant has claimed to have worked for 240 d'ays but the 
management has not produced any document any evidence 
by lyay of attendance register or voucher so according toi 
the law and down various ruling cited previous paras ad¬ 
verse inference will be drawn against the management antf 
from the evidence of the workman it will be infused that 
he has worked for 240 days and by complying with 25(F) 
the termination is illegal and unjustifiable. 

As a result of the foregoing discussion I am forced to 
reach the conclusion that by terminating the services of the 
workman the petitioner has violated 25(F), 25(G) and 25(^ 
of the I.D. Act and consequently this issue is decided in 
negative. 

Issue No. 2 

As the teiminatio'n has beeb 'declared to be illegal and 
unjustifiable so the workman is entitled to be taken back on 
service without any break in service. But he will not en¬ 
titled more than hif of back wages looking to the facts and 
circumstances of the case. So this issue is decided 
acCOrdin^y. 

AWARD: 

The termination of the services of the wbikman Shri 
Vijay Bhamagar is illegal bnd unjustifiable ancf b set aside. 
The workman shall be entitled to j-? taken hack in service 
without any break in (service. Ffom the date of reference 
to the date of award he will be entitled -to get half Of the 
wages. 

Award prouOuiSced in the ^n Tribunal today the 20th 
day of Jam, 2000. 

M. C. TAYLOR, Judge 

f^fwPr, 4 ftnrm, 12000 

^.?rr. 2845.— 'afhftfw 1947 

(T9'47 ^ 14 ) ^ T7 % STTOtor *1, 

Rk-bK PftT t 'jMi'l l ' 

ailT 5(^9- Jr 4(>ia t nrH» 

^ afNfilvr^ irfsT^rtor/sw ftrnn^ 

% M u id ^ uiTo) 

OM2-2000 ^ STRT |tlT trr I 

[¥. tt^r-12011/12i/99-mfsfR(^-II)] 

NeW Delhi, -the 4ih December, 200O 

S.O. 2845 —In pursuance of Section 17 of the Industrial 
DisJjutes Act, 1947 (14 of 1947), the Central GOvermnent 
hereby publishes the award of the CehtraT Government In¬ 
dustrial Tribunal/Labour \eburt, Chennai as shown in the 
annexure in the Industrial Dilute between the employers in 
relation to the management of Punjab National Bank and 
their workman, which wSs received by the Central Covem- 
ment on 1-12-2000. 

[No. L-12Dlljl22i99-IR(B-ID] 
C. -GXNGaDIiARAN, Under Secy. 

ANNEXURE 

iSfePOfeE 'DreC^NtRAL G^VEKNlsTENT INDUSTRIAL. 

CCM-LMOUR COTlftT. CfifENNAI 

ma&y; Ihe Wb November, ICiOO 


PRESENT : 

K. Karthikeyan, Presiding Officer. 

INDUSTRIAL DISPUTE NO. : 33/2000 

(in the matter of the dispute for adjudication under Section 
lC(l)(d) and Sub-Section 2(A) of the Industrial Disputes 
Act, 1947 betweent he Claimant and the Management of 
Punjab National Bank, Chennai). 

BETWEEN 

The General Secretary Qaimant/l Party 

Punjab National Bank Stafif Union 

Chennai. 

AND 

The Senior Regional Manager Management/n Party 

Punjab National Bank 

CSiennai 

APPEARANCE : 

For the Workman : Shri V. Bhiman, Advocate. 

For the Management : Shri V. Selvaraj, Senior Manager 
(P) Authorised RepresentatWe. 

REraRENCE : 

Order No. L-12011|122|99|IR('B-n) dated 2M-2000, Gov¬ 
ernment of -htdia. Ministry of Labour, New Delhi. 

This dispute on coming up before me for final hearing on 
6-11-2000, upon perusing the reference. Claim Statement, 
Counter Element and other material papers on record, the 
oral evidence of the Workman and Documentaiy evidence let 
in on the side of the workman and upOn hearing the argu¬ 
ments-of the counsel for the workman, Shri V. Bhiman and 
the authorised representative of the Management Shri V. 
Selvaraj and this dispute having stood over till this date for 
consideration this tribunal passed the following :— 

AWARD 

Tliis reference by Central Government in the exercise of 
the powers conferred by Clause (d) of Sub-Section (1) and 
Sub-Section 2(A) of Swtiem IB of Industrial Dispute Act, 
1947 in respect of dispute between the employers in relation 
to the Management of Punjab National Bank and their Work¬ 
man, mentioned -as schedule appended to the order of refe¬ 
rence. 

The Schedule reads as follows : 

“Whether the management of Punjab Na'ional Bank is 
justified in deducting one day wages from the salary 
of Shri R. Balakrtshnan? If not, to what relief the 
employee is entitled?’” 

On receipt of this reference, this industrial dispute has been 
taken on We of this tribunal on 4-8-2000 as Industrial Dis¬ 
pute No. 33/2000 On receipt of the notice from this tribunal, 
both the parties appeared with their counsel and authorised 
representative respectively and filed their respective claim 
statement and counter statement. 

2.' Tlie averments in the Claim statement of the workman/ 
I Party, Petitioner are briefly as follows :— 

The first party Claimant (hereinafter mentioned as Petition¬ 
er) is a member of the Punjab National Bank Staff Union 
which is a registered union and affiliated to AIBEA. The 
Petitioner is working as a clerk m the regional collection 
Centre of the Bank "at Madras. The Petitioner took permission 
from his officer on 24-8-1998 to go over to the T. Nagar 
branch of the Punjab National Bank which is situated about 
3 kms, with, regard to some personnel transactions of his 
account which he is maintaining at the said branch. He avail- 
edThe permission between 1.40 p.m. and 2.10 p.m., the lunch 
recess in his branch and he returned promptly, around 2.10 
p m. Though there is no specific rule to obtain prior permis- 
sion-fo go out of the bank premises during lunch interval, by 
way of abundant caution, he ilead intimated the immediate 
superior officer, fearing that he Could not keep up the time 
in view of the heavy traffic in Annasalai. At the time when 
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the Petitioner reached the T. Nagar branch, there was a 
demonstration by the staff of that branch in front of the 
office, after giving prior notice to the Senior Manager. The 
Petitioner who went there for personnel work being an active 
staunch member of the union, did not feel it proper on his 
part to transact his business at the time when his own collea¬ 
gue were on the demonstration. He immediately returned 
back to his branch without transacting the business at T. 
Nagar branch. He did not take his lunch on that day as the 
time taken by him for his travel from h's branch to T. 
Nagar branch had consuemd the entire lunch time. The 
Management issued a memo on the subsequent day Irolding 
that he participated in the lunch time demonstration at T. 
Nagar branch. He was asked to explain as to why full days 
wage should not be deducted for participating in demonstra¬ 
tion during office hours and in spite of explanation the mana¬ 
gement was not satisfied and one days wage from his salary 
was directed to be deducted pending initiation of furthei 
departmental action against him. Aggrieved by that order, a 
dispute was raised and since the conciliation had failed, the 
matter is filed before this tribunal. The action of the manager 
in deducting one full days wage is arbitrary and illegal 
Hence, this tribunal may be pleased to direct the Respondent 
Management to pay back the amount as the Petitioner had 
returned in the afternoon itself and continued to work and 
completed the days work. 

The Petitioner Is entitled for the concellation of order made 
by the Management and cost of this proceedings. 


The fact that he did not operate Ut account even after the 
demonstration and returaed to his oSict prOviCs that his' inten¬ 
tion for going tb the T. Nagar branch wks only to take part in 
the demonstration and not to operate fais account. If any 
employee is in breach of liU contract <4 Kivice on any day or 
even for a part of the day he will not be entttlcd to pay%nd 
allowances for the whole of the particutar day and as such, 
no pay and allowances wUl be paid to him on that particular 
date. The Management is not ol^ged to ishie any notice to the 
employee or to provide him an opportunity of being beard, 
before exercising the Managem.:i( s rigat to not to pay vvages 
as above which will be without prejudice to the basks right 
to take disciplinary action as would be .warranted. As such 
one days wages of the employee had been rightly deducted by 
the Management in view Im pariic^ation in the demonstra¬ 
tion during his ofike hours^at another branch. The bank had 
exercised its rights under the bipartited settlement and the 
rules and did not pay him one day wage for that day. Xj^is has 
one after giving show cause to the wbrkman. There 

is no merits in the claim made by the Petitiboer hod heoce 
the same is liable to he dismissed. 

4. The 1\>int for my ooflsjjderatiop ^ : 

“Whether the mapagement of Pumab National Bank is 
in oeductihi priH (fay .jvagc^'1^^' the sdlary 
j>f Sn jR. ^akrislman? iff nat,'tp ^,at relief the 
Ejnpjpyee ip mtitle^ tpf’ 


3. The averments in the counter statement of the II Party 
Management are briefly as follows :— 

The II Party Management (hereinafter mentioned as the 
Respondent) states that the present reference before this tri¬ 
bunal is not maintainable for want of non-joinder of parties 
i.e., the branch manager who has ^ducted one day salary 
of the Petitioner. Instead, the General Secretary has pre¬ 
ferred the Senior Regional Manager as a party to the dispute. 
Hence, the reference be rejected in the present form, as no 
relief can be granted against the Regional Manager, who has 
not deducted the salary of the employee concerned. The refe¬ 
rence is barred by rule of estoppel as the Workman is taking 
imdue advantage of his own contract. Hence, the reference 
is to be rejected/dismissed. On 24-8-1998 at 1.40 p.m. the 
employee got pemiiMion from the Manager, Regional Collec¬ 
tion Centre, Chennai where he was working, to put through 
some transactions in his account at the bank's branch office 
at T. Nagar where he was working earlier. He left the office 
hv 1.40 p.m. and returned at 2.10 p.m. Though he got per¬ 
mission to visit branch office at T Nagar to transact some 
business in his personnel account he did not do so He has 
chosen that time for visiting the branch office during his lunch 
recess knowing very well that no transaction can be carried 
out during that period and at that time, members of staff 
working at branch office T. Nagar had grant to hold a de¬ 
monstration against the Regional Administration and the 
Senior Manager, Branch Office T. Nagar in particular. The 
employee actively partricipated in the demonstration held at 
branch office T. Nagar and he raised slogans against the per¬ 
sonnel name of Senior Manager. The emnlcyees of branch 
ofike T. Nagar had held demonstration between 1 40 pm 
and 2.10 p.m. during the lunch recess, whereas for Shri 
Balkrbhnan it was not the scheduled time for lunch recess. 
Participation of Shri Balakrishnan, who w.^s working at Re¬ 
gional Collection Centre, during h’s tvorking hours in the 
demnnstration organised by ennlovees of branch office at T. 
Nagar branch during the lunch recess is not iustified./neces- 
sarv_ The employees should remain at office and discharge 
official duties during scheduled working hours However, he 
managed to obtain nermi.ss'on from his officer to leave his 
office during working hours for his personnel work i.e., ope¬ 
rating his nersonpel account at branch office T. Nagar. In fact, 
his acriial intention was to participate in the demonstration 
organised by emnlovees working it branch office T. N.agar 
and not to operate his personnel account as he was aw'are 
that the said timing was lunch recess for branch office T. 
Nagar. Eor the memo issued on 25-8-9R the emptovee faileri 
to give satisfactory explanation On prncinie of “No work 
no pav” h's sa'arv was deducted. It is evident that the emn- 
lovee bari chosen the Iimch recess time .of branch office T. 
h^agar, deliheratelv and be had gone there b’f faking perwls- 
sibn tiirfcr false pretext, for parficlpaflog In the dtmonsfratiem. 


romi : ims e aa unoustmi tMipute msm by .m iftmoner 
who is the General Swretary hf jRai* St^ 

Union on behalf of OiPte Mr. who is worlupg ae 

a Clerk in the Regianal T^eicli^B fSentiie of flip Resfipi^i^t; 
Bank at Madras. 'It is afl jPaS? Qji 24-8-11^8, 

the said Clerk, Mr. BaL^rish'tan to<A ixmisjMon to go i^ libe 
Respondeat Bank T. Na*ar BrahPh for )^rai«ig hi? Savings 
Bank Acccnint at that SrasK^ of the jBsmk apd hb the 

pefmissian between IM PM. a»d 2.1© P.M. Accordingly, the 
said Clerk had left ihe office at 1.40 PM. and to 

the office for work at 2.:H) PM. It is #lso adsoitted .ffiat at 
the lime when the raid CJMc reached the T. Nagar Plranch 
6 f the Respoadent Bank, ©»« was a demttnstjcMiop by the 
staff Of the T. Itfa^iBcanch in fusait of their office. Jl^; ^iftid 
Clerk. Mr. fialakrishBah heen bxwnined as a witheiss ^ 
the Pt^t^ier a» WWl. As jxoitoided in tjje jClaijii 
ment, it is his evidence that when he reached the X. Nagar 
Branch at 150 P.M., .there an union desmoniftratiop in 
front of that JBatUc Branth flnd .that dranenstriBtion of the 
union was against ffie Bank Htanagenjejit, gpd ffiat Iw has pot 
operated his hank geefiunt in U<at itrancli oP ttot day. SyWl 
further deposed that on String the demonstration ,fbe 

Bank, he thought ,lh^t he eannot operate Jiis account on .that 
day in that Branch and he returned tbaoit to his rffice, 
tlat one hour after he came back ,R) bis office, the was serv^ 
with a notice by ffie Manager of ffic Service Branch which is 
Ex. Wl. In that notice, it is stated that ithe Clerk, Balakrishnan 
took peimission at 140 P.M. pn 24-8-98 and went out 4o go 
to a Branch and come Back at 2.J;© PM and it was .repeu+ed 
that he participated in -the lunch time ^entonstration at the 
Branch office. T. N^r in response to his union’s caff. In 
that notice, he was asked .to explain as to why full day’s wage 
would not be deducted iar .participating -in the demonstration 
during the office hours. -For this notffie, the said 
Balakrishnaii-iWWl has submitted his Ktphmation which ;is 
Ex. W2. In that explanation, WW4 has admitted ttet he 
went to T. Nagar Brmich to,opt through some dransa.ctiqn in 
his account by availing his .lunch recess between J.4© PM. 
and 2.10 PM. He has further explained in that letter.^. W2 
that having foupd his coHeegues staging demonstration 'in 
front of the-Branch jT- Nagar, Madras, he had no m'-«d 

to effect the transaction ^nd returned hack to the Office. 
Ex ;W3 is the^tettor dated h-iOrSS.hv the iSenior Manager rrf 
Reironal GoUoqtlqn Centre of the Branch, to iWWl. Tn ffiat 
letter, it IS . stated that tjw Cl^^rk. -Balakrishnan though he 
wilted the Branch .O^cg at fT. -On ^lunch -recess a^fter 

obtsming nermission for .operating ihis negount at ,that Branch 
office, chosen the ,(ime hw visiting -that Branch during .its 
hijich recess, knowing very wril that no transaction can he 
earned out during that period nnd at that 
itm.e. there ,was n d^Onstiption against the 

Regional sdmwstralton And ,tbe 4(miQr 

In that letter that if Is evident that he activTey participated 
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in that demonstration and lie raised slogans against the 
personal name of tiie Senior Manager and thai, tic nad noi 
operated his account. It is the averment in tlie Claim State¬ 
ment that Balakrisiman who went there on persoiial work, 
though being an active, staunch member of tiie union, did 
not feel it proper on his pari, to transact his bus/.iess at 
the time when his own colleagues were on demonstration. 
It is also the version in the Claim Siatemaat that he im¬ 
mediately returned back to Ills Branch without traviacting 
the business for which he went to the T. Nagar Branch. 
It is the averment in Para 5 of the Claim .Statement that 
at the time when he . reached the T. Nagar Branch, there 
was a demonstration by the staff of the T. Nagar Branch 
fn front of their oiRce after giving prior notice to the Senior 
Manager. From these averments in the Claim Statement, 
it is clear that, as an active staunch member of tiie union, 
the Clerk, Balakrishnan already knew that the staff of the 
T. Nagar Branch would stage a dsmenstration in front ot 
their office oh 24-8-98 during the lunch recess of that Bank 
branch and only to take part-in that demonstration as an 
active staunch member of the union, he has chosen that 
time for visiting that Branch, knowing full well that no 
transaction can be carried out during that- period. In the 
Qaim Statement itself, it is not the version of tiie Petilio'-'"; 
ti-.iit fh’ Cbrk. Balakrishnan (WV/1 h'-'rein) who .went (o the 
T. Nagar Branch had not participated in the demonstration 
by the staff of that Branch. On the other hand, it is the 
assertion of the Petitioner that the said Balakrishnan being 
an active, staunch member of the union did not feel it proper 
on his nart to transact his business at the time when his 
own colleagues were on demonstration. Though, it is stated 
that the said Clerk did not feel it proper to transact his 
buskie.ss at the time, in his exrlar.a'ion Fx W2 W\V1 has 
E'tatf'd that he had no mood to effect the transaction since 
lie fo’tnd his colleagues staging demonstration in front of 
t^ranrh OT.c", T. Nagar. '’iv'ng rvJd-’u-s at tVWl, 

tie savs tiiat on seeing the demonstration outside the Bank, 
Iia tl’.ounht that he cannot operate- his account in that T. 
Nr'^ar B'-sneh. It is not his specific evidence, both as WWl 
and as a nerson giving explanation under Ex. W2-tbat he 
d'd not participate in the demonstration on that day. Ife 
i-!"5 adm'tced in the c"Oss-examinatioh that he represented 
his Branch staff as a representative in the union and as and 
vrhen a call has b-cen given by the union, he used to t.ake 
part in the agitations and demonstrations conducted by the 
imica. He would further add in the cross-examination that 
he ’vrs roi awire that on 24-8-89. The’-e vv’it be drmon'-trat'on 
by the union before the T. Nagar Branch of Pnniab National 
Bank. This he has not stated in the Chief Examination and 
in his euuinna'ion. Ex. W2. Oh the other hand, it is the snecifis 
ro'erment of the General Secretary of the Union in the Claim 
ShntciTifnt that the Clerk. Balakrishnan is an activ.t staunch 
member o' the union. The admission of WWl in the cross- 
o-/."min"tton that as and when a call has been given by the 
Union he "S'’d to ‘ake part in the agitations and demonstra- 
t'ons. con lurled by the union, coiinled with the specific 
averment about Sri Balakrishnan goes to show tbit as a 
renrp^ipntative of his branch staff in the union, he went to 
fbc T. M-"ar Branch, knowing full well that the demonstra¬ 
tion yiou’d take uhnee before the B’-anch Office by the Gt,’’fF 
at that t;m=“. only to participate in it. For that, he has kfi 
b's rfr-'"’ rf'---'--' tfi-’t urrficular day and npi't'culi’r f.'n the 
guise of onerating his personal account in that Bank Branch 
knowing full weP that no tr3ns,ection can he h-ad at that 
D.erticulnr time at that Branch which is admifedly the recess 
hour for that Branch. When a snecific question was put bv 
the Court to WWl as to what was the-nece.srity for him to- 
go to T, jjnnar B'sneh to o"i“rate h's account rt-; 24-8-98, he 
has tin ".'anrpd to v/ithdran? moo'-v '’Oru his 

account, Tf rpally, tm i, true r’-pson from him to go try 
(hat branch h-- could have obtain^'d perm'ssicn from bk offic’ 

pr- fD f’-qf "T 

rope's f'rre 'n- t'''t 't-ff of that bra.nch. On t.he other h,'>nd- 
it is his consi.-tent ver'-on. that h^ came back to his office 

o-q -"hri T-t-o-rn it »'• 

mud'nfty clear ti-at he has chosen that da-'yan.^ thaf fipie 
fn 'o M t'’"t n.arficular branch, only to take prrf in the 
d--.moc'rrat'rjn aa an arrive, t-^-aunch Tn-'inhar or ft-#' union 

arC -'-n as a ra-.rcsar;f-sl-,.a rvt fh/* ’-^■atr-o'f I'-s T7,.-,rrh frr fbs* 

Uric;-! prar fha a.varm»nt in Ex. W3 -th.Tt “it is evident that 
h* actir'alv nart-Vinated in that demonpralir-a. npd I'r raised 
-sloag^Tjs against the psrcpnnj name of t^a lU.anger”, 

the E'wC' ncd a^tdavit of th? then ,Sr.'Manager ot^the Branch 


Office at T. Nagar who is now workhig at one of the Bank’s 
branch at New Delhi is filed in this case. lu ttut, it is stated 
tiiat Balakrisiman participated in the demonstration among 
various other employees and he raised slogans against him 
Md against the Sr. Regional Manager. No doubt, this depo- 
neut IS now serving at Delhi is not appeared before this Court 
i-hr Jiv cioss sxawiaia on on tuc s.de of the Ffationer. So, 
the sworned affidavit given by this Officer of the Bank, now 
servffig at Delhi, before a notary public there cannot be left 
unconsidered. It is not the case of the Petitioner tiiat the 
said Officer of the Bank has a personal animosity against 
this particular person, Sri Balaltrishnan. 

5. It is clear averment in the Counter of Ihe Respondent 

Bank that if any employee is in breach of his contract of 
service on any day or even for a part of the day. he will 
not be entitled to pay and allowances for whole of the 
particular day and as such, no pay and allowances will be 
paid to him for that particular date. This .specific averment 
by the Respondent Bank is not disputed: as incorrect or 
illegal. It is further contended in the fjoupter Statement of 
the Respondent that the said employee, Balakrishnan has 
taken part in the demonstration and that was why the Bank 
has rightly no; paid him the wages for that day on the 
principle of “No Work No Pay” and that the Bank had 
exercised its rights imder the Bipartite Settlement and ihe 

Rule and did not pay him one day wages for that day. The 

authorised representative of the Bank has also advanced his 
argument in the like manner and said that the action cf 

the Bank in having deducted one day’s salary of Sri R. 

Balakrishnan is legal and valid and the said employee is not 
entitled to any relief from the Bank. In view of the inaterials 
available in this case, it is clear that the contention put 
foiward by the Bank to justify its action and the arguments 
advanced by the authoiised representative of the Bank can 
be accepted as correct. On the basis of above findings, I 
come to (he conclusion that the management of Punjab 
National Bank i= justified in deducting one day wages from 
the salai’y of Sri R Balakrishnan aod the said Sri R, Bala- 
krishnan is not entitled to any relief. 

6 . In the result, this award is passed holding that the 
Petit'orer Union is not entitled to the relief prayed for in 
this Industrial Dispute. Under these circumstances, there is 
no order as to cost. 

D'ctated to the Stenographer and typed by him direct and 
con acted and pronounced bv me in the open court on this 
day. the 20th November, 2000. 

K. KARTHIKEYAN, Presiding Officer 

Wiinsss Examined: 

For ClairaantA Party : 'WWl, Sri R. Balakrishnan. 

For Management/ll Party : None. 

Documents Marked: 

For Claimant A Party : 

Ex. W1 25-8-98 Letter from the Senior Manager, 

Punjab National Bank to the I Party. 

Ex. W2 25-8-98 Letter from the I Party to the Senior 
Manager, Punjab National Bank in reply to Wl. 

Ex. W3 9-10-98 Letter from the. Senior Manager, 

Punjab National Bank to the I Party. 

For Management/n Party : None. 
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New Delhi, the 6th December, 2G00 

S.O. 2846.—In pursuance of Section 17 of the Industrial 
Difputc^. Act, 1947 (14 of 1947), the Central Gcvjrnrncnt 
hereby publishes the award of the Industrial Tribunal, Goa 
ai shown In the Annexure in the Industrial Dispute between 
the employers in relation to the management of UCO Bank 
BTO their workman, which was received by the Central 
Oovermnent on 05-12-2000. 

[No. L-12011/64/97-IR(B-lDl 
C. GANGADHARAN, Under Secy. 

' ANNEXURE 

IN THE INDUSTRIAL TRIBUNAL 
GOVERNMENT OF GOA 
AT PANAJI 

(Before Shri Ajlt T, Agni, HonTile Presiding Officer) 

' rr/100/98 

1 

Shri P. G. Shirwalkar, 

Rep. by General Secretary, 

U.C.O. Bank Employees Association, 

C/o U.C.O. Bank, 

P.O. Box 213, 

1 Margao, Goa, ,. .Workm.an/Party I 

V/s. 


biiiding on both the parties, that as per the bipartite settle¬ 
ments and agicemenis whenever an employcb officiates iu 
higher po.its, such employee' lias to be paid the difference 
between, the salary drawn by him and tl>3 salary iu the 
hlglior post .as officiating allowance. That the woikman was 
transferred from Margao Branch to the Extension Counter 
ut Fatorda on 12-3-1992 vide letter dated 12-3-92 and he 
was asked to offic.ata in place of the Officer-in-Churge mid 
he worked at such till 15*10-93 when Employer/Dank vTde 
letter dated 15-10-P3 asked the -workman to go back to the 
Margao branch and that be did ;«o after hatnding over the 
charge. That during the period from 12*3*92,10 15-10;-93 
he was not paid officiating allowance though ho was entitled 
to get the same as per the settlemeuts/agfecincnts. ■ That 
the workman made a claim for officiating allowance, first 
orally and then in writing and since the same was not paid 
he approached ffie Asstt., Labour Commissioner (Central), 
through his union and .since the dispute could not be settled 
before the Asstt. taliour Commissioner, the reference of the 
said di'putc was made to ffiis Tribunal by the Central Gov¬ 
ernment. The workman contended that during the period 
12-3-92 to 15-10-93 he performed the duties and officiated 
in place of the Officer-io-Ch.avge at Fatorda Extension Coun¬ 
ter as per Instructions of the employer and therefore he is 
entitled to offlciaiing allowance of-Offleer-in-Charg*-ps per 
the bipartite settlements/agreements. The workman contend¬ 
ed that since his demand for officiating allowanre is legal 
and justified, the employer thould be directed to pay the 
officintmg .nliowance to the workman for the perjod of ?0 
months i.e. from 12-3-92 to 15-10-93 With interest and costs. 


The Divisional Manager, 

U.C.O. Bank, 

Mafatlal Centre, Ilnd Floor, 

Nariman Point, - 

Mumbai-400021, .., Employer/P,arty II 

Workman/Par'y I represented by Shr' Subhas Naifc. 

Employer/Party II represented by Shri T. B. Hingane. 

Pamji, dated ; 20-11-2000 

AWARD 

In exercise of the powers conferred by clau.sc (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the Indus¬ 
trial Disputes Act, 1947 (Act 14 of 1947) the Central Oov- 
eriimcnt by order dated 20-10-1998 bearing No, L-12011/ 
64/97/IRiB-II) referred the following dispute for adjudica- 
} thn by this Tribunal: 

“Whether the action of the m-nnagement of UCO Bank 
in not paying Officiating Allowance to Shri P. G. 
Shiiwaikar, Knccial Arstt.. for offic'a'ing in the nlac* 
Of Shri A. A. Abreu flMG-T), Officer-in-Charge of 
Extension Counter of UCO Bank at Fatorda, Mar- 
gao for 20 months Ttom March 1992 to October 
1993. is legal and iiistified 7 If not, to what relief 
the Workman is entitled ?” 

2. On rere'Y.t of (he reference a case was registered nnrl'r 
o IT00/98 and registered A/D notice was mnecT to the 
P'‘rtie8, In pursuance to the said notice the partic” rut in 
their armeargnee. The Workman-Party T (for short. “Work¬ 
man”) filed his statement of claim at Exh. 4. The facts Of 
the case in brief as pleaded bv the Workman are that the 
Etonlover-Party Il.ffor short, “Emplover”! i.s a nationalised 
bank having branches afi over India irch'ding sev-ral bernrh* 
6 $ in Goa. That to admini'ter the branches, the emnlotihr 
opnoints various categories of st'>ff such as neons or sub- 
staff. clerks/cashiers, snecial as'istants, officers in Tunior 
^fan^cement Grade I fTMO-I), Assn. Manamsrs fC^sh). Asslt. 
Managers fAcconnt.s'i M’ddle Manapentenf Gmde TI as'Mana- 
ecr'-, Th-t thn hranffies are manned bv the Manaeers and 
the Tivtension Co-mters are manned bv Officer-'n-Charge ffi 
ikrC-l pradn. That the emn’over has tv'o Rx^en'ion Goun- 
toro Iri Goa. one at Bocrnalo and another at Fatord” That 
(I|“ rvorkrtian r's em"Iovrd wifh the c inrlm'er sincf' fi-t-toy^ 
and irihiaPv he wss working a clerk at Vasco b-anch That 
pres/'ndv for the Inst about 10 years he is working as a 
9hee;*l A’sist.rnt 0+ Mnip*n branch and is a member of UCO 
B-ank Fmetovera A'-.^oclEtrin and is also its General Secr^- 
tarv. That the v/ngea sevYe ror'fPtions of ft,* bank 

cnmtnve'a r.r.* doc'ded at narianal Vve’ bv sianing htpa-tlt-i 
-^tri-yre-ur heKvop 'h" Indian Bank Association and All India 
BpiPioyep® Associ«t;on and the said settlements 4re 


3. The employer filed written statement at Exb. 5. The 
employer stated that in terms of para. 9.10 of the Bipartite 
settlement dated 19-10-66'amended*fiom time to time, when¬ 
ever a Bank requires a workman to officiate in-a post in a 
higher cadre, it will do so by an order in writing. The emp¬ 
loyer stated that as per para. 6.8 of tlie Promotion Policy 
Settlement for workman dated 13-4-1988, no functional spe¬ 
cial allowance/officiating allowance shall bo payable nor the 
employee’s claim in that regard be entertain^ unless the 
an-angement is authorised in writing by the Manager or^ a 
person acting for him or any other officer competent to do 
so. That the, work’ is.to bo performed by a specific emp¬ 
loyee and that specified employee does the work actually 
in accordance with the written order of the management. The 
employer stated th'^t as per para. 6,6(1) of' PPS-1988. in a 
branch when the Manager is the only member of, Supervisory 
staff in Junior Management Grade Scale-I in the even*, ’-of 
his absence on-leavj'or otherwise,' the Head Casiiier bei|ng 
the second man in command (where no Chief Cashier .in 
Bank’s Supe/visory cadrt has been posted, at the branch) 
shall be asked to officiate ih place of the Manager and hold 
the temporary charge ’ until an alternative arrangement is 
made. However, if a e’erk working at the branch happens 
to be notionaliy senior to Head Cashier, he shall bo asked 
to officiate in preference to Head Cashier. The employer 
stated that the workman was never asked by the management 
In writing to’ officiate in place of Offleer-iu-Charge and that 
there was neither exigencies of work requiring him to offi¬ 
ciate in higher cadre.* The'employer stated that th-r work- 
nv’n is already a Special Asririirnt drawing functional special 
allowance for add'itioh'il dutic?-jjerformed by him and hence 
evoh if he has rvorked in-charge of E.xtcnsion Counter for 
some days as claimed* by him ho is not entitled to claim 
officiating allowance as. ft Is-the part and parcel of his dutk s. 
The employer stated ih'.t the Exten'iOn Counter is not the 
full-fledged branch and it can be headed by the Special Assis¬ 
tant without any special allowance for the purpose. TTii 
employer ctatitf thnt the workman was never a'kcd to offi 
cate in- pla.'’e of Offl.cer-in-Charge, Ji'TO Scale-T end Iher-fore 
the que.stion of pSying officiating al’ov/ance to hftn did not 
arise. The emrfiojw stated that the workman had made 
illegal claims end the matter before the Asstt, Labour Com- 

T-mhsJoner, Goa, ended in faffiire because the*-e waa no merit 
in the dispute raised by the workman. TIw employer de“'led 
that the workman is entitled to any-officiating "allow.ance as 
claimed by him and stated that the reference ft I'able to be 
rejected. The workman thereafter filed rejoinder at Exb- 6. 

4, On tlio pleadings of the parties, followirig' issues were 
' framed at Exb. 7: 

^ 1, Whether' tfii Party I proves ffiat he wag’ askgd. *o 

., ’ ^ , offiei^tp .In the agwncc of Oi^cer-in-Char^e at',1^3 
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extension counter at Fatorda and he worked as 
such from 12-3-92 to 15-10-93 ? 

2. Whether the Party I proves that he is entitled to the 

officiating allowance for the ^iod from 12-3-92 
to 15-10-93 as per the bipartite settlements and 
agreements ? 

3. Whether the Party I proves that the action of the 

Party 11 in not paying officiating allowance to him 
for 20 months from Mardj 1992 to October 1993 is 
illegal and unjustffied 7 

4 . Whether the Party I i^ entitled to any relief? 

5. What Award ? 

5. My findings to the issues are as folknvs: 

Issue No. 1 : In the ueg^iTe 

Issue No. 2 ; In the negative 

Issue No. 3 ; Jn the aegative 

Issue No. 4 : In the negative 

Issue No. 5 : As per order below. 

REASONS 

6. Issue Nos, 1 and 2: TTie workman as well as the emp¬ 
loyer has ffled written arguments. I have considered the 
said written arguments. The contention of the workman is 
that whenever as .esaj^ee is asked to officiate, normally 

mstrsettans ane io that rciipect, hut in tha presant 
c^ thw is written oyideocc oamaliy the Jattexs dated 12-3-92 
and 15-10-93 to stow that be was asked to officiate as Qfficer- 
ia-Charge of Che Eatension Counter. His contention is that 
ffie letter dated J5-li0'93 ,cleady mentions that he should 
give the charge ct ceiaeitsioii counter to Mr. Abreu. His 
coittention « that the letters dated 12-3-92 and [15-10-93 
■prove that he saotked from 12'.3-92 ip l'5-i(h93 as Qfficer-in- 
Charge of eatensioB .cawnfer and as jper dajuses 910 and 9.11 
of the Bi-pariitc feuleawt be is cnritled to the officiating 
rdlowance as ptoividfid in .the said settleHtent. The con¬ 
tention of the leutpUnyer ^en the other ,band is that as per 
clause 4/8 of the j)ct«notipn polKiy settlement dated 13-4-88 
the employee can be called .upon to officiate in any higher 
post only if the sakl fwrangsment is authorised in writing 
by the Manager mr o person acting for ffim and_ ip Qie 
present case the wodiman was never asked in writing b 
the Managomest/Manager to officiate in place of Qfficer-jn- 
Charge, Extension .Counter. The contention of the emp¬ 
loyer is that the letter dated 12-3-Rl tasued to the workman 
was a transfer order and ned the letter asking him to officiate 
as Officer-in-Cbarge of extension counter and therefore he 
i.s not entitled to -csfficiating allowance under the bipartite 
settlement. 

7. In the present ca'c only the avidemx pf the workmaa 
is on record. The workman has not examined any witnesses 
in Euppert of his case. The emiloyer has -not led any evi¬ 
dence but has relied upon the claoses -6.6 and '6.6 of the 
Promotion Pdicy Settlement dated 13d-l;988, and the Bi¬ 
partite settlement. The workman in ,his deposition has -stated 
that he is working as a Special Assistant at Margao Branch 
of the employer. -He has stat^ that toe Scale I Officer is 
the Officer-in-Charige at -the ,Exten'ion Counter, and that 
Mr. A A. Abreu, who,was.Offioer-in-Char^-of the extension 
counter at Fatorda, was transferred to Margao Branch and 
he was transferred to -the -said -extension counter at Fatorda 
in his olace. He -has stated that he -took the charge of the 
extension counter-from Mr. Abreu and he ppodueed the trans¬ 
fer order ,dated 12-3-92 -at Exb. ;W-1. He has stated that 
he joined hi' duties at Fatorda Extension Counter on 12-3-92 
a-d worked the'e till 15-3-93. He has stated that he was 
asked *0 hand over tbe charge of-the-estension counter to 
Mr. A A. Abreu-by letter dated'15-10-93-.and he has produc¬ 
ed the said le*ter at Exb. •iW-2. He has -stated that as per the 
bimrtite settlement Exb. E^ be is entitled to the officiating 
allowance for the period he worked at the Fatorda extension 
counter. He has stated that officiating allowance is paid to 
an employee who is asked to officiate and .perform higher 
duties. He has further stated that whenever 
an employee , is asked to .officiate .normally oral 
instructions are given, ,.bUt Jn .bi» e®*e he was 
-asltod to-dfficiate in terms of Tetter dated 12-3-92 Exb. W-1 


and 15-10-93 Exb. W-2. He has produced the representa¬ 
tion dated 25-7-94 Exb. ■W-4 made by him to the Divisional 
Manager demanding payment of officiating allowance. In 
his cross-examination he stated that as a Special Assistant 
his duties are of passing cheques, signing demand drafts, p^ 
orders and that he is paid allowance for carrying out these 
additional duties. He denied the suggestion that he was 
performing the same duties at the Fatorda extension counter 
which were being performed by him as a Special Assistant 
at the Margao branch. He denied the suggestion that the 
order dated 12-3-92 Exb. W-1 is only a transfer order and 
not an order asking him to officiate at the Fatorda extension 
counter. He denied the suggestion that he was not asked 
to officiate at the extension counter at Fatorda. 

8. From the above evidence it is clear that according to 
the workman he was asked to be Officer-in-Charge of the 
Fatorda extension counter by letter dated 12-3-92. The said 
letter has been produced by, him at Exb. W-1. According 
to him in terms of this letter he has worked as Officer-in- 
Charge of the Fatorda extension counter from 12-3-92 to 
15-10-93. His claim for officiating allowance is based on 
bipartite settlement. He has produced the extract of the 
clauses 9.10 and 9.11 of the said settlement at Exb. W-3. 
1 have gone through both these clauses. Clause 9.10 states 
that whenever a bank requires a workman to officiate in 
a post in a higher cadre, it will do so by an order in writ¬ 
ing. According to the workman he was asked to officiate 
in a post in higher cadre because the scale-I, Officer is 
the Officer-in-Charge of the extension counter. As per the 
provisions of clause 9.10 of the settlement reproduced herein 
above there should be a written order asking the employee 
to officiate in a post in a high cadre. In the present case 
it is the contention of the workman that he was asked to 
officiate as an Oflftcer-in-Charge of Fatorda extension counter 
which is a post in a higher cadre, vide letter dated 12-3-92 
Exb. W-1. I have gone through the said letter. Nowhere 
in the said letter it is stated that he is posted at the Fatorda 
extension counter as an Officer-in-Charge in place of Mr. 
Abreu who according to the workman was the Officer-in- 
Charge of the said counter. He has stated in his evidence 
that he took the charge of the counter from Mr, Abreu. 
However, the letter dated 12-3-92 does not state that he 
should take the charge of Officer-in-Charge of the counter 
from Mr. Abreu. Therefore the basic requirement that there 
should be an order in writing, has not been fulfilled in the 
present case. The workman has tried to contend that nor¬ 
mally oral instructions are given when an employee is asked 
to officiate. There is no evidence whatsoever from the work¬ 
man in support of his this contention. Moreover this con¬ 
tention of the workman is contradictony to the settlement 
which requires the instructions to be given in writing. Since 
the employer had denied that the workman was officiating 
as Officer-in-Charge at the Fatorda Extension Counter, the 
workman ought to have led evidence in support of his con¬ 
tention. In his evidence he has stated that at the Fatorda 
Extension Counter one Mr. Tito Fernandes was working 
as the clerk, Mr. Ulhas Naik was working as the peon and 
Mr. Mardolkar was working as a Chief Cashier who was 
the scale-I Officer, and that all three persons were working 
under him. If this is so, the workman ought to have exa¬ 
mined at least the peon or the clerk to prove that he was 
working as the Cffiicer-in-Charge of the exten'ion counter. 
The workman did not do so and there is no explanation 
from the workman for not examining any of the said per¬ 
sons as his witness. Since the workman himself has stated 
that Mr. Mardolkar was working at Fatorda extension coun¬ 
ter as a Chief Cashier and he was the Scale-I Officer, there 
was no need for the employer to ask the workman to officiate 
as Officer-in-Charge of the extension counter. The employer 
could have very well asked Mr. Mardolkar to officiate as 
the Officer-in-Charge because according to the workman him¬ 
self Mr. Mardolkar was S?ale-I Officer and the Scale I Officer 
is the Officer-in-Charge of the extension counter. Though 
the workman has stated that Mr. Abreu who was the Officer- 
in-Charge of the counter vvas transferred to Margao Branch 
and hence he was asked to officiate in his place, there is 
no evidence to this effect. No evidence ha® been produced 
by the workman to prove that Mr. Abreu was transferred 
to Jfargno branch or that he was given the charge of the 
counter by Mr. Abreu. Besides, the workman has produced 
his representation dated 25th July, 1994 wherein he has 
•Stated that he was asked to report to I.B.M. Extension Coun¬ 
ter, Fatorda, Margao-Goa in place of Mr. Abreu as per the 
Instructions of the Chairman vide Zonal Officer, Bombay, 
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allowance be less than 1\\2% of the basic 
pay of the person officiating;— 

(ii) Where the basic pay of the permanent incum¬ 
bent is equal to or less than that of the 
person ofiiciating the officiting allownce 
shall be 1\\2% of the basic py of the 
I'lrfcn officiating. 


vide letter dated 3-3-92 and that after discussing the matter 
with the Divisional Manager, he took the charge of the 
extension counter irem 16-3-92. This letter of the woik- 
man is contradictory to the contentions made by him in ti'’’' 
case. Because in this case he has stated that it is the leher 
dated 12-3-92 which asked him to officiate and that accord¬ 
ingly he officiated from 12-3-92. whereas in the letter dated 
23lh July, 1994 Evb. W-4 he has referred to the letter dated 
3-3-92 and not to the letter dated 12-3-92 and he has stated 
that he officiated from 16-3-92 and not from 12-3-92. The 
workman has not produced the letter dated 3-3-92. From the 
evidence which is discussed above, I hold that there is no 
tulfillment of the first requirement of the Bipartite setlement, 
that is, there is no order in writing asking the 
workman to officiate as the Officer-in-Charge of the 
Fatorda exiension counter. The letter dated 12th Oct¬ 
ober, 1992 Exb. W-1 is a simple tiansfcr letter. 

9. The w'orkman has relied upon the letter dated 
15-10-93 Exb. W-2. I have gone through this letter. 
In this letter fhe workman is requested to hand over 
the charge of the Extention Counter to Mr. Abreu. 
This letter as addressed to the workman 
describing him as the Special Assistant, Exten¬ 
sion Courier. This letter does not s'ate that the work¬ 
man should hand over the charge of the Officer in 
charge of the Extension Coenter to Mr. Abreu. This 
letter states that the charge of the extension counter 
should be given to Mr. Abreu, the Asstt. Manager. 
This means that ai the time when the said letter dafed 
15-10-93 was given to the workman, Mr. Abreu was 
posted as the Officer in-charge of the Fatorda exten¬ 
sion counter. There is no evidence from the work¬ 
man to prove that Mr. Abreu was transferred to 
Margao branch in March 1992 and that he was rc- 
trsn-'erred to Fatorda extension counter as Officer 
in charge in October 1993. Fur her, as per the said 
letter dafed 15-10-93, the dopy of the same was 
marked to the Officer in charge of the Fatorda ex¬ 
tension counter which shows ?hat when the work¬ 
man was psked to handover charge, there was al¬ 
ready a person who was working as Officer in charge. 
However, even if it is accepted that the workman 
was officiating as the Officer in charge and that on 
Mr. Abreu t^ing refransferred to Fatorda extension 
counter as the Officer in charge, the workman was 
asked to handover the charge to him, still *he work¬ 
man would not be entitled to any officiating allow¬ 
ance. This is because as p?r clause 9.11(a) in order 
to be entitled to <he officiating allowance, the work¬ 
man must have worked as Officer in charge that is 
in the higher grade for 10 davs or more which means 
that he must have worked in the higher grade for 
minimum 10 davs. This is obvious from the reading 
of the clause 9.11 (a) which runs as folJow.s: 

9.11—In supersession of paragraph 6.56 of Desai 
Award— 

(a) If a workman other than subordinate sfaff 

officiates in a post in a higher cadre for 
a period of 10 days or more, he shall be 
paid an officiating allowance for the period 
for which he officiates, on the following 
basis. 

(b) Where the basic pay of the permanent in¬ 

cumbent exceeds the basic pay of fhe per¬ 
son officiating the officiating allowance 
shall be 15% of the basic pay of the per¬ 
son officiating or the difference between 
the two basic pavs which ever is less, pro¬ 
vided that is no case will be officiating 
3414 GT/3000—8 


The workman has based his claim for officiating 
allowance on the above clause. This is also evident 
from the representation dated 25th July 1994 Exb. 
W-4 made by him to the Divisional Manager of tlie 
employer wherein he has made the claim for offi¬ 
ciating allowance at the rate of 15% of his basic 
pay or the difference between the two basic pays 
whichever is less and fhad in no case the officiating 
allowance shall be less ffian 7.5% of his basic pay. 
There is no evidence from the v’orkrnan to prove 
that he has worked as Officer in charge of the ex¬ 
tention counter from 12-3-92 or that he has worked 
as such for at least* 10 days or more. The letter 
daded 12-3-92 cannot be constnied as the letter 
asking the workman to work as Officer in charge of 
the extention counter. The said letter does not speci¬ 
fically mention that the workman is transferred to 
Fatorda extension counter rs the Officer incharge or 
that he is put in charge of the said counter. It is a 
letter of simple transfer. .<\r mentioned earlier the 
workman has not examined any person who was 
working af the extention counter to prove that he 
was working as the Officer in charge of the said 
counter or as Officer incharge of the said counter 
from 12-3-92 or from any date thereafter. In the 
absence of any evidence it cannot be said fhat the 
workman has worked as incharse of the extention 
counter or as Officer ir.charge of the said counter 
for 10 days or more. This being the case the work¬ 
man is not entitled to the officiating allowance in 
terms of the Bipartite settlement. I. therefore hold 
that fhe workman has failed to prove that he was 
asked to officiate in the absence of Officer in charge 
at the extention counter at Fatorda^ and *hat he work¬ 
ed as such from 12-3-92 to 15-10-93. I, further 
hold that the workman has also failed to prove that 
he is entitled to the officiating allowance tor the 
perod from 12-3-92 to 15-10-93. 1 ffiprefore ans¬ 
wer the issue nos. 1 and 2 in the negative. 

10, Issue No. 3 atad 4: While answering the issue 
no. 1, it has been held by me that the workman has 
failed to prove that he was officiating as the Officer 
incharge of the e.xtcnsion counter at Fatroda, during 
the period 12-3-92 to 15-10-93. I have held fhat the 
workman has failed to prove that he worked as the 
Officer in charge from 12-3-92 to 15-10-93. It has 
been further held by me that the workman is not 
entitled to any officiaijng allowance in terms of the 
Biparthe settlement because he has failed to prove 
thot be worked as Officer in charne or was in charge 
of the extention countor at Fatorda for 10 days or 
more. In the circumstances, I am of the view that 
the employer was justified in not pavinn officiating 
allowance to +he workman Fnm March 1992 <o Octo¬ 
ber 1993. T. therefore, hold that rhe workman has 
failed to prove that the action of the Partv 11 in not 
rav'n'r officiating allowance to him from March 1Q92 
to October 1993 is hleual and iininstified I also 
further hold that the workman is not entitled to any 
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celief as he has failed to prove that he was the Offi¬ 
cer in charge or Incharge of the E’vtention Counter 
for 10 days or more as required under the Bipartite 
settlement. Hence, 1 am:\ver the issue nos. 3 and 4 
in the negative. 

In the circumstances, I pass the following order. 
ORDER 

It is hereby held that the action of <he Maange-. 
ment of UCO Bank in not paying officiating allow¬ 
ance to the workman Shri F'. G. Shirwaikar, Special 
Assistant for 20 months from March 1992 to' Octo¬ 
ber 1993 is legal and iustified. I fur her hold that 
the workman Shri P. G. Shirwaikar is not entitled 'o 
any relief. 

No order as to costs. Inform the Government ac¬ 
cordingly. 

AJTT I. AGNI, Presiding Oflrc''r 
6 fepSfT, 2000 

2847:—aiWrfiT^r wfg-fffNR, 1947 

(i947 14) 4fr srm 17 %rf, 

41. Ot . % 

3ftT % #4, P 

ir ^-bj-TrTaT/^rJT 

firT4T5r3T '% q-'n'r? 4rrffl t 3ft 

4it 05-12-2000 4it STTPT 47 I 

17011 / 17 / 9 9-17Tf-ErT7 (^-11)] 

ffl. ffh'fsTTnr, rPt? 

New Delhi, the 6th December, 2000 

S.O. 2847.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 

Central Government hereby publishes the award of 
the Central Govern.mcnt Industrial TribunallLabour 
Court, Chennai as fhowm in the annexure in the In¬ 
dustrial Dispute bclween the employers in relation to 
the management of Natirmal Insurance Co Ltd. and 
their workman, which was received by the Central 
Government on 05-12-2000. 

[No. L-1701l!i7l99-lR(B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIPUNAL-CUM- 
LABOUR COURT, CHENNAI 

Thursday, the 23rd November, 2000 

PRESENT ; 

K. KARTHIKEYAN, Presiding Officer. 

Industrial Di,>pute No. 42[2000 

(In the matter of the dispute for adjud cation under 
Section I Of I) (d) and Sub-Sectior! 2(A) of the 
Industrial Disputes Act, 1947 between the Workman 
and the Management of National Insurance Co. Ltd., 
Chennai), 


BETWEEN 

Gcnc'ai Seemtary, 

Chennai Region General 
Insurance Corporation 

Chennai. . . Claimantll Party. 

AND 

The Assi.stant General Manager 
National Insurance Co. Ltd., 

Chennai. . . Managementjll Party. 

APPEARANCES : 

For the Claimant.—M^s. D. Hari Paranthaman, 
V. Vijay Khose, P. Vijtndrann, Advocates. 

For the Management.—^M[s. T. S. Gopalan and 
Co., Advocates. 

REFERENCE : 

Order No. L-l 701T !7j99|IR(B-II) dated 24th 
March, 2000, Government of India. MinistJ 7 of 
Labour, New Delhi. 

This dispute on coming up before me for final 
hearing on 8-11-2000, upon perusing the reference, 
Claim Statement, Counter Statement and other mate¬ 
ria] papers on record, the documentary evidence alone 
let in on either side and upon hearing the arguments 
of Sri U. Hari Paranthaman, Counsel for the Claim¬ 
ant and Sri T. S. Gr-palan. Counsel for the Manage¬ 
ment and this dispute having stood over till this date 
for consideration, this Tribunal passed the follow¬ 
ing 

AWifiRD 

This refeience by Central Government in the exer- 
c'se of the powers conferre-d by Clause (d) of Sub- 
Section (I ) and Sub-Section 2(A) of Section 10 
of Industrial Disputes Act, 1947 in respect of the 
disnute between Sri N. Nathan and Sri N. Sown, 
Workman and the Asstf. General Manager, National 
Insurance Co. Ltd., Chennai, Management mentioned 
as schedule appended to the order of reference. 

The schedule read.s as follows :— 

‘■Wheth:r 'he demand of the Chennai Region 
Gene.ral Insurance Employees Association 
fir allotment of Special functions and pay¬ 
ment of Special functional allowance there¬ 
of to S'Shri N, Nathan and N. Sowri, Sub- 
staff, Nubonal Insurarct Co. Ltd., Chennai 
is justified ? If justified, to what relief the 
workman are entitled to?’’ 

On receipt of this reference, this Industrial Dis¬ 
pute has bee.n taken on file of this Tribunal on 
4-8-2000 as Indnslriai Dispute No. 42|2000. On 
rece/pt of the notice from this Tribunal, both the 
parries anneared with their respective counsel and 
filed their resi)eciive Claim Statement and Counter 
Statement. 

1. The averments in the Claim Statement of the 
CI- 1 'm^i'tJ Party are briefly as follows ;— 

The First Party Lhiiori is a Trade Union registered 
under the Indian Trade Unions Act, 1926. It has 
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a substaiilial following and n;embcrship in various 
General Insurance Companies including the Second 
Party Insurance Company. The workman concern¬ 
ed in the dispute, SiShri Nathan and Sowri are mem¬ 
bers of the Petitioner bnioii. They joined the ser¬ 
vices of the Second Party Company as Sub-staff on 
28-3-1991. They were recruited as Sub-staff. Ir 

is a practice of the Management to entrust the various 
special functions such as Office Keybolding, Xerox 
Machine Operation Duplicating Machine Operation, 
Franking Machine Operation, Cash Carrying etc., to 
employees in Sub-staff cadre, based on their seniority 
in service since these functions attract a Special 
Functional Allowance of Rs. 165 per mensem 

which is treated as Basic P'ay and counted 

for all benefits such as DA, HRA, CCA, PF, 

Gratuity, Pension, Fixation on Promotion etc. In 
the Regional Office of National Insurance Co. Ltd., 
Chennai, two such functions fell vacant during the 
year 1998 consequent on promotion of two Sub-staff 
employee^ as Record Clerk. These vacancies are 
for Keyholding function and Duplicating Machine 
Operatic ui function. S|Shri Nathan and Sowri, be¬ 
ing the seniormost employees among the Sub-staff 
employees of the Regional Office, represented to the 
Management, thiougli their identical letters dated 
23-10-98 and requested the Management to entrust 
the functions to them. The Management did not 
entrust the said functions to them on the plea that 
They were assigned packer functions items and 
hence, could not be considered for other functions. 
Though, they do packing of stationery, which do 
not attract any additional allowance, they arc basical¬ 
ly employees of Sub-staff cadre. Since the said 
Workmen are the members of the First Party Union, 
the First Party Union also held negotiation with the 
officials of the Second Party Insurance Company in 
this regard. As there was no response from the 
Second Parly Insurance Company, the First Party 
Union raised an Industrial Dispute on the above 
issue before the Conciliation Officer. In spite of 
several sittings, the Conciliation Officer could not 
bring out any mediation and, therefore, he submitted 
his failure report to the Government of India which 
in turn has referred this dispute for adjudication by 
this Hon’ble Tribunal. The action of the Second 
Party Management in not assigning the special func¬ 
tion to S|Shri Nathan and Sowri is arbitrary, illegal 
and unjust. The Central Government, by a Gazette 
Notification dated 27-5-1974, framed the General 
Insurance (Rationalisation and Revision of Pay- 
scales and other conditions of Services of Supervisory, 
Clerical and Subordinate Staff) Scheme, 1974 to 
govern the service conditions of employees. The 
said scheme and the various amendments made there¬ 
to provide for payment of Special Functional Allow¬ 
ance to Sub-staff employees for doing various func¬ 
tions. The special function which is performed by 
a Sub-staff employee is not a post but only an assign¬ 
ment of work for the Workman in the cadre of Sub- 
staff. The special function is not a promotional 
function also. Though, the various categories of 
Sub-staff performed the different special function, 
they remained in the same cadre i.e. Sub-staff. The 
action of the Second Party Management is not fair 
as they cannot sub-classify or re-classify the post of 
Sub-staff based on the as'^ignment of the function, 
when there is no change in the sijbstantive post. 
Therefoie, the Second Party Management c.nmiot 


iiiithci- diifcrcntuitc bjt.vcen Sub-staff. Such a further 
dassificalion lias no nexus and intelligible 
d'ffcrcri'.k'. to fhe object sought to be achieved. It 
lacks reasonablenc s. Not a'^signing special function 
to the Workmen is di-enminatory and arbitrary and, 
thcrcfoic it IS viokiilve ol Articie 14 of the Constitu¬ 
tion of India. The Second Party Management, be¬ 
ing the public seciO' fvganisation and a “State” with¬ 
in the nnaniog ot Articie 12 of the Constitution, 
should act as a rnccLl eniployer and also should act 
iu a fair and rrusi'nablc manner. JTence, it is 
prayed that thn. Hon’blc Iribunal may be pleased to 
p'lr.s an award holding that the demand of the First 
Party Union as justined aUu c.msequently direct the 
Second F.iriy Management to assign special func¬ 
tions to the Workmen. SiShri Nathan and Sowri from 
the date on wnich thi; \acancy for special functions 
aro.'^c in the Regional Office of the National Insur¬ 
ance Co. LM. with all arrears and consequential 
benefits and ?).o award cost for this proceedings. 

2. The aveimerits in the Counter Statement of the 
Second Pa"ty Managcmcn?. arc briefly as follov/s :— 

The Second Party submits that, having regard to 
th-- is'u. referred lor adjudication, it can only be a 
collective dispute under Section-2K of Industrial 
Disputes Act. The Second Party disputes the com¬ 
petence and au’hority of the First Party Union to 
raise the dispu-.e espousing the cause of SjShri N. 
Nathan uml N. Sown. Tlie First Party Union has 
not been duly authorised to raise the dispute. There¬ 
fore, there wa, no valid Industrial Dispute whi^ 
could be referred for adjudication. In the absence 
of a valid Industrial Dispute, the order of reference 
is not valid in law. The Second Party National In¬ 
surance Co. Ltd. is a subsidiary of General 
Insurance Corporation of India which is a Govern¬ 
ment undertaking. .!t,ha.> got its head office at 
Calcutta witl'i Regional Offices at various places in 
the country including one at Chennai. The Region¬ 
al Office pi Chennai controls Divisional Offices, 
branches in Chennai, Pondicherry and Vellore. Sec¬ 
tion-17A of General fnsurance Business (Nationali¬ 
sation Act, 1972) empowers the Central Government 
to frame one or more schemes for regulating the 
P'.iy-scnles of Officers and employees of Company. 
The Central Government i; also empowered to act, 
amend and after any schemes framed under this. On 
27-5-1974, the Central G''vcanm3nt framed a scheme 
called as “'General Insuran.^e (Rationalisation and 
Revision of Pay-Scales and other terms and condi¬ 
tions of Supervisory, Clerical and Subordinate Staff) 
Scheme 1974.” The said scheme was amended from 
time to time. By a notification dated 23-12-1991. 
fhe scheme v/as amended inter-alia, providing for 
payment of certain allowance for techical qualifica¬ 
tion for Supervisory, Clerical and Subordinate Staff. 
One of tlie allowances, dealt witli by the notification, 
was Functional Allowance. It provides for pav- 
ment of Special Functional Allowance for Subordi¬ 
nate Sraff worldng as. Liftman, Machine Operators, 
Head Peons. Jamadar, AC Plant Operators etc. The 
schemo specifically provides thu no employee shall, 
as a matter of right claim to be allotted a particular 
pnrffol'o of work, m order to avail of the Functional 
Allowances attaching to that posilion. AU the Subor- 
diiiPe Start, other tican Diivers are governed by one 
single sc.ffe of [riy. Tlie Second Parly Management 
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was having its Regional Oftice at 190, Anna Salai 
and h w'as employing Secumy Guards whose duties 
iiicuiued tne closing and opemng of the premises and 
custody ol ihe Keys. Iheie was a tire acaaeiii on 
2-^-l99/ and subscquendy the Regional Olhce had 
to tunction in three ditittcrent premises, viz. 749 
Alina Sdiai, iSl Anna Saiai and 755 Anna Salai. As 
tiie nre desuoyed bunding iiad some valuables. Secu¬ 
rity Ciuards used to keep a watch of the said premi¬ 
ses. As an interim arrangement, one Subordinate 
Stad was entrusted with the responsibility of holding 
the key m respect of premises 749 Anna Salai, 
Chennai and another Sub-staff was given the respon¬ 
sibility of holding tne key in respect of premises 755 
Anna Salai, Chennai. As far as 751 Anna Salai 
was concerned, before the fire accident, it had aS* 
ready training centre and after the fire, the Person¬ 
nel, Marketing and Technical Departments of Re¬ 
gional Office was shifted to the said premises. Since 
the Subordinate Staff' at 751 Anna Salai was already 
keyholder drawing Kcyiiolding Allowance, he con¬ 
tinued to hold the key. The premises at 190 Anna 
lalai was reconstructed and Regional Office was 
shifted to the said premises on 5-5-2000, once again 
the responsibility of holding the key was entrusted to 
Security Guard. The Regional Office of the Second 
Party was using a Duplicating Machine for making 
copies of documents and one of the Sub-staff was 
assigned to operation of the machine and he was 
draving a Spcial Functional Allowance for machine 
operation. The machine was damaged by fire. After 
the fire, the use of die Duplicating Machine was dis¬ 
continued and the Second Party was getting copies of 
docffinents by using the Xerox Machine. As the 
Second Party does not need any Sub-staff' to hold 
the key of the Regional Office or any Sub-staff to 
attend to the Duplicating Machine, it is no longer 
necessary to assign these functions to any Subordi¬ 
nate Staff. The employees below the Clerical Cadre 
and the Record Clerks were all appointed as Subor¬ 
dinate jtaff. While some of the Subordinate Staff 
are appointed for doing general functions, candidates 
appointed in the category of Subordinate Staff for 
doing a particular function, are assigned only that 
function. For instance, Security Guards, who are 
appointed in the category of Sub-staff are not assign¬ 
ed any other function. Similarly, Subordinate Staff 
who are appointed for doing the packing work, are 
not assigned with any other work. S|Shri N. Nathan 
and N. Sowri were initially working as Casual Work¬ 
men for the sole jairpose of packing of stationery for 
distribution to various operating offices. On 20-3-91 
they were appointed as Suberdinate Staff (Packers) 
and since then, they have been attending only to the 
packing work in the stationery department of the 
Second Party. The Appointment Order dt. 28-3-91, 
specifically states “Your duties include stacking, tak¬ 
ing out and bundling the stationery, carting the 
parcels to the lorry booking office and to receive and 
deliver the stationery goods to and from officers' 
offices etc. subject to review and instruction from 
time to time”. The First Party Union is claiming 
that the concerned workers should be considered for 
the assignment of the job of Keyholders[Machine 
Operators so that they will be able'to earn Special 
Functional Allowance. No employee, shall as a 
matter of right claim to be allotted for a particular 
portfolio of work in order to av'ail of the Functional 
Allowance attached to that position. Therefore, the 


Eaiiy' Oiiioii caiiiiot demanU iiiut lUe cuiiCcrncd 
v/ui'Kiiiaii aiiuuid DC cousiuerect tor 

asjiguiiiwnL oi woiK or iviaciiiue opeiaiiou 
or i'vujrujiUmg. rn any cvem, as tu-ie is no seojjc i<ji 
aobignmg me tveynorumg or Macniue UpKiaiiuu, tne 
cianii ui LiiC rnrat I'aiiy cniioii is iiaoie to De negdiiv- 
eu. one o. rrnanuan was opcraiiug me JJupni^aang 
Aracnme ana ue vva^ paid cjpeciai ruiicuonai Anovvam.^ 
as iviacniiie uperaiot. When me Kcgiouai umce was 
sbilica to 19U /\naa i>aiai alter leconsuuction, me 
Second r^arty stopped using the Uapimaimg MacUiiic, 
and, ineretore, me comm^iency ot assigmng die job of 
opieraung tne Oupiicaung tviaenme to any e>ub-siatt did 
not arise. As such, no ouo-siaff was paid Spcciat 
Allowance. Simiiarty, S;dliri P. Rajendian and "V. 
Asi,a Kaj, Sub-statl were hoiemg the Key, during the 
period wnen ihe Regional Office was tunctjomng ai 
749 and 755 Anna bialai O'-y v ere pud Funciionai 
Allowance. When th.e Regional Office was shitted to 
190 Anna Salai after reconstruction, the responsibility 
of hoiduig the key has been assigned to Security Guard 
as was the position before the hre accident. Therefore, 
there is no need to require any Sub-stalf to hold the 
Key or being required to operate the Machine. As 
such., the concerned Workman cannot have any claim 
for these functions or for payment of Special Al¬ 
lowance. Hence, it is prayed that this Flon’ble Tri¬ 
bunal may be pleased to pass an award, rejecting the 
Claim Petition. 

3. 'When the matter vvas taken up for enquiry, the 
Counsel appearing on either side has represented that 
they have no oral evidence to let in for their respective 
sides. Documents filed on either side are marked by 
consent as Exhibits W1 ten W17 and Ml to Ml3. After 
the evidence on either side is closed, the learned Counsel 
appearing on either side advanced their arguments. 

4. The Point for my consideration is ; 

“Whether the demand of the Chennai Region 
General Insurance Employees Association for 
allotment of Special functionins and payment 
of Special functional allowance thereof to 
S|Shri N. Nathan and N, Sowri, Sub staff, 
National Insiirance Co. Ltd., Chennai is 
justified ? If justified, to what relief the 
workman are entitled to ?” 

Point : Tlie learned cousel for the Secod Party 
Management lias put forth an argument initLlly that 
the validity of the reference made by the Central Gov¬ 
ernment is itself in question, a? there is no referable 
dispute. It is alleged in the Counter Statement of the 
Second Party that having regard to the issue, referred 
for adjudication, it can only be a collective dispute 
under Section-2K of the Industrial Disputes Act and 
that the Second Party disputes the competence and 
authority of the First Party Union to raise the dispute 
espousing the cause of S[Shri N. Nathan and N. Sowri 
and that the First Party Union has not been duly 
authorised to raise the dispute. Therefore, there is 
no valid Industrial Dispute which could be referred 
for adjudication and that in the absence of a valid In., 
dustrial Dispute, the order of reference is not valid in 
law. To disprove the contention of the Second Party, 
the Firff Parly Union has filed anv document of 
show that this disnu'e has been raised by the Union 
on behalf of the Workman, who happen*; to be mem¬ 
bers of that tJnion and a resoludan has been passed in 
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expected to attempt to avoid adjudication or 
to inauige m luxurious litigation and drag 
workmen from Coun to Court meieiy to 
vindicate not justice Due some rigid techm- 
cal stand taken Dy them. It is hoped that 
pubhc sector Corporations will henceforth 
retrain from raising needless objections 
lighting needless litigation and adopting 
needless postures”. 


the Union authorising the Union General Secretary to 
espouse the cause of the Workman, S]Shri N. Nathan 
and N. Sown, Suu-statf of the Second Party, National 
Insurance Co. Ltd., Ciiennai. inough, it is alleged 
in the Claim Statement that the said stcdflworkmen in 
tile Second Party Insurance Company are the members 
of the hirst Party Umon no documentary evidence is 
filed by the First Party Union to show, the date from 
which, those workmen are members of the Union. But, 
xerox copies of two receipts dt. 31-12-97 are filed as 
Ex. W14 for receipt of Rs. 36 each from these twet 
Workmen by Cash as subscription for the year 1997. 
From this document, it cannot be conclusively stated 
that both these Workmen became the members of this 
Union immediately after their appointment in the year 
1991. Fuither, in their earlier application, before the 
Asstt. Labour Commissioner (C), Chennai dt. 26-10-98 
marked as Ex. W4, nothing has been stated that the 
Union has been duly authorised to raise this dispute 
on behalf of those two concerned Workmen Neither 
in the earlier appUcation, Ex. W4 nor in the present 
Qaim Statement, the First Party Union has not whis¬ 
pered anything with regard to the authorisation they 
have got to raise this Industrial Dispute on behalf of 
the concerned Workmen. It is not their case that the 
resolution to that effect has been passed in the Union, 
authonsing the General Secretary of the Union to raise 
this dispute for esipouising the cause of those two 
Workmen. The learned counsel for the First Party 
Union has advanced an argument that this contention 
is trivial in nature and for that reason, it cannot be 
held by this Tribunal that there is no referable dispute 
and tliereby dismiss the claim as there is no Industrial 
Dispute. In view of the decision of the Supreme Court, 
he further argued that it is held by the Supreme Court 
in a case reported as 1983-II-LLJ, Page 429 between 
S. K. Verma and Mahesh Chandra and Another, it is 
by the Hou’ble Supreme Court that Public Sector Cor¬ 
porations should be model Employers and model liti¬ 
gants. He further argued that in view of the this deci¬ 
sion of the Supreme Court, the preliminary objection 
raised by the Second Party Management need not be 
considered as a valid ground for not graniing the relief 
prayed for by the First Party Union. In the ci*ed case, 
the Hon’ble Supreme Court has held as follows ; 

“There appears to be three preliminary objections 
which have become quite the fashion to be 
raised by all employers, particularly public 
sector corporations whenever an industrial 
dispute is referred to a tribunal for adjudi¬ 
cation. One objection is that there is no 
industry, a second that there is no industrial 
dispute and the third that the workman is 
not workman. It is a pity that when the 
Central Government, in all solemnity, refers 
an industrial dispute for adjudication, a public 
sector Corporation which is an instrumen¬ 
tality of the State, instead of welcoming a 
decision by the Tribunal on merits so as to 
absolve itself of anv charge of being a bad 
employer or of victimization etc. should 
attempt to evade decision on merits by raiding 
such objections and never thereby sadsfied, 
carry the matter often times to the High 
Cemrt and to the Supreme Court was'ine 
public time and monev. It is expected that 
public sector corporations to be model em¬ 
ployers and model litiganis. They are not 


5. Ill view of this decision of the Supreme Couri, 
the question raised by the learned counsel for the 
Second F'arty Management on the ground that there 
IS no referable dispute and the vahaity of tne rele- 
rence maue by the Central Government is m question, 
cannot be considered as valid, and correct stand taken 
by ilie Second Party Management. In view of this 
decision of the Supreme Court, this prelimiary objec¬ 
tion raised by the Second Party Management in respect 
of the reference made by the Central Government 
cannot be held good, 

6, fhe Workman, Shri N. Nathan and N. Sowri 
have been appointed as Sub-staff (Packer) by the 
Second Party Management, National Insurance Com¬ 
pany Ltd., Chennai under the Appointment Order 
dt. 28-3-91 marked as Ex. M12 and Ex. W1 respec¬ 
tively. For both these documents it is seen that these 
Workmen were offeretl appointment by the Second 
Party Management as Sub-staff (E'acker), mentioning 
the duties they have to perform as Packers. Both these 
Workman have raised a demand with the Second 
Party Management that they must be allotted special 
functions like holding the key and operation of dupli¬ 
cation machine and thereby they must be paid Special 
Functional Allowance. The said demand has not 
been accepted by the Second Party Management 
because these two Workmen were given the appoint¬ 
ment, though, as Sub-staff, but only as Flackers and 
these Packers cannot be assigned any other special 
functional post like Key Holding and Operating 
Duplicating Machine for wHcli the Management have 
given reasons stating that though the appointments 
were given are of Subordinate staff cadre, they have 
been apppointed specially for the post 
of Packers only . It is not the case 
of the Workmen that they hve been 
appointed as Subordinate staff and subsequently were 
assigned the post of Packers. Ex. W1 and Ex. Ml2 
clearly show s that the appointments were given to these 
two Workmen is only for the post of Packer. Further, 
in both these Appointment Orders, the work of a Packer 
hah been specifically mentioned. These things cannot be 
disputed either by the Workmen or by the Union, which 
is espousing the cause of these Workmen. Both in 
Ex. W1 and Ex. Ml 2, it is stated as follows:— 

“Your duties will include stacking, taking out and 
bundling the stationery, carting the parcles to 
the lorry booking office and to receive and de¬ 
liver the stationary goods to and from Offi¬ 
cers! Offices subject to review and 

instruction from time to time”. 

Ex. Ml is the xerox copy of the General Insurance 
Business (Nationalisation) Act, 1972, relevant por¬ 
tions pertaining to General Insurance (Rationalisa¬ 
tion and Revision of Pay-Scales and other conditions 
of Service of Supervisory, Clerical and Subordinate 
St.aff) Sclicme, 1974. It is mentioned in this docu¬ 
ment that under Chapter V-A, Clause 17A (1) that 
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the Central Government may by notification in the 
omcial gazette frame one or more schemes for re¬ 
gulating tne pay-scales and other teims and condi-- 
lions ot the service of Officers and other employees 
of the Corporation or any acquiring company and 
that the central Government may he notification, 
add to, amend or vary any scheme framed under this 
section. So, it is admitted that these Workmen and 
also this First Party Association are bound by the 
terms and conditions of fhe schemes formed by the 
Government under the above act. The Ex. M2 is the 
xerox copy of the extraci from tJie personnel manual 
regarding pay and allowances. In this manual under 
Page 214, under the head of Functional Allowance, 
Special Functional Allowance for the Subordinate staff, 
holding the Special Functioninal Allowance payable 
post like Liftman, Machine Operators. Head Peons, 
Jamadars. AC Plant Operataors, Daftries.FJeavy Vehi¬ 
cles Drivers. Key Holders or Generator Operators and 
sub-staff carrying cash to and from the bahk is men¬ 
tioned. Under this head of functional allowance in this 
personnel manual, page 214, under the heading “notes" 
it is stated as follows : — 

“No employee shall, as a matter of right claim 
to be allotted a particular portfolio of work 
in order lo avail of the Functional Allow¬ 
ance attaching to tliat position". 

It is not disputed that aU these terms mentioned in the 
personnel majiual under the Head, Functional Al¬ 
lowance are applicable to all the Sub-staff, working 
in the Insurance Companies including these two Work¬ 
men. The learned counsel for the Management 
quoting this and advanced an argument that in view 
of that restriction, these two Workmen, functioning as 
Packers with the Second Fatty Management Company, 
cannot make this demand as they do here, as a matter 
of right. This argument cannot be stated as incorrect. 
It is his further argument that no employee as Sub-staff 
can demand special funcioual post only to get the 
Special Functional Allowance payable to thait post and 
that these two Workmen, who were specifically ap¬ 
pointed as Packers cannot be treated as Sub-staff for 
the entrustment of Key Holding during the fire in the 
original office on a temporary arrangement. 

7. The learned counsel for the Second Party 
Management would further contend, that the Regional 
Office of the Management of National Insurance Com¬ 
pany Ltd., Chennai is at 190, Anna Salai and the 
Security Guards were appointed and for closing and 
opening of the premises they have the custody of the 
keys and that there was a fire accident on 2-5-97 and 
consequently, the Regional Office had to function in 
three different premises viz. 749 Anna Salai, 751 Anna 
Salai and 755 Anna Salai and that to safeguard 
some valuables there, in fire destroyed building, the 
Security Guards for that building continued to keep 
3' watch of the said premises when the reconstruction 
work was in progress till 5-5-2000 and even after that 
they continued the security duties and holding the key 
of the premises as Security Guards. Wlien the Redonal 
Office was functioning, during the reconstruction period 
of fire destroyed main office building in three different 
premises in Anna Salai itself, as an interim arrange¬ 
ment. one subordinate staff w'as entrusted with the res¬ 
ponsibility of holdin*’ the key of the pr-’tnises at 74Q' 


/vnua Salai and another was holding the key of the 
premises at 751 Anna Salai. Since, even prior to the 
lire accident in 190 Anna Salai, the Personnel, Marke¬ 
ting and Technical Deptts. of Regional Office was 
shifted to 751 Anna Salai, one subordinate staff at 751 
Anna Salai was holding the key of the premises and he 
continued in the same post and was drawing the key¬ 
holding allowance. The temporary arranagement of 
holding the key of the permises 749 and 755 Anna 
Salai by two different sub-staff were dis¬ 
continued after the Regional Office was shitted back 
to the perimses at 190 Anna Salai on 5-5-2000 
and such being the case, these two Workmen con¬ 
cerned were not entrusted with the key of those 
premises since they have to perform their duties as 
Packers for which they have been specifically ap¬ 
pointed. The fact of fiie accident in the premises 
at 190 Anna Salai and the fact of shifting of the 
Regional Offices temporarily to three other premises 
at Anna Salai and subsequent to the reconstruction, 
the Regional Office shifted back to 190 Anna Salai, 
have not been disputed. Ex. M4 is the copy of 
the letter dated 5-6-1997 given by Director of Fire 
Services to the Management. Ex. M5 to M7 are 
the copy of lease deeds for the 
premises 749, 755 and 751 Anna Salai 

respectively. Ex. M8 is the copy of the Paper 
publication as a public notice dated 8-5-2000. AU 
these documents show that there was a fire accident 
on 2-5-97 at 190 Anna Salai and subsequent to that 
the Regional Office was shifted to three other pre¬ 
mises at Anna Salai and the Regional Office was re- 
shifeed to renovated building at 190 Anna Salai on 
8-5-2000. From this, it is seen that the special 
function ol Keyholding were entrusted to sub-staffs 
in respect of two other premises to which the Re¬ 
gional Office was shifted temporarily and those sub- 
staffs were doing that Special function, only for a 
temporary period. Ex. MIO and Mil are the two 
Appointment Orders dated 15-6-90 issued to S|Shri 
K. Karunakaran and Dakshinamurthy respectively for 
appointing them as Security Guards. It is not dis¬ 
puted that the Security Guard's duty is to keep a 
watch over the premises and to hold the key of the 
premises, to open and close the same, whenever 
necessary. Those two sub-staffs were appointed as 
Security 'Guards some nine months prior to the ap¬ 
pointment of these two Workmen as Packers. From 
all these things, it is clearly seen that the Manage¬ 
ment has not axted against the interests of these 
two Workmen in not giving the post of special func¬ 
tion of holding the key of the premises. 

8. So far us the non-allotment of special functional 
post of operating the duplicating machine is con¬ 
cerned, it is the contention of the Management as it 
is argued by the counsel for the Management that 
the Regional Office vras using the Duplicating 
Machine for making copies of documents and one 
sub-staff who was assigned to operate that machine 
was drawing Special Functional Allowance 
for machine operation and since the machine was 
damaged in the lire and the use of Duplicating 
Machine was discontinued and the copies of docu¬ 
ments were taken by using the Xerox Machine and 
in that circumstances, the Management does not need 
any .sub-staff to attend to the Duplicating Machine 
as it is no longer necessary. Contrary to this, noth¬ 
ing lias been put foiwiird on the side of the First 
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Party Claimant to come to the conclusion that the 
contention of the Secon.l Party Management in this 
asp:ct is incinrcct. Further, as per the scheme and 
as per the provisions of the Personnel Manual with 
regard to Functional Allowance, “No employee shall 
as’a matter of right claim to be allotted a particular 
portfolio of work in order to avail of the Functional 
Allowance attaching to that positions”. This res¬ 
trictive clause mentioned in the Personnel Manual 
under the head of Personnel Allowance has not been 
denied by the Union, First Party. Under such, cir¬ 
cumstances, it is seen Itiat the demand made by the 
First Party Union on behalf of the V/orkman of the 
sub-staff, SjShri N. Nathan and N. Sowri ca»not be 
held as justified, and hence the said Workmen are 
not entitled to any lelief. Thus, I ansvrer the point 
accordingly. 

9. In view of my above findings, I pass an award 
holding that the demand of the Chennai Region 
General Insurance Employees Association for the 
allotment of special functions and payment of Special 
Functional Allowance thereof to SjShri N. Nathan 
and N, Sown, Sub-staff, National Insurance Company 
Ltd., Chennai is not juslified and the Workmen con¬ 
cerned are not entitled to any relief. 

Dictated to the Stenographer and typed by him- 
direct and corrected and pronounced by me in the 
open court on this day, the 23rd November, 2000. 

K, KARTHJKEYAN, Presiding OflBcer. 
Witness Examined : 

For Claimantjl Party : None. 

For ManagementjH Party : None. 

Documents Majked ; 

Fci Claimant'I Party ; 

Ex. W1 28-3-91—Appointment order issued to 
Shri N. Sowri. 

Ex. W2 23-10-98—Copy of the representation 
made by Shri N. Sowri to the II Party for 
the assignment of Keyholding operation 
and duplicating machine operation. 

Ex. W3 23-10-98—Copy of the representation 
made by Sh. N. Nathan, to the II Party 
for the assignment of Keyholding operation 
and duplicating machine operation. 

Ex. W4 26-10-98—Application by the I Party 
Union to the Assistant Labour Commr. 

Ex. W5 22-1-99—Remarks filed by the 11 Party 
before the ALC(C). 

Ex. W6 1-4-99—Rejoinder filed by the I Party 
Union. 

Ex. W7 20-7-99—Further remarks filed by the 
II Party Union. 

Ex. W8 29-9-99—Failure Report. 

Ex W9 13-10-99—Order issqpd to one G. 

Janarthanam, assigned Xerox Machine 
Machine Operation. 


Ex. WIO 13-10-99—Order issued to one Mr. 
R. Babu assigning Franking Machine Ope¬ 
ration to grant Special Functional Allow¬ 
ance w.c.f. 13-10-99. 

Ex. Wll 1310-99—Order issued to one Mr. P. 
Rajendran assigning Cash Carrying function 
and granting Special Functional Allowance 
w.e.f. 13-10-99. 

Ex. W12 1974.—Relevamt pages of Rationali¬ 

sation Scheme 1974 for Superv isory, Clerical 
Subordinate Staff. 

Ex. W13 23-4-2000.—Xerox copy of bye-law 
of the I Party Union. 

E.x. W14 31-12-97—Xerox copies of the mem- 
b.nship receipts issued by the I Party Union 
to the Workmen concerned. 

Ex. W15 28-4-98.—Xerox copy of the letter 
from the 1 Party Union to the Registrar of 
Trade Unions regarding submission of re- 
tiiros for the year ending on 31-12-97, 
alongwith Form ‘E‘ with relevant pages of 
membership list. 

Ex. W16 30-I!-99—Xerox copy of the minutes 
of meeting rf the office bearers of the I 
Party Union. 

Ex. V/17 — ,—List of subordinate 

^tall who are juniors to the Workmen con- 
ceri’ed and drav ing special allowance. 

For the Managemfnljll Party : 

Ex. Ml 20-9-72—Copy of the General Insur¬ 
ance Busme.ss (Nationalisation) Act, 1972 
(Relevant provisions). 

Ex. M2 — —Extract from the Per¬ 

sonnel Manual Reg. pay and allowance. 

Ex. M3 30-11-94—Copy of summons issued by 
the Industrial Tribunal to II Party having 
its premises at 190 Mount Road. Chennai. 

Ex. M4.—5-6-97—Copy of letter given by Direc¬ 
tor of Fire S.ervice to II Parry. 

Ex, M5 l-6-97--Cop) of Lease Deed regard¬ 
ing acquiring of new premises at No. 749 
.^nna Salai, Chennai. 

Ex. M6 1-6-97—Copy of Lease Deed regard¬ 
ing acquiring of new premises at No. 755, 
Ann.n Saka.i, Chennai. 

Ex. M7 22-7-91—Copy of Lease Deed for the 
p.-emises at 751 Anna Salai, Chennai. 

Ex. M8 8-5-2000—Copy of Public Notice pub¬ 
lished in The Flindu” a reg. the change 
of premises 

E.'-. M9 20-1-94—Copy of sanction order 
(Functional Allowance) issued by II Party 
to sLib-sfafl, P. Harikrishnan. 

E\. MIO ]5-6-1990--Copv of appointment 
order issued to Sh. K. Karunakaran ap¬ 
pointing him as Security Guard. 
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Ex. Mil 15-6-1990—Copy of appointment 

order issued to M. Dakshinamoorthy ap¬ 
pointing him as Security Guard. 

Ex. Mi2 28-3-1991—Copy of appointment 

order issued to N. Nathan appointing him 
as Packer. 

Ex. Ml3 3-4-98—Copy of appointment order 

issued to G. Annamalai appointing him as 
‘General Sub-stalf. 

Tf 1 , 2000 

^.?fT. 2848:—atWlfilT ’TfsrfTTT, 1947 

(l947 TT 14) ^ STRT 17%?rT?R7Jr^r, 

tT pTfhtr % tlTacT^ % 

% frpfrsm ark ?rTT‘T 

5f frdk? akftfer if arkftfh^ ^tfa^rpJr/qTTT^ 

% Tf tmfkr =Mdi sff ksk amr kf 

30-1 1-2000 TTO |?rT STT I 

. tr?r- 12011 / 29/9 9-5iT|?rn; (tT-I/ 

TT 12011 / 28/99 srrfarK/^-I)] 

?fariT ^JTK, irftmk 

New Delhi, the 1st December, 2000 

S.O. 2848.—In pursuance of Section 17 of the In¬ 
dustrial Disputes AcE 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the In¬ 
dustrial Tribunal Palakkad as shown in the Annexure 
in the Industrial Dispute between the employers in 
relation to the management of Catholic Syrian Bank 
Limited and their workman, which was received by 
the Centra] Government on 30-11-2000, 

[No. L-12011 |29|99-IR(B-I) lL-12011|28I99-IR 

(B-I)] 

AJ'AY KUMAR, Desk Officer 
ANNEXURE 

IN THE COURT OF INDUSTRIAL TRIBUNAL, 
PALAKKAD 

(Monday the 6th November 2000j lotharthika 1922) 
PRESENT : 

Sri. B. Ranjit Kumar, Industrial Tribunal. 

Inrlustrial Dispute No. 135199 (C) 

BETWEEN 

The Chairman, The Catholic Syrian Bank Limited 
Head Office, Trichur-680 020. 

(By Adv. M. Venugopalan) 

AND 

The General Secretary, The Catholic Syrian 
Bank Staff Association, 47-Unity Bldgs., 
Mannadiar Lane, P'.B. No. 114, Trichur-4. 

fBy Adv. K. K. Premia!) 

WITH 

Industrial Dispute No. 150]99 (C) 


t.OOn/PAUSA 9, 1922 [Part II— Sec. 3(ii)] 
BETWEEN 

The Chairman, Catholic Syrian Bank Ltd., Head 
Office, Trichur. 

(By Adv. M. Venugopalan) 

AND 

The General Secret^, Catholic Syrian Bank 
Employees’ Union, Central Office, Vim ala 
Bldg., P.B. No. 4, Thrissur-680 001. 

(By Advs. Sreekumar Puthezhath & K. G. 
Bhadrah), 

COMMAN AWARD 

The Catholic Syrian Bank Stall Association (For 
Short CSBSA) raised an issue regarding transfer policy 
and the Government of India, Ministry of Labour re¬ 
ferred the said issue for adjudication to “Labour 
Court, Palakkad” vide Order No. L-12011|29|99|IR 
(B. I) dt. 24-8-99. No such Labour Court is in exis¬ 
tence and the Government of India as per Corrigen¬ 
dum Notification dated 7-10-99 ordered that the 
issue has been referred to this Tribunal. On receipt 
of the said nofification, this industrial dispute Was 
registered ,as I.D. No. 135199(C) and posted for 
further proceedings. 

2. \^T!i!e I.D. No. 135|99 (C) was pending ad- 
juidcation. the Government of India as per Older 
No. L-12011128I991IR (B-I) dated 11-11-1999, r-e 
ferred to this Tribunal another dispiue raised by anolehr 
union Hz Caffiolic Syrian Bank Emnloyees’ Union 
(For short CSBEU) resairding formulating a clearcut 
transfer poliev covering the employees who are working 
within 150 Kms distance from the Bank’s Head 
Ouarter. This second dispute xvas registered as I.D. 
No. 150199(C). 

3. The management in its written statement dated 
26-6-2000 filed in I.D. No. 150i99fC) prayed that 
since the subiect matter involved in these two disputes 
is transfer policy of the Bahk, ihe same may be jointly 
tried and a common award be passed. It was. there¬ 
fore, decided to adjudicate these two industrial dis¬ 
putes together and the same are disposed of by this 
common award. 

4. The issues referred for adjudication as ner the 
reference orders issued by the Government of India 
are the following ;— 

(1) “Whether the existing poliev of transfer of 
the management of the Catholic Svrian Bank 
Ltd. is just, fair and transparent? If not, vhat 
improvements are suggested by the Court 
in this regard. 

(2) “Whether the atciou of *ht> management of 
the Catholic Svrian Bank Ltd, in denying to 
formulate clearcut transfer poliev covering 
th'" emplovees who are working below 
150 Kms distance from Bank’s Headquart>*rs 
is iiist'fied? If not. what relief the emnloyees 
are entitled to ?” 

5. The pleading of the CSBSA contain in its .-'la'm 
statement dated 3-1-2000 ahd that of the CSBEU in 
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its claim statement dated 5-3-2000 and the rejoinder 
dated 10-7-2000. The management has filed separte 
written statements dated 17-1-2000 and 26-6-2000 in 
both the cases. 

6. No oral evidence has been adduced by the parties 
m these disputes. The management produced Ext. Ml 
circular dated 15-6-95. Tire CSBSA produced cer¬ 
tain representations submitted to the management in 
which they have pointed out certain tmomalies and 
grievances in the matter of transfers effected in 1998 
and 1999 and they have been marked as Ext. Wl to 
W!6, CSBEU has not produced any documents. 

7. Ext. Ml is a circular which contains certain guide¬ 
lines for transfer. It appears 'hat this is the only docu¬ 
ment evidencing the transfer policy of the manage¬ 
ment. From the pleading of the parties, it is observed 
that they want some improvemenfs to be made to this 
transfer policy. But there are certain differences liet- 
ween the management and the unions which have to 
be seitled in these adjudication proceedings. 

a. According to management, the transfers are nor¬ 
mal incidents^of the working of a bank and they must 
be lefi to the discretion of those vlio guide the policy 
of the bank and manage its affairs. It is submitted 
by the management that transfers are not effected on 
considerations other than tlie needs of administration 
and such transfer affects only a small number of per¬ 
sons when compared with the total employment 
.strength. There can be no doubt that it is the prero¬ 
gative of the management to deploy its staff members 
in its various branches according to exigencies of work. 
However, I am of the view that a clearcut transfer 
pohey will help to maintain industri.al peace. Such a 
transfer policy is also necessary for the smooth func¬ 
tioning of the management bank which is having a 
number of branches sorcad over throughout the na'- 
tion. A transparent transfer policy would definitely 
avoid apprehensions among its employ ees that transfers 
were effected arbitrarily and disciimlnaforily. 

9. The unions have submitted certain suggestions for 
framing a Iransfer policy for the ni'inagcment-bank. The 
management has accepted some of these suggestions. T 
feel that the suagestions of the unions which have been 
accepted by the management need not be cbscussed 
here. I shall consider the other sug.uestions of the 
unions w'hich the management has opposed. 

10. Though the CSBSA has suggested in its claim 
statement that the Iransfer from one cluster to another 
shall be based on service senic-'-l’', at the time of 
final hearing, the learned counsel for CSBSA accep¬ 
ted the •'’r'linter sugnesfions of the management that 
the transfer shall be based on cluster seniority. 

!l. Both the nninns liavc siyrynstcd to fi" ccrlain 
periods for transfer from one dusier t(i ano her As 
per Ext. Ml circular, management has decided tha' 
the clerical staff who have laeen transferred (o branchesl 
trffices at distance of 150 Kms and abev'’ will be 
brought back to their favourable cluster on c< mn'erion 
of two venrs of active service. Bet!' the unions have 
tgeen'ed this norm. The differcnc’ of opinnon ’s in 
+'ramirw norms for transfers botv^ren the clu'^'ers within 
150 Kms. As per the issue referred fcfr adiudica'ion in 
r.D, No, 150(99 CC) the demand of CSBEU i.> for 
a transfer polirv covering ihe employees who are 
5414 GI72000- Q 


working within 150 Kms distance from Bank’s Elead- 
quarters.This is a bank having branches all over India 
and hence as rightly pointed out Iry the management, 
a transfer policy as demanded above will not bp in 
the interest of the bank. If such a policy is Iramed 
that will lead to a position that it will not be possible 
to transfer an employee beyond the distance of 
150 Kins from its Headquarters. I, therefere, find that 
this demand of CSBEU is totally unjustified. 

12. Hovvcvei', 1 find that the demands of the unions 
to fix certain periods for transfer from one cluster to 
another is only reasonable. It was submitted at the 
Bar that the members of award staff are not bound 
to reside near ihe branch|oflice where they aie working 
Almost all cities, towns and villages in our country 
afe novvi commutable with public conveyances. There¬ 
fore. there will not be any difficulty for the employees 
of tile management-bank to reach their place or work 
wltile residing witliin 100 Kras from the respective 
branch,!office. Moreover, in view of the exisfing norm 
as contained in Ext. MI circiiiar, the employees can 
opt places 150 Kms and above and after working there 
for two years, they can come to their favourable cluster. 
TJrerefore. 1 feel that only two clu.ster^ need b<e fixed 
j.e. (1 j betw'cen 100 Kms and 130 Km and 12 ) above 
150 Kms. Botli the imicfns have sii.^gested three years 
for the cluster between TOO Km and 150 Km. But in 
Ext W9 letter dated 8-5-98 CSBSA requested to 
reduce the period of service from 5 vear.s to 4 years 
for this cluster, I feel that 4 years is a reasonable 
period. 

13. I do no! find any substance in the objection 
raised by the management against Ihe suggestion of 
CSBSA that the employees should be given a chance 
to select the place away from his favourable * cluster. 
There will not be any difficulty to effect transfer to a 
place opted by the employee if there is a vacancy. 

14. Another difference of opimon between the 
CSBSA and the management is regarding 
publication of list of transfers. CSBSA wants 
the list to be published in February and 
effected in April|May as tliis wilt help the employees 
to arrange the eduction of their children. According 
to management, generally transfers are effected in 
ApriI|May, buf the publication of list of transfers in 
February will create problems, as ihe leave availed by 
Ihe employees cannot be calculated arid verified in the 
month of February. I do not find an/ force in this 
submission made by the raana.gemeiit. Since the trans¬ 
fers arc effected only in April|Mav i.e, after the 
commencement of the financial year, tliere will not 
be any difficulty in ascertaining the leave availed of 
by the employees during their service in Ihe transfer 
nr branch (office in previous financial vear. The mana.ee 
ment-bank is liable to prepare Profit and Loss A C 
on quartcriy basis and hence 1 do not find any sub¬ 
stance in the submission of the learned counsel for the 
raana.Eement that the need of the staff strength, the 
financial position of the branch, the volume of busi- 
n-c-'S transactions etc. can be asCertaiiwd onlv at the 
end of the financial vear. T am of Hi;; view that the 
demand of thp CSBSA for publication of list of trans¬ 
fer in February should be accepted. 

15. Tn reply to the demand of Hie CSBSA that those 
who are above 50 years sho.uld be retained in their 
favourable cluster, the mana<icmcp‘ .^nbmi's that the 
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existing practice is that male employees above 50 years 
of age and female employees above 45 years are not 
transferred beyond the favourable cluster. I am of the 
view that this existing practice should be retained. 

16. The management has seriously objected to the 
demand of CSBSA that the President, VicePresident, 
General Secretary, Secretary, Joint Secretaries, Treasu¬ 
rer aind Assistant Treasurer of the union should be 
retained in their requested branches during their claim 
of office. According to management, certain guidelines 
have already been accepted in Sastry Award and the 
present demand of CSBSA for the above benefit for 
a number of office-bearers cannot be agreed upon. As 
per para 535 of Sastrj Award, this privilege is given 
only to President, Vicc-PVesident and Secretary of the 
union. The norms for the transfer of these office¬ 
bearers adopted in Sastry Award are exactly the same 
that were formulated in Desai Award. There can be 
no doubt that the management will be put to difficul¬ 
ties if a large number of office-bearer? of the unions 
arc permitted to work in a particular branch|ofliec ac¬ 
cording to their choice and convenience, Every em¬ 
ployee is paid by the Bahk for diring work for the 
bank and not for union activities. Therefore, tire office¬ 
bearers of the unions should also be liable to be trans¬ 
ferred from one cluster to another according to exigen¬ 
cies of work. However, as recommended in the Sasbo 
Awabd and Desai Award some privilere or cxempbon 
in the maher of tran'te- to a limited member of 
offict-bcBTers viz. President, Vice-President and Sec- 
retries may be given. 

17. The another demand of CSBSA is that all the 
sub-staff working outside language area should be 
brought back to their language area. It is submitted 
by the management that sub-slali are not transferred 
beyond their language area. According to mange- 
ment, the demand to bring back sub-staff working 
loeyond the language area cannot be accepted in case 
they were recruited from places outside their language 
area or transferred on their request. The learned coun¬ 
sel for the management submitted that there are in¬ 
stances where the sub-staff had sought emploiTncnt 
by shovHng their place of domicile outside Kerala in 
their employment application. According to him, having 
entered in service by making such a representaion, they 
cannot claim for a transfer to their language atea. 
I find considerable force in the above sub-mis¬ 
sions made on behalf of the management. 

18. Regarding compassionate transfer also there is 
difference bebveen the unions and the management. 
According to CSBSA apart from the sickness of the 
concerned employee, the sickness of other fainily 
members, namely parents, spouse and children should 
also be given consideration for a favourable transfer. 
According to management, as far as possible the Bank 
used to consider genuine calses of such demands as far 
as the sickness of the employee alone is concerned. 
I feel that it is only reasonable to svmpatbetically con- 
.sider the sicloie'ss (rf the spouse and children who are 
sufferinc from serious diseases lilre Cancer, heart 
disease or such other malienanf diseafses which require 
snecial treatment and at+ention’ of tbe concerned em- 
plovee for a favourable transfer. If tbe emplovee con- 
vices Ihe mnapement that belsbe is the on1v sonl 
daupbter available in India to lookafter his]her ailinh 


parents, the compassionate transfer may be considered 
m that case also. 

19. Yet another demand of CSBSA winch the 
management has opposed is that the grievances of ihe 
employees in the matter of tr;msfer should be consi¬ 
dered by a Senior Officer not below the rank of a 
Deputy General Manager. The learned counsel for the 
management submitted that the present prattice is that 
these gricxances are redressed by a Chief-Manager and 
the said practice can be followed. According to 
management, tbe services of a Deputy Gener.ul 
Manager cannot be spared for thi.s purpose. It is ;ilso 
submitted by th-.- counsel for the management that 
transfc's are effected by a Committee consisting of 
CliaiiTnun, General Manager (Operations) and Deputy 
Gencrala Manager (Development) and hence further 
c'-insideration by a Deputy General Mantagcr is un¬ 
warranted. I feel that it will not be proper to review 
the decision of Transfer Committee by a Deputy 
Geueral Manager or a' Chief Manager. T am of the 
vie’v that the grievances of the employees in Ihe matter 
of transfer shall be redressed by the Transfer Com¬ 
mittee itself. This exercise shall be completed before 
31sf March. 

20. Having considered the various suggestions and 
counter suggestions put forward by the parties in these 
industrial disputes, this Tribunal submits the sugges¬ 
tions for transfer of tbe employees of the management 
in Appendix-T and reference orders in both the cases 
are answered accordingly. 

Dated tliis the 6th day of November. 2000. 

B. RANJIT KUMAR, Industrial Tribimak 

APPENDIX-1 

GUIDELINES FOR TRANSFER OF AWARD 
STAFF 

(i) The declaration regarding domicile submitted 
by an employee at tire time of joining the serv'ice 
shall be irrevocable. However, the ladies may be 
given an opportunity for submitting a fresh declara¬ 
tion in this regard after marriage. 

(ii) Regionally recruited Ckrk/Cashier/Typist 
shdl be transferred within their region only. The re¬ 
gions shall be as follows ;— 

Region 1—Kerala. 

Region 2—Tamilnadu, Karnataka. 

Region 3—Other States, 

(iii) The area covering 40 Km. radius from the 
place of domicile of an employee shall be treated as 
a favourable cluster. 

(iv) The employees who bad worked at places 
above 150 Kms from their domicile shall be brought 
back to their favomable cluster after working for 
two vears and persions/working at places between 
100 and 150 Kms shall be brought to the favourable 
cluster after working for four years. 

(v) As far as possible the transfer outside the 
favourable cluster may be effected to a branch/office 
opted by the employee subject to availability of 
vacancy- 
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()id) On return of an eniployec from unfavourable 
cluster to his favourable cluster, which is effected 
only on the employee’s request, the emploxee who 
had continuously worked more in that favourable 
cluster shall go first. 

(vii) During the period of se,i-vice in the unlaxoiu:- 
able cluster, if the employee concerned had availed 
of more leave than that is accumulated during ihat 
period, he/she had to work in that area for more 
days to compensate the exces.s leave thus avai'ed of. 

('.'iii) On implementing this transfer policy, the 
employees’ past service in favourable/unfavourable 
cluster shall be taken into consideration first. 

(ix) The male employees -who are aged above 50 
years and female employees above 45 years may be 
retained in their favourable cluster. 

(x) The transfer of Presidciif, Vice-President and 
the Secretary of the union shall be in accordance 
with the following norms adopted in para 535 of 
Sastry Award. 

fl) Every registered bank employees’ union 
from time to time, shall furnish die bank 
with the names of the President, Vice- 
President and the Secretaries of the union. 

(2) Except in very special cases, whenever the 

transfer of any of the above mentioned 
office bearers is contemplated at least five 
clear working days’ notice should be put 
up on the notice boards of the bank of such 
contemplated action. 

(3) Any representations, written or oral, made 

by the union shall be considered by the 
bank ; 

(4j If any order of transfer is uhimately made, 
a record shall be made by the bank of such 
representations and the banks’ reasons’ for 
regarding them as inadequate ; and 

(5) The decision shall be communicated to the 
union as well as to the employee eoncem- 
ed. 

(xi) The sub-stafl^ who wei'e transferred beyond 
their language area without fiieir wUliugncss may bo 
brought back to their respectio^ language area. 

(xiO The manageraeut may consider the request 
for compassionate transfer on the groiuid of sickness 
to the concerned employee or his/her spouse and 
children. The management may also consider the 
request for transfer cm the ground of sickness of the 
parents of the employee, provided that the employee 
satisfies the bank that he/she is the only son/daugh¬ 
ter available in India to look after hislher ailing 
parents. In aU these cases the employee shall produce 
the medical certificate or any other dexiument to the 
satisfaction of the management that his/her spouse, 
children or parents as the case may be, are suffering 
from serious diseases like cancer, heart disease or 
such other malignant diseases. 

(xiii) The transfer from unfavourable cluster to 
favourable clusffir shall be effected only on request of 
the concerned employee. 


(xiv) As far as possible, in the case of transfer of 
employees otlier than regional recruitees. the distance 
of transfer to other regions may be minimum from 
the employees’ place of domicile. 

(\v) Those who have worked for two years in the 
hilly areas like Munnar. Manathody, Kalpetta, Wya- 
nad, Sulthan Bathery, Gudaloor eA. shall be given 
favourable transfer on request. 

(xvi) The request letters for transfer shall be en¬ 
tered in a separate register maintained at the Head 
Office and due acknowledgement thereof shall be 
given to the employees. 

(xvii) The list of transfers shall be published in 
February each year and the traii.sfers shall be effect¬ 
ed before the end of May in that year. 

(xviii) i he Transfer LommiLlee consisting of 
Chairman, General Manager, (Operations) and De¬ 
puty General Manager (Development) or fiUCh other 
members shall consider the complaints regarding 
fran.sfers and if necessary review the transfer orders. 
The complaints in this regard shall be submitted be¬ 
fore 15th March and the Transfer Committee shall 
dispose of the complaints and communicate its deci¬ 
sion to the complainant-employee before 15th April 
every year. 

6 th November. 2000. 

B. RANJIT KUMAR, Industrial Tribunal 
APPENDIX-11 

Witnesses examined on Ihe side of Manaaenicnt: 

Nil. 

Witnesses examined on the side of Unions ; 

Nil. 

Documents marked on the side of Management: 

Ext. Ml—Circular dated i5th June, 1995. 

Documents marked on the side of Unions : 

Ext. W1—Letter dated 22-2-99 from CSBSA 
to Management. 

Ext. W2—^Letter dated 22-2-99 fnom CSBSA 
to Management. 

Ext. W3—Letter dated 10-2-1999 from CSBSA 
to Management. 

Ext. W4—Letter dated 10-2-1995 from CSBSA 
to Management. 

Ext. W5—Letter dated 10-2-1999 from CSBSv\ 
to Management. 

Ext. W6—^Letter dated 29-1-1999 from CSBSA 
to Management. 

Ext. W7—Letter dated 20-1-1999 from CSBSA 
to Management. 

Ext. W8—Letter dated 22-8-1998 from CSBSA 
to Management. 

Ext. W9—Letter dated 8-5-1998 from CSBSA 
to Management. 
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Ext. WIO—Letter dated 15-4-1998 from C5BSA 
to Management. 

Ext. Wll—Letter dated 14-5-1997 from CSBSA 
to Management. 

Ext. 5912—Letter dated 13-5-1997 from CSBSA 
to Management. 

Ext. W13—Letter dated 5-4-97 froio CSBSA 
to Management. 

Ext. W14—Letter 03*^00 29-5-96 from CSBSA 
to Management. 

Ext. W15—^Letter dated 4-6-96 from CSBSA 
to Management. 

Ext. W16—Letter dated 1-1 1-95 from CSBSA 
to Management. 

^ 1 20 0 0 

TT ^TT. 2 8 49 — 

1 947 (t947 Ti 14) 74 Stm 17 % it, 

4^7, 7T£f 7 % ^4?! 

f^qV^Et 3t'r^ TnT it 

aira'ifq-T it 3t'i?i>frr7 7r£T 

% 7T t, klrfm FMtF 

7't 3 0-1 1-200 0 74 ti 44 |?tT qi I 

[4 n5-4in 12 / 99/9 8-?rrC' (^T-i)i 

•T3f4 77P:, if 7 •■a-fiJTTvV 

New Delhi, the 1st December, ?00t3 

S.O. 2849.—In pursuance of Section 17 of the 
Industrial Dispute Act. 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
of the Industrial Tribunal, Kota (Raj.) at shown 
hi the Annexure in the Industrial Dispute between 
(he employers in, relation to the managemejit of 
Paschim Railway, Kota and their workman, which 
was received by the Central Government cm 
? 0-11-2000, 

[No. L-4i012|99;98-rR(B. 1)1 
AJAY KUMAR, Desk Officer 
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New Dlhi, the 1st December, 2000 

S.O. 2850.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947;, the 
Central Governanent hereby publishes the Award 
of the Industrial Tribunal Hyderabad as shown 
in the Annexure in the Industrial Dispute between 
the employers in relation, to the management of 
Railway Mail Service and their workman, which 
was received by the Central Government on 
30-11-2000. 

[No. L-410121163 i 98-IR (B. 1)1 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-I AT 
HYDERABAD 

PRESENT : 

Sri Syed Abdullah, B.Sc., B.L., 

Industrial Tribunal-I. 

Dated ; 31st day of October, 2000 
Industrial Dispute No. 23 of 1999 

BETWEEN : 

Sri J.D.V. Prakash, Ex. E.D. Man, 

Behind CSI Church, Pezzonipet. 

Vijayawada. . .. Petitioner 

AND 

1. The Sr. Supdt. of RMS, RMS Y Divi¬ 
sion, Vijayawada. 

2. The Head Record Officer, RMS 

Y Division, Vijayaw’ada-l . .. Respondents 

APPEARANCES : 

Sri William Burra, Advocate for the Peti¬ 
tioner. 

Sri A. Ra'ghavaiah, Standing Counsel for the 
Respondents. 

3414 GI/2000—10 
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AWARD 

The Government of India, Ministry of Labour, 
New Delhi referred the following Industrial Dis¬ 
pute under Section 10(1 )(d) and Sub-section (2A) 
of Industrial Disputes Act, 1947 to this Tribunal 
for adjudication, vide Order No. L-41012|163|9'8- 
IR(BT), dt. 15-2-1999. 

“Whether the action of the Management of 
Railway Mail Service in inflicting the 
punishment of dismissal from service on 
Shri J.D.V. Prakash, Ex. E. D. Man, 
RMS, Y Division, Vijayawada is justi¬ 
fied ? If not, to what rehef the work¬ 
man is entitled to ?" 

Both parties appeared and filed their respective 
pleadings., 

2. The workman filed claim statement and its 
avemients are briefly stated as under : The peti¬ 
tioner was appointed as casual labour cn 15-7-1977 
and worked for 5 House a day. In the said capacity 
he worked for 2-112 years. Later he was selected 
as E.D. Agent and was appointed 3,5 such from 
1-2-1980. In that post, he worked till 31-12-1997. 
In all he served for about 21 years and discharged 
his duties satisfactorily without any remark what¬ 
soever. While so, he fell sick on 2-4-97 and he 
informed to the respondent by sending leave letters 
dt. 2-4-97, 1-7-97 and 30-7-97 which were sent 
through messenger. But the said leave applica¬ 
tions were rejected by the management. Inspite of 
his best efforts to get leaves sanctioned but in vain. 
On account of sickness the petitioner could rkot 
attend for duty from 2-4-97. The petitioner 
reported for duty on 1-11-97 with the medical 
certificate of fitness. But he was not allowed to 
join duty by the respondent. An enquiry was initia¬ 
ted against the petitioner for his absence from duty 
for the period from 1-11-97 to 31-12-97. He was 
issued with a charge sheet on 26-12-97 calling for 
his explanation. The petitioner submitted his ex¬ 
planation denying the charges and stated the rea¬ 
sons for his absence on account of his illness for 
the period from 2-4-97 to 31-10-97. Irtstead of his 
explanat'on. he was kept on put off duty with effect 
from 1-1-1998 and ultimately the services of the 
petitioner were terminated from 21-4-1998. The 
action of the respondents is illegal, arbitrary and 
violative of principles of natural justice. The puni¬ 
shment of termination is disproportionate to the 
alleged misconduct on account of the absence for 
duty, Hence prayed to set aside the impugned 
order and to order reinstatements with continuity 
of service and full backwagse in the interest of 
ju.st'ce. 

3. The respondents filed counter and briefly the 
averments are as under : It is submitted that 21 
Mail Men vacancies were notified for the year 


j>jHi^fiqrTxnn?r so, 2 ooo/'t'r o, 1022 
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1990 and examination was conducted on 12-8-90. 
21 candidates were seleted from EDMN including 
the petitioner, but only 10 candidates were absor¬ 
bed ini the existing vacancies and remaining 11 
candidates were not absorbed as the posts were 
abolished and also due to non-vailabihty of physi¬ 
cal vacancies. Aftr notification in the year 1990 
Sorting Section was cancelled. Under the said cir¬ 
cumstances, 11 candidates are not taken into. 
While so, some of the candidates filed OA No, 
544|97 before the Central Administrative Tribunal. 
The Tribunal held that the empanelled candidates 
have no rights to be appointed. 

4. The petitioner remained absent for duty 
from 2-4-97 to 31-10-97 unanthorisedly. He never 
communicated or applied for sanction of leave. 
The service of the petitioner is governed by the 
P&T ED Agents Conduct and Seivice Rules. 1964. 
Under Rule 5 of it, a person should not absent 
from his duties continuously for more than 180 
days in a year. The petitioner unanthorisedly absent 
for more than 180 days and as such violated the 
provisions of Rule 5. Under Rule 8 if any person 
violated the Rule 5, such person will be removed 
from, service. As per the procedure la’d down in 
the rules, following the said procedure, the 2nd 
respondent issued a charge sheet under a memo 
No. JDVPIEDMN dt. 26-12-97 and appointed 
Inspector HSG. II Vijayawada as an inquiring 
authority,, The petitioner was given reasonable 
opportunity to take part in the inquiry and to 
plead his case before the inquiring authority. The 
authority after haering the petitioner submitted his 
report on 11-3-98. A copy of it w'as supplied to the 
petitioner so as to enable him to submit his written 
representation to the HRD RMS Y Division. The 
said authority disposed of the representation by nas- 
siiif? final order under Memo No. PFIJDVP dated 
21-4-98 removing the petitioner from service. Tt is 
a settled law that the Department of Posts is not 
an industry which was decided in Civil Appeal 
Nos. 3385-86 of 1996 on 2-2-97. Hence prayed 
to dismiss the claim. 

5. The point for adjudication is whether the 
impugned order of dismissal of Sri J.D.V. Prakash 
from service is justified ? If not to what relief he 
is entitled ? 

6 . At the stage of hearing, on the point of do¬ 
mestic enquiry, the petitioner counsel consented 
to hold the domestic enquiry as valid and thereby 
consent, the documents filed by the workman 
are marked as Exs., W1 to W15 and the respon¬ 
dent has relied on the very same documents. 
Further the conduct rules of Extra-Departmental 
Agents (Conduct and Service) Rules, 1964, filed 
by the petitioner are very much relied. 

7. Admittedly the petitioner was appointed as 
■ E.D. Agent on 1-2-1980 and while working under 


2 nd respondent, he absented from duties widi 
effect from 2-4-1997 to 31-10-1997; Accordingly 
the petitioner he submitted leave applications Exs. 
W1 to W3 by sending through messenger from 
time to time. But the same were not accepted and 
after his recovery, he reported for duty along \yith 
Ex. W4 sick and fitness certificate issued by the 
Private Doctor. But he was not taken on duty by 
senctioning the leave. On the other hand he was 
issued with charge memo Ex. W6 to hold an 
enquiry keeping him under ‘put ofF duty, for 
which he submitted his explanation explaining the 
circumstances in which he was prevented from 
attending duty on account of his sickness. On the 
other hand the contentions raised by the respon¬ 
dents are two fold (1) that the Postal Department 
is not an industry to attract the Section 2(s) of 
the I.D. Act. So the dispute is to be dismissed as 
not maintairvable. In support of his contention, 
reliance is placed upon a decision of Hon'ble Sup¬ 
reme Court reported in 1996 (72) FUR 90(SC) 
Sub-Divisional Inspector of Post vs. Theyyam 
Joseph that the Postal Department is not an in- 
dustiy. But in respect of the said judgement in a 
subsequent decision of Hon'ble Supreme Court 
reported in (1997) SCC 767-General Manager, 
Telecom vs. A. Srinivasa Rao. The Hon'ble 
Supreme Court held that any Bench of lesser 
strength cannot t&ke a contrary- view to the earlier 
larger bench of the Supreme Court decision de¬ 
cided in Bangalore Water Supply case holding 
that the Telecom Department is an Industry within 
the meaning of Section 2(s) of the Act which, 
should be, followed in preference to subsequent 
decision of earlier Bench. So in view of the settled 
law, the postal department is also an industry and 
so the contention raised by the respondent dees 
not holds w'ater. The second contention is that the 
petitioner since has violated the Rule 5 of E.D.,A,. 
Conduct and Service Rules RiW Rule 8. there was 
no option except to pass order of removal by 
issuing a Memo No. PF|J DV Prakash at VJA- 
520001 df. 21-4-1998 which cannot be questioned 
as not justified under law. 

8 Whereas it is argued for the petitioner that 
the Rule 5 of Leave Rule was amended in 1998 
under which the Heads of the Circles have been 
delegated powers to sanction leave to E.D. Staff 
beyond 180 days on account of genuine reasons. 
Further as per Rule 8 if E.D A. absents beyond 
180 days, necessary procedure has to be followed 
under Rule 8 which is not been done so. 

9. In order to know service conditons of 
E.D.A., the rights and duties of such employees 
amd the merits of pros and cons of the contentions 
put forth by the parties, it is necessary' to eloborate 
the relevant rules. 
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Section II 

Orders of Government on the Recommen¬ 
dations G.I. Deph of Posts, O.M. No. 26-1 j 
97-PC & ED Cell, dt. 17-12-1998 

2. (c) Leave :—Extra-Departmental 

Agents may be granted paid leave 
at the rate of 10 days for every half 
year, but there shall be no provision 
of carry forward or encashment of 
this leave. This will be implemented 
with effect from half year beginning 
from 1st July, 1998. 

Section III 

EDA Conduct and Service Rules 
5. LEAVE 

The employees shall be entitled to such leave 
as may be determined by the Government 
from time to time : 

provided that— 

(a) where an employee fails to resume 
duty on the expiry of the maximum 
period of leave admissible and gran¬ 
ted to him, or 

(b) where such an employee who is 
granted leave for a period less 
than the maximum period admissi¬ 
ble to him under these rules, 
remains absent from duty for any 
period which together with the 
leave granted exceeds the limit 
upto which he could have been 
granted such leave, 

he shall, unless the Government, in view of 
the exceptional circumstances of the case, 
otherwise decides, be removed from service 
after following the procedure laid down in 
Rule 8. ' f I 

DIRECTOR GENERAL’S INSTRUCTIONS 

(1) Leave of 10 days for every half 
year:—Extra Departmental Agents may be 
granted paid leave at the rate of 10 days for 
every half year, but there.shall, be no pro¬ 
vision of carry forward or enca.shment'of 
this leave. This will be implemented wth 
effect from half year beginning from hst 
July, 1998. ■ ^ 

fD.G. Posts O.M. No. 26-1/97-PC V ED 
Cell.dt. 17-12-98 para 2(c)] 


(2) Granting of leave to ED Agents and 
appointment of substitutes A reference is 
invited to Rule 5 of the ED Agents (Con¬ 
duct and Service) Rules, 1964, according to 
which the employees shall be entitled to 
such leave as may be determined from time 
to time. In accordance with this provision, 
Government of India have decided that 
leave for ED Agents should be regulated as 
below :— ■ ^ 

(1) The expression ‘leave’ as applied 
to ED Agents ■ means ‘period dur- 
mg which with the approval of the 
Appointing Authority, an ED 
Agent is permitted not to attend 
personally to the duties assigned 
to him, provided that in cases 
where a Superintendent of Post 
Offices is the Appointing Autho¬ 
rity, such anproval may be 
accorded on his behalf, bv the 
concerned inspector of Post Offices 
for a period not exceeding 60 
days”. 

An Inspector of Post Offices will 
be competent to sanction leave for 
a period not exceeding 60 days in 
cases where the appointing autho¬ 
rity is the Superintendent. 

(2) During leave, every ED Agent 
should arrange for his work being 
carried on by a substitute who 
should be a person approved by the 
authority competent to sanction 
leave to him. Such approval should 
be obtained in writing. 

(3) The allowance normally payable to 
an ED Agent shall, during leave, 
be paid to the approved substitute 
provided by him. 

(4) No ED Agent should be permitted 
leave of absence for more than 90 
days at a stretch which may be 
extended upto 180 days in excep¬ 
tional circumstances by the 
Divisional Superintendent of Post 
Offices. The maximum period of 
leave which may be sanctoned to 
an ED Agent in a single stretch 
shall not exceed 180 days. Leave of 
absence in excess of 180 days may 
be granted bv Heads of Circles 
only in cases where the necessity for 
leave arises due to ED Af'cnt offi¬ 
ciating in a dcirarlmcrdat post. The 
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Heads of Circles have been delega¬ 
ted powers to sanction leave to 
EDAs beyond 180 days on account 
of genuine illness (effective 
12-9-1988). 

(5) If an ED Agent remains on leave 
for more than 180 days at a stretch, 
he will be hable to be proceeded 

' against under Rule 8 of EDAs 

(Service and Conduct) Rules, 
1964. 

(6) Leave shall not ordinarily be avail- 

• ed by an ED Agent at frequent 

intervals. If an ED Agent is found 
to have taken leave at frequent in¬ 
tervals for a total period of 180 
days or more in a period of one 
year, he shall cease to be an ED 
Agent. 

Rule 5(8) : Provisional appointment of subs¬ 
titute all absorption of ED Agent 
to regular departmental post:—In 
para 4 above? it was made clear 
that if an ED Agent is appointed 
against a regular post (departmen¬ 
tal) such as postman? Packer, etc., 
and the vacancy is of a short dura¬ 
tion? he may provide his own 
substitute subject to the same con- 
ditons as in the case of ED Agent 
proceeding on leave. If, however, 
an ED Agent is appointed to a regu¬ 
lar departmental p>ost for an indefi¬ 
nite period and there is no 
likehhood of his returning as ED 
Agent, then the appointing Autho¬ 
rity should make arrangements to 
fill up the post of ED Agent in the 
normal manner by calling for ap¬ 
plications, when appointment of 
ED Agents are made in such cases, 
it has to be made clear that the 
arrangement will continue only so 
long as the person originally work¬ 
ing as ED Agent and now working 
as Packer. Postman, etc.- is not 
regularly appopinted to the depart¬ 
mental post and when he is rcaular 
appointed as Packer- etc., the posi¬ 
tion will be reviewed. In case the 
original ED Agent has to revert 
back for want of vac.encv in the 
Departmental post, he will nntoma- 
ticallv get back his iob as ED Agent 
and his previous service as ED 


Agent will be taken into account 
for considering his title to exgratia 
gratuity after condoning his absence 
for the period he worked as Group 
‘D’ or Postman, etc., The provi¬ 
sions of Para 1 (5) that if an ED 
Agent remains on leave for more 
than 180 days at a stretch he shall 
cease to be an ED Agent? are not 
applicable in such cases. 

10. It is true that ihe petitioner had absented for 
duPy at a stretch extending his absence from 21-4-1997 
to jl-10-1997 (209 days) beyond ISO days and as 
per Rules, the appointing authority has to proceed 
with the enquiry. It is to be noted that Postal ED 
Staff Rules were amended on the 'basis’ of recommen¬ 
dations of Justice Charanjit Talwar who was ap¬ 
pointed as Chairman of one Man Committee and on 
his recommendations, E.D. Rules have been formula¬ 
ted by modifying the earlier stringent rules in respect 
of Extra Departmental Agents w orking in the Depart¬ 
ment. By means of amended Rules, the Heads of 
the Circles have been delegated powers to sanction 
leave to E.D. Staff beyond 180 days on account of 
genuine illness and such powers are effective from 
12-9-1988. Further under Rule 8 the provisional ap¬ 
pointment of Substitute will be made in case of E.D. 
Agent has gone on leave. Eventhough such a right 
is given it was not exercised considering the long ser¬ 
vice of the petitioner in the Department as E.D.A. for 
his absence to duty. If the Head of the Office refuses 
to receive leave application Exs. W1 to W3 sent by 
him through a messenger the persons concerned will 
be undone and helpless. In order to protect rights of 
such unfortunate, E.D.A. staff, rules have been amended 
which are not taken into consideration at all. Thus on 
an over all view of the rules, it is clear that the absence 
for duty exceeding 180 days, is to be santcioned as 
leave without pay by invoking amended Rule 5 which 
came into effect from 12-9-1988 onwards. Thereby 
thf oe'itioner is entitled to the benefit siveo under the 
Rules. The removal order is dated 21-4-1998 and 
since the rules have retrospective effect from 12-9-88, 
the oetitioner is entitled to claim the benefit for sanc¬ 
tion of leave even though he absented for duty over and 
above 180 days. The concerned Author'ty has failed 
to exercise proper discretion in the matter. While 
adjudication the dispute, the w'orkman has right to 
invoke Section 11-A of the I.D. Act and considering 
the factual aspects and circumstances of the case, this 
Tribunal may take sympathetic view in ordering the 
reinsfatement. On atcoimt of absence, the petitioner 
is a looser and suffered loss of pay and also he be¬ 
came a junior to the other staff for promotion which 
disadvantage is a punishment to him fo; his absence 
for dutv. So no birther punishment is required. Apart 
from it, all the while he faced financial crisis and diffi¬ 
culty which itself is a lesson to him to attend for dufy 
in future regularly without deviating rules. Hence it is 
reasonable to reinstate him into service without the 
benefits of back wages. 

11. In the result, an award is passed setting as'de 
the impuened order of removal df 21-4 1998 (Ex. 
W12) pas.scd bv the 2nd respondent and directing the 
respondent to reinstate the petitioner into s.tvicc with 
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continuity of service. The petifioner is not entitled to 
service benefits and back wages. He shall be reinstated 
.ko service within 30 days from the date of Publication 
v>f this Award. 

Dictated to the Steno-typisf, transcribed by him, 
corrected by me add given under my hand and the 
seal of this Tribunal on this the 31st day of October, 
2000. 

SYED ABDULLAH, Industrial Tribunal-1 
Appendix of Evidence: 

No oral evidence is adduced on either side." 

Documents marked for the Petitioner; 

Ex. W1—Leave letter dt. 2-4-97 submitted by 
the petitioner. 

Ex. W2—Leave letter dt. 1-7-97 submitted by 
the petitioner. 

Ex. W3—^Leave letter dt. 30-7-97 submitted by 
the petitioner. 

Ex. W4—Xerox copy of Medical Certificate of 
sickness and fitness of the petitioner. 

Ex. W5—Representation dt. 10-11-97 submitted 
by petitioner. 

Ex. W6—Memo dt. 26-12-97 issued to the peti¬ 
tioner. 

Ex. W7—^Memo dt. 30-12-97 issued to the peti¬ 
tioner. 

Ex. W8—Representaition dt. 5-1-98 of the peti¬ 
tioner. 

Ex. W9—Enquiry Proceedings including findings 
of the E.O. 

Ex, WIO—^Letter dt. 13-3-98 from the Head 
Record Officer to the petitioner. 

Ex. Wll—^Representation dt. 30-3-98 submitted 
by the petitioner. 

Ex. W12—Termination order dt. 21-4-98 issued 
to the petitioner by the Head Record Officer, 
Vijayawada. 

Ex. W13—Representation of the petitioner to the 
Labour Commissioner, Vijayawada. 

Ex. W14—Represenfation dt. 22-7-1998 sub¬ 
mitted by the petitioner to the Regl. 
Post Master Gener^ Vij-ayawada. 

Ex. W15—^Conciliation failure report df. 
30-9-98 submitted by ALC(C). 

Documents marked for the Respondents: 

NIL 

5 <, 2000 

TT.arr. 2851.—wsfjfrw srfsTfrmTT, 1 947 

( 19 4 7 14) ^ tTET 17 % ^T, 

?n:Tn: mrefbr % tRuarar % frrrffsRrf 

if ^frTftfjTT stFtttct, 


#r q'=qTJ Ti' smfrio Ttxfl I, sfr 9fr 

4 2000 ^ fStr *41 I 

[ff. tT?r-12012/47/92-111'i SIT. ?r-lll/?t-I] 

3{5rir 


New Delhi, the 5th December, 2000 

SO. 2851.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Cential Government 
hereby publiskes the award of the Central Government In¬ 
dustrial Tiibunal Calcutta as sho^n in the,Anne.xuie in the 
Industrial Dispute between the employers in relation to the 
management of State Bank of India and their workman, 
which was received by the Central Government on 4-12-2000. 

iNo. L120!2!47|92-1R-B(n Bl] 
AJ \Y KUMAR, Detk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCOITA 

Reference No. 44 of 1992 

PARTIES ; 

Employers in relation to the mpnagenieni of Stale Bank 
of India. 

AND 

Their Woikinen. 

PRESENT : 

Mr. Justice B. P. Sharma, Presiding Officer. 

APPEARANCE : 

On behalf of .Management—None, 

On behalf of Workmen.—None, 

STATE : West Bengal. INDUSTRY ; Banking. 


AWARD 

By Order No. L-12012l47l92-lR B.71I dated 20-7-1992 the 
Central Government in exercise of its powers under Section 
10fl)(B) and (2A) of the Industri.al Disputes Act, 1947 
referred the following dispute to this Tiibunal for adjudica¬ 
tion ; 

“Whether the aciio.i of the ma.-agement of State Bank 
of India in dismissing the services of Shri Shani, 
Sweeper-cum-Farash is justified? If no*, to what lelief 
the workman is entitled to ?’’ 

2. When the case is called out today, none appears for the 
either of the parties. On the last date also no one appeared 
for them, ft also appears from the record that on earlier 
several occasions, no one apppared for the union arfd the 
case was being adjourned from tim-e to time. It is accordingly 
clear that the union is no longer interested to proceed with 
the case. 

3. In the aforesaid circumstance, this Tribunal has no 
other alternative but to dispose of the present reference by¬ 
passing a “No Dispete’’ Award. 

4. A “No Dispute’" Award is aco.-nlinglv passed and the 
reference is disposed of. 

B P. SHARMA. Presiding Otiicef 

Dated, Calcutta, 

The 22nd November, 2000. 
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fit 14 fer^n:, 2000 

^T.31T. 2 8 52.—^Fn^lfr TTJif srftff^iTTT, 1948 
( 1948 aFT 34) ^ FTRT 10 # ^-STITT (l) 
g-pcT 51^ ^ TtFr ftT, 

f^riiEF 27 trf, 2000 ^FTfl % 

2, 3 (ii) Jr sr^Fiftia mzrr % «nT 

JTaTFrq- ^ r?frw 16 2000 

TT.aiT. 1169 ^ ftTfffFffer WttJfT I • — 

^ srfsr^^frr Jr “srrtT 10 tH' -Tr'Hrrr 

(i) % (=^) % sffrTtrr %ftW frrrn: g-Rr 

?fr^ % sifrpfrr 27 % ^mTO' Tfg- 

feifr % ?«nfr 'TR ffrrfrfRfeg 5ifFfSTifq?r 

^1" ^iqfft 3r«r1rT :— 

“«fr ^'r^r ^;HTgrif, 

TRg ^.TjTT.trrr. (siT.Fr.) 

?f 1 r- 2 i q^.'fl.Tnr. ?frr^ ^iRlffr, 

fJrr^, ^rrrrsr fTiR-504296 
fsr^r srifeTRTg 1 

[rfs 5 TT ?T^-16012/1/99 tT^r.'T’T.^rt.] 

'ft. 3 T 4 ^r, Rq 

>0 ' 

New Delhi, the the 14th December, 2000 

S.O. 2852.—In e.xercise of the powers conferred by Sub- 
Section (1) of Section 10 of the Employees’ State Insurance 
Act, 1948 (34 of 1948), the Central Government hereby 
makes the following amendments in the notification of the 
Government of India in the Ministry of Labour No. S.O. 
1169, dated the 16th May, 2000 published in the Gazette 
of India, Part II, Section 3(ii) dated the 27th May, 2000: 

In the said notification under the heading “Appointed by 
the Central Government under clause (f) of Sub-Section (1) 
of Section 10” for the entries against S. No. 27, the following 
entries shall be substituted namely:— 

“Sh. Kallol Bhattacharya, 

State Secretary, BMS(A.P.), 

C-21 SPM Old Colony, 

Sirpur-Kagaznagar-504296 
Distt. Adilabad. 

[No, U-16012,/I/99-SSll 

J. P. SHUKLA, Dy, .Secy. 

fff fdevTr, 14 fgBTgr, 20 0 0 

^.arr. 28!"3.—RiRg ^nrr sifgfHgtT, 1948 
( 1948 ^r 34) ^ Sjm-1 47V tsWIRT (3) gTTT 
rrg^ itiHdd i TT rpTr^T ^T’gttr br^tr 

r(fr?gTRr 01 2001 rh rnRTfg % ^ Jr 

ffr^ ^Rrfl I, ftsTpr^fr rrr arMJftm % srstTpr-d, 

3T«TpT-5 ^ 6 [gTRr-7 6 RWRl (l) ?fk 

JTRT 77, 7 8, 7 9 81 T frigrtr RT <1^% ^ 


5r|^ 4ft 3,-r =g I] % tjqgsr ttrt rrafii' % ffr^R- 
fJrf^' R 5rg?rr ?rJr, :— 

‘T^Tvrr fiMsiR % crrfj^i Jr niB' 

■ TfonRR % sTferfftr srr^ gr^ 1 

[Rsrr: trrr- 3 8 013/ 51/ 2 0 0 o-Trr.’^fr anl.] 

R. fr. W4?rf, RT R'rRg 

New Delhi, the 14th December, 2001 

S.O. 2853.—In exercise of the powers conferred by Sub¬ 
section (3) of Section 1 of the Employees’ State Insurance 
,\ct, 1948 (34 of 19-t8) the Ccntiai Government hererby 
appoints the 1st Jamiaiy, 2001 as the date on which the 
provisions of Chapler IV (except Sections 44 and 45 which 
have already been brought into force) and Chapter V and VI 
[except Sub-section fi) of Section 76 and Sectoins 77, 78, 
79 and 81 which have already been brought into force] of 
the said Act shall come into force in the following areas in. 
the State of Kerala, namely ; — 

“The areas within the Revenue Village of Pariyaram in 
Mukudapuram Taluk of Trichur District.” 

[•No. S-38013!51!2000-SS1] 
J. P. SHUKLA Dy. Secy. 

Rf fgeTt, 18 ferPgR, 2000 

4R.3TT. 2854.—^RRlft TDR RWr arftrfRiTJT, 1948 
( 1948 RT 34) 4ft m^f-l 4ft RtTTRT (3) 
gRl RgcR 4rf4cTRf ^1 RRtR 417:^ fO;, %?gt!T 717:41(7 
ttR^RT 01 vTRgft, 2001 4ft RK Rrftg- % ^ if 
fRtTR 4RRt I, f4r7r4ft R4R srfjfRRR % 3T63TTR-4 
(aTTT 44 Tfrt 45 % fRRiTT Rt ^ RTrR 

4ft RT I) ?tt7 STi’TPT-S ^tYt; 6 (^FTTf 7 6 4ft 
RT URT (1) TTtR STFTT 77, 78, 79, 81 % ftFRFR 
TT q-|% ft TfFT 4ft RF =R4ft |) % RTg^R STFHR 

jT%?r RRR % fRPRr7r%ar ^gt Jf RffR ftfr 

“rri; fR-R Jr ^FTt RtR TifTTF Jt 3)TR RF% 

CN C\ 

TtRt ^r%, RRiTt R-'RR Jf STiT RF^ RFRT RUF 

RgTTTRR TfRFTFf^, ^fcRF^riT, RRFRFR, 4FrRR7iT, 
RRR RFRRRFr/r ?fk RpTRIRT, RRR^ 
7RRR Jf RIRFRF ?lt7: ff^'jf"/^t<J?R7; if fRRT- 
RfRtR TR if Rg-RFRR^, ” 

cs -O 

[TEsRF FTR. 38013/52/2000-TtR. tr^-lj 
R tft. R4Rr, RR RpRR 

New Delhi, the 18th December, 2000 

S.O 2854.—In exercise of the powers conferred by Sub¬ 
section (3) of Section I o'’ tlie Employee's’ St.ate Insurance 
Act, 1948 (34 of 1943) the Central Government heiehy 
appom'is the 1st Januaiv, 2001 as tlie date on which the 
provisions of Chapter IV (except Section 44 and 45 which 
have already been brought into force) and Chapter V and 
VI [except sub-section (i) of Section 76 and Sections 11, 78, 
79 and 81 which 'have already been brought into froce] of 
the said Act shall come into force in the following areas in 
the State of Andhra Pradesh, namely : — 

“All the areas falling within the municipal limits of 
Tenali, revenue village of Padaravur, Angalkuduru, 
Buriipalcm, Nelapadu, Kalevaram, Nanidvelugu, 
Saugam JagarlamuJi, Gudivada in Teii.ili Mandal, 
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Jampana and Kuchipirdi in Vemum Mnnd'1, China- 
parimi in X^under Mandal and Vadlamucli in 
Chebroln Mandal of Guntur District.” 

[No. S-38013/52/2000-SS.I] 

T P. SHTJKLA, Dy. Secy 

Hi fepft, 15 20 00 

XT.3TT. 28 5 5 — 

arftrfWJT, 1947 ( 1947 14) ^11X1 2 % 

( 5 ) % N39<g o (vi) ^ % si^rgrtT Tf 

9TiT?r gxxR % arftr^xT 

^T.3TT. 1477 19-6-2000 ^TTT ?n75K 

3ifm>trJT % snftsrTf % 

i9^a, 2000^ ^ ^ xRTTxftj ^ 

tsxfiW fen '^41; 

?rlT %^if -trir | % ?fl^%r Jr 

t3^ xHRrti Tfra" ?nT % 

f?ro[ arsriTT ^lar 3 t^£t?t | ; 

m : 31 ^-, ?fi^'TfTrx cK-MxinT, 1947 

(1947 14) httt 2 % (s) % 39 ^ 

(vi) % fRT ^4^iif xi ^nrtn 

|tr, ^TT^iTT fit 399" i;f'<#rvir 

% snftfrar % 19 2000 h ^ irw 

fit fiTfrr'fftr % ffro; fftfi ^wfar ^nffeT fix^ t 1 

[fTT.^r. rr^r 11017/1/9 6 - 3 fTf iiP: (ft. ffr. )] 

pf.?ft fear, Sift afff 

New Delhi, the 15th De.otnbei, 2000 

S.O. 2855.—Whereas the Central Government having been 
satisfied that the public interest so required had, in pursu¬ 
ance of the provisions of siib-clause ivi) of the clause ^n) 
of Section 2 of the Industrial Dispute Act, 1947 (14 of 
1947), declared by the Notificaiiin of the Goveinincnt of 
India in the Ministry of Labour S.O. No. 1477 dated ihe 
19-8-2000 the services in India Goernraent Mint. Hydera¬ 
bad to be a public utility service for the purpose of the said 
Act, for a period of six months from the 19 June, 2000. 

And whereas, the Central Go’'tnrment is of opinion that 
public interest requires the extension of the said period by a 
further period of six months; 

Now, therefore, in exercise of the powers conferied by the 
proviso to sub-clause (vi) of clause (n) of •section 2 of the 
Industrial Disputes Act, 1947, the Central Goveinment hereby 
declares the said industry .o be a public utility seiwice for 
the purposes of the said Act for a period, of six months Irom 
19th December. 2000. 

[No. S-11017/1/96-IR(PL)l 
11. C. GUrT\, Under Secy. 

Hi 15 2000 

95T.3TT. 28 5 6.-?l1^’TX fx-TK BTryfxXtT, 194 7 
(l947 91T 14) # t-Tm 17 % SlX^TPiT Jf, 

-HHH^ 3T;j^ tT 

Jr %ffrtT ?rwR srfsRTTur h. i, 


SPTeTT?' % H'HJZ 9^1 ^XlfPcT ^Peft f,, rfl %??r’tT 
fPTPTT 0 5-1 2-2 000 9^1 JPCcf |3,T =91 I 

^^^■.P,vf-2 0012/386/9 4/3^Tf. 3;R, (?ft-l)] 

17,11.0,11. 3197: 7Tf99 

New Delhi, the (5tn December, 2000 

S.O. 2856.—In pursuance of Section 17 of the Industrial 
Disputes .Act, 1947 (14 of 1947), the Centarl Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, No 1, Dhr"bad as shown in the Annexure 
in the Industrial Dispute between the employers in relation to 
the management of M/s. R.CC. I.til and their workman, 
which was received by the Central Government on 5-12-2000. 

[No L-20012/386/94-IR(C-I)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of a reference under section 10(1) (d) 
(2A) of the Industrial Disputes Act, 1947. 

Reference No. 117 of 1995. 

PARTIES : 

Employers in relation to the management of 
Bhowra Area of M|s. B.C.C, Ltd. 

AND 

Their Workmen. 

PRESENT : 

Shri S. Prasad, Presiding Officer. 
APPEARANCES : 

For the Employers.—Shri B. Joshi, Advocate. 

For the Workmen.—Shri S, N. Goswami, Ad- 

cate. 

STATE : Bihar. INDUSTRY : Coal. 

Dated, the 30th June, 1999. 

AWARD 

By Order No. L-20012!386|94-I.R. (Coal-I) dated 
19-9-1995 the Central Government in the Ministry 
of Labour has, in exercise of the powers conferred 
by clause (d) of sub-seciion (1) and sub-section 
(2-.A) of Section 10 of the Industrial Disputes Act, 
1947, relerred the following dispute for adjudication 
to this Tribunal : 

“Whether the action of the management of 
Bhowra Coke Plant of M|s. BCCL in dis¬ 
missing Shri Shakti Pada Chatterjee, Time 
Keeper is justified ? If not, to what relief 
the concerned workman is entitled ?” 

2 The dispute has been settled out of Court. A 
memorandum of settlement has been filed in this 
Tribunal. I have gone through the terms of settle¬ 
ment and I find thern qin'r? fair and reasonable. I 
allow the prayer and pass an award in terms of the 
settlement. The memorandum of settlement shall 
form part of this award. 
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3. Lcl a copy of this award be sent to the Ministry 
as required under Section 15 of the Industrial Dis¬ 
pute Act, 1947. 

S. PRASAD, Presiding Officer 

Memorandum of Settlement arrived at between the 
Management of Eastern Jharia Area of M/s. B.C.C. 
Ltd., and Sri S. P. Chatlc^jee, Time-Keeper, Bhowra 
Coke Plant and the representing Union-BCKU, in 
Form ‘H’. 

Management Side : 

1, Sii Rajeslnwar Singh, 

Dy. Chief Personnel Manager, 

Eastern Jharia Area. 

AND 

Workmen Side : 

1. Sri S. P. Chatterjee, Ex-Time Keeper, 

Bhowra Coke Plant. 

2. Sri Djiip Chakraborty, 

Area Secy., BCKU, EJA-Bhowra. 

SHORT RECITAL OF THE CASE : 

Shri S. P. Chatterjee, Ex-Time Keeper of Bhowra 
Coke Plant, was dismissed from service for fraud & 
dishonesty in connection with the Company’s busi¬ 
ness, W'.e.f. 23-02-1993, as he falsely booked the 

attendances of the workmen of Bhowra Coke Plant 
who were not present cm duty He put up a mercy 
petition before the management for his reinstatement 
and It’S case was also represented by Sri Dilip 
Chakraborty, Area Secretary, BCKU, EJ Area 
Bhowra. 

The ctnnpefent authority has accorded his kind 
approval to reinstate Shri S. P. Chatterjee on the 
followina terms and conditions, as communicated by 
the G.M.liC(P&lR). BCCL, Koyla Bhawan, vide 
his letter No. Dy. CPM(TR) IBhowra Area|99|3063- 
64 dated 23124-4-99 and subsequent letter No. Dy. 
CPMHR) Bhowra Area!99!3258-60 dt. 29I30-4-99. 

TERMS & CONDITIONS 

1. Sri S. P. Chatterjee will be examined by 
the Area Medical Board and he should be 
declared FIT for duly. 


2. He should not have withdrawn his CM’ 
contribution and gratuity amount. 

3. He should not have filed any case aga' 
his dismissal before any Court and 

not raised any dispute before the Labk ^ 
meebinery and if so. be will withdraw 
same immediately. 

4. He will be prt'perly identified. 

5. He will work honestly and sincerely 
future after re-insfatement. 

6 . - He will be leinstated as Clerk in clerical' 

Grade-II, and will be posted at Sudamdih, 
Washery. 

7. He will not be paid any wages for the 
period of his idleness i.e. from the date of 
dismissal to the date of resumption of duty 
ou reinstatement, and the whole period will 
be treated as dies-non. 

8 . He will not raise any dispute and claim for 
wages etc. before any forum and thi 
Settlement is final and binding for both th.. 
parties. 

9. A copy of this Agreejiient will be sent t( 
the ALC(C), IMiaiibad, for his kind notic 
and record. 

Sdk Rajeshwar Singh, Sdj- S. P. Chatterjee, 

Dy. Chief Personnel Manager, Ex-TIme Ke^er, 
Eastern Jharia Area. Bhowra Coke Plant. 

Sd[. Dilip Chakraborty,’ 
AjSecy. BCKU, EJA-Bhowra. 

WITNE.SSES : 

1. Sdl- lUegibie, 

2. Sd|- Illegible. 

PART OF THE AWARD ; 

Sd|- Sarju Prasad, 
Presiding Officer. 

Central 'Govt. Industrial Tribunal No. 1, 

’ Dhanbad. 
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